v

Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 - (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

SAMARITAN HEALTHCARE

AND

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF
JULY 1, 2017 THROUGH JUNE 30, 2020



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - SAMARITAN HEALTHCARE

TABLE OF CONTENTS

, PAGE

PREANMBLE .....oeiucseeieeeeceseeeesisceesessssssasassssssassssaseseas st sasss sasasessssesssessnssesssnssasssssserassens 1
ARTICLE 1 PURPOSE ... e reeeciremieeeeiesaesessassenesssnmssssanssssasssssnsserrussssnnssssnnssnesneens - 1
ARTICLE 2  DEFINITION.. ..o cieseiimrasiinsnctnencrrasarsnssessssmssssnisossessnnsasansssransasvsssssnansnsns 1
Section 2.1 D i ONS e e e 1
Section 2.2 VOIUNEEEIS .ot et 1
Section 2.3 Supervisory Employees .........cocovvveivviiiiiiiiiiieee, 1
Section 2.4 Probationary Employee..........cooooiiiieoiiiiiiciie e 1
Section 2.5 Regular Full-Time Employee..........cccooviiveeiiieiiiiiieerne 2
Section 2.6 Regular Part-Time Employee..........cccoovieiiiiiriiiiien, 2
Section 2.7 Temporary EmplOyee.........coovvviiiiiiiiiiiiiiiieieeeeieieeeee e 2
Section 2.8 Normal Rate of Pay..........oooiiiiii e 2
Section 2.9 MONth and Year ..o 2
ARTICLE 3 RECOGNITION...iciiitiiitmesreeursreesrrasesereasssmnssranssennassssnssersnassenssssssnsssrarsons 2
ARTICLE 4 UNION SECURITY .iiceciiieiiiereisaccressaressiisnssiasnssssassssensssransssasnsasenssssssnens 3
Section 4.1 UNION SECUMY ....ooviiriiiii e ee v e 3
Section 4.2 DUES CRECKOT ... e 3
Section 4.3 HOId Harmless ...t 3
Section 4.4 Listing of EMployees.........ooorviiciiiiiii e 3
ARTICLE 5 NONDISCRIMINATION .....ciccciriiciieiiriesiiiresiiensaremssrsmssssenssrensssssnssessenees 3
ARTICLE 6  UNION BUSINESS ......coiveiireciieressimnsrinsssrmesssenssrsosnsrsonsnseassssmsnssrenssssrenses 4
Section 6.1 ACCESS O PremiSes ...oeoveeiiieeee e 4
Section 6.2 Shop Stewards ..., 4
Section 6.3 BUlletin Board ... 4
Section 6.4 Copy of Agreement ... 4
Section 6.5 NEW HITC oo e 4
Section 6.6 Meeting ROOMS.......coiiiie e 4
Section 6.7 Weingarten MeetingsS .......coovvvvimiiiiiiiiiiiieeeeeeee et 4
Section 6.8 NegOotiatioNS........uiieii e 4
ARTICLE 7 ENPLOYNMENT PRACTICES ........oievirircccrmnrimsseamsierssnenenssnesessmsnensrsnnes 5
Section 7.1 Operational Change.........cccoooviiiiieieiiceee e 5
Section 7.2 Voluntary Resignation...........c.coocooeiiii e, 5
Section 7.3 JUSE CaUSE. ...t eeaaenes 5
Section 7.4 Personnel File. ... 5
ARTICLE 8 JOB POSTING.......coiiecciiemiirininrneerereesnenancesessseansaransssanssrsmnssrsenssnsesssssneres 6
ARTICLE 9  SENIORITY cuieeeiriieiiieerrrnsrrreserssssenssssisusssesssnesssssosnnssnesssrssssrasnsssosenssenses 6
ARTICLE 10 LAYOFF, RECALL ...cceuiiiieeiinirceeienreseasereene s srssassssssesssssssenannnssarssnnansssns 6
Section 10.1 Permanent or Prolonged Layoff..............ccooooeeiiiin . 6
Section 10.2 Recall Procedure ..o 7
Section 10.3 Letter of REf@renCe ......ovieie e 7
Section 10.4 Permanent Reduction of Hours.........ccooooviiiiice. 7
Section 10.5 Floating .. e 7
Section 10.6 L OW CBNSUS .. ettt e e e 7
Section 10.6.1 Definition of LOW CENSUS ...coeiiieei e 7

Section 10.6.2

Assignment of Low CEensUS........cccoooeeiiiiviiiiiiiiiiecceeer e, 8



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — SAMARITAN HEALTHCARE

Section 10.6.3 Low Census Standby ..., 9
Section 10.7 Reassignment Within Department...........ccccccooiiiiiiiinnnis 9
ARTICLE 11 HOURS OF WORK - OVERTIME .........cccoinmmmnnnnsessssasnsisessanansssnnmnssnnes 9
Section 11.1 WOITK D@V ...vveeniiiieiiee e 9
Section 11.2 Normal Work Period..........cooooeeiieieeiiieeiccccccivie i 10
Section 11.3 Alternative Shifts.........cooooiii 10
Section 11.4 OVEMIME ..ot 10
Section 11.5 Overtime Authorization ...........cocooieiiiiiee e 10
Section 11.6 No Duplication of Overtime Hours............cccooiiiiiiiiiiiiiiiininnns 10
Section 11.7 No Duplication of Premium Hours..........ccccoooevviiiiiviiiiiciene e, 10
Section 11.8 - Time Paid for But NotWorked .................ooo oo, 11
ARTICLE 12 SCHEDULING........coitiiiismmirnis s sissssssmrsan s ssssssssssas snsnsessasssmnesnssnasssnses 11
Section 12.1 SChedUliNg ......oiiiiii e 11
Section 12.2 WEEKENAS. ......eiiiiiiiiiiieiiieiie et r e e e e e e e e ea e 11
Section 12.3 POStING. .o 11
Section 12.4 Rest Between Shifts.........cooovveeiviiei e 11
Section 12.4.1 Rest Between Shifts for Alternate Shifts ............ccccon. 11
Section 12.5 Shift AsSSIgNMENES ...cooiiiii e, 12
Section 12.6 ReSt PEHOd... ..o 12
Section 12.7 Notice of Intended Absence.............ooovieiiiiiiiiiiii 12
Section 12.8 FleX TIMeE e 12
Section 12.9 Innovative Work Schedule ...............ccooooeeeei 12
Section 12.10 Work Load DistribUtion.............ocoieeiiiiiniiiceee e 12
ARTICLE 13 COMPENSATION.......cooeemimmremtiemneencnsasnnsssmnmsessanssessasan s s an s s an s s e nnnasnanes 13
Section 13.1 Wage Schedule ... 13
Section 13.1.2 Bonus Plan ... 13
Section 13.2 Wage Rate for Out of Class Work Assignments..................... 13
Section 13.3 Wage Rate Upon Voluntary Transfer (Non-Promotion) .......... 13
Section 13.4 Wage Rate Upon Promotion ........cc.ooevvveiiiiiiceineeeee e, 13
Section 13.5 StEP INCIrEaSES.. .o 14
Section 13.6 Retroactivity of Wage Increase ..........c.ccccciiviiinmmniiiiiiniininnenns 14
Section 13.7 Shift Differential ..o 14
Section 13.8 Callback Pay........ucoeiiieiiiieiiicceii e 15
Section 13.9 Standby Pay ..., 15
Section 13.10 ReportiNg Pay ......cccoiiieiiiiiiiiiiie e 15
Section 13.11 Payroll EFTOIS ... eeeens 16
Section 13.12 SUPEIVISOrS Pay.......oooiiiiiiiiiiiii 16
Section 13.13 Lead Pay ... 16
Section 13.14 Preceptor Pay ... ..o 16
Section 13.15 MIlEAGE ... 16
Section 13.16 Additional Hours ..........cooevevvviiiieininnnnee. PP 16
Section 13.17 Certification Pay...........oooiii e, 17
Section 13.18 Orientation Pay ... 17
Section 13.19 Spanish Interpreter Pay .........ooovvviviiciiniienee e, 17
Section 13.20 Pay EQUILY ..o, 17
ARTICLE 14 LEAVE OF ABSENCE......mmrirrererrrseccnnnnsesnssssenss s snnnssns s snssns 18
Section 14.1 Definition........ooiiice e, 18
Section 14.2 Personal Leave.....c.cooooeiiiiiiiiiiec e 18
Section 14.3 Bereavement Leave..........ooooiiiiiiii e, 18

Section 14.4

Industrial INJURY ... 18



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — SAMARITAN HEALTHCARE

Section 14.5 JUIY DURY Lo 18
Section 14.6 Military Leave. ... 18
Section 14.7 Federal Family and Medical Leave Act (FMLA)..................... 18
Section 14.8 Dependent Care ...........oovvveveie e e 19
ARTICLE 15 ELIGIBILITY FOR BENEFITS ......cccciiecmrrrernremmneraserrmerssmsmmssssesssenensanmaenens 19
ARTICLE 16 INSURANCE ... oermccciitircneenassccnersrrsessenassssessresnnnanasssssssanassasnasense 19
Section 16.1 Workers' Compensation.............cccceereeeeviievriiiiciee e 19
Section 16.2 Group INSUFANCE ... e 19
Section 16.3 BenNefitS. . ..o 20
ARTICLE 17 PAID TIME OFF......coeereeenceeeceanncenrennemmnnenssmnnmnannassnassnmsmnmmmnnssnecnsnassinas 20
Section 17.1 PUMPOSE ... e 20
Section 17.2 BRIty .o 20
Section 17.3 SChedUlNgG ... e e 20
Section 17.4 ACCTUAL ..ot e et e e a e 21
ARTICLE 18 SPECIAL PROVISIONS ... ririiceummecsrrcresrrensnmensnssssersmersanmmmnssssssessasnns 21
Section 18.1 MEBAIS ... 21
Section 18.2 IN-SErvice Programs.........ooovvveiiieeeree e er e 21
Section 18.3 Posting In-service Programs ... 21
Section 18.4 Education/Travel ... 21
ARTICLE 19 HOLIDAYS ...... o ciiiiccccrcssnscrrrerssecssesessersesrassanmsnnssrsssnssenssnnnanpassas rassssne 22
Section 19.1 Holidays......ooioiiei e 22
Section 19.2 Holiday Schedule............oooieii e 22
Section 19.3 Holiday — Department Closed ............cccoooeeiiiieni e 22
ARTICLE 20 EXTENDED ILLNESS LEAVE........ e rersssnmssssssssssmasmsseenn 22
Section 20.1 ACCUMUIALION ... 22
Section 20.2 Notification of PTO or Extended Sick Leave ..........cccc.c.......... 22
Section 20.3 Payment ......coooorriiii e s 22
Section 20.4 Payroll Check Stubs..........oooviiiriii e, 23
ARTICLE 21 RETIREMENT BENEFITS ......ccoovcmmiiimmrrinseinserrscammssssenssssseesnnammmnssssnsens 23
ARTICLE 22 GRIEVANCE PROCEDURE AND ARBITRATION..........ccocoimiimemcmecnens 23
Section 22.1 Grievance Defined ... 23
Section 22.2 TIME LIMItS oo 23
Section 22.3 Procedure .......ooooovieeieice e 23
ARTICLE 23 SAFETY  ooccreimrcecmmmceesssssresrnrcmms s reser s rmem s e s s b enssnn s s ensnnnsssnassnes 25
Section 23.1 Safe Work Place .......ooovveiieei e 25
Section 23.2 Health and Safety Committee .............oooovviiiiiiienrn, 25
Section 23.3 Orentation ..........ovvei e 25
ARTICLE 24 MANAGEMENT RIGHTS .......cccccoriimirrinemiissenineencaes . 25
ARTICLE 25 UNINTERRUPTED PATIENT CARE ...t snnsnenenes . 25
ARTICLE 26 CHANGES IN POLICY ..coecrirccrriercmmcecassssersnecnmssesssessassssnssenmnesssnsenes 25
ARTICLE 27 PAST PRACTICES. ...t eieciriscrerrrrreenenssinsssrsersasnassssnssrsssssnsssnansasess 26
ARTICLE 28 LABOR MANAGEMENT COMMITTEE .........ccccciiiiiniincsnsessiensnssssssssnans 26
ARTICLE 29 SAVINGS CLAUSE ....cccoiiiiimeccscrsesrenrnsecsmsssssnsssesss s mmsasssnssssensnnacsssensens 26

ARTICLE 30 SUBCONTRACTING......ccciiriricsimmririnnincnssiisenessssssssssnsss e nnssssssansnens 27



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — SAMARITAN HEALTHCARE

ARTICLE 31 DURATION... ..ottt tmnisinmsss e sssesiss s s e escsssessssans sasass snsns s sssensess 27
LETTER OF UNDERSTANDING — BUBBLESHEET .......cccccciiiiimninsnenenssensssisssss e 29
TEN (10) HOUR SHIFT SCHEDULE ADDENDUM ......cccccimiiinmmnirnsmeessnsnessesssensenas - 31
TWELVE (12) HOUR SHIFT SCHEDULE ADDENDUM........cceiiiimrernseernsssesnnssssnassnnnes 32
SEVEN DAYS ON AND SEVEN DAYS OFF ADDENDUM .........cccoommmmiiimmmmannsesacnannans 33
BONUS PLAN ADDENDUM ......ooiieirriinnminissmsniisssssninsssssenmsssssses sssssssssesssssssssssnsssasenss 34
EXEMPT STATUS ADDENDUM .........cciiimiimmmmmiiiissnnsiisssnnessssrsenesssnsessssnss s snssssssssssnss 35
JOB CLASSIFICATIONS WITH PREMIUMS ADDENDUM ......ccooceiiiccmmnrinneensnsemsennens 36



COLLECTIVE BARGAINING AGREEMENT

SAMARITAN HEALTHCARE

PREAMBLE

THIS AGREEMENT is made and entered into by and between Grant County Public Hospital
District No. 1, herein referred to as Samaritan Healthcare, "Hospital" or the "Employer," and the
Office and Professional Employees International Union, Local 8, AFL-CIO, CLC, herein referred
to as the "Union."

ARTICLE 1
PURPOSE

It is the intent and purpose of this Agreement to establish the wages, hours, and working
conditions for the employees listed in Appendix “A”, and to promote harmonious relations
between the Hospital, its employees, and the Union.

ARTICLE 2
DEFINITION

Section 2.1 Definitions. For the purposes of this Agreement, “employee” and “employees”
as and whenever used herein shall mean and include those persons employed by the Grant
County Public Hospital District No. 1 and it’s facilities in classifications covered by this
Agreement as set forth in the attached Appendix “A” listing of classifications and wage scales,
including those employees under Sections 2.4 through 2.7 of this Agreement.

Section 2.2 Volunteers. The Hospital agrees that volunteers shall not be utilized to
displace bargaining unit employees or to fill positions previously occupied by bargaining unit
employees.

Section 2.3 Supervisory Employees. The Hospital recognizes that bona fide supervisory
employees are only those who have the authority to hire, promote, discipline, discharge, or
otherwise effect changes in the status of employees or effectively recommend such action, and
it is not the Hospital’s policy to establish jobs or job titles for the purpose of excluding such
employees from the classifications as established in Section 2.1 of this Agreement.

Section 2.4 Probationary Employee. An employee who has been hired for regular
employment shall be considered a probationary employee during the first ninety (90) days of
continuous employment, unless specifically advised by the Hospital in writing with notice to the
Union of an extended probationary period not to exceed an additional ninety (90) calendar days.
The written notice to the employee and the Union shall set forth the reasons for the extension.
Seniority shall be retroactive to the last date of hire after an employee completes the probation
period.
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Section 2.5 Regular Fuli-Time Employee. A regular full-time employee is one who
normally works a regular continuing schedule of eighty (80) hours in a pay period, oris
otherwise so categorized by the Hospital. For purposes of low census, employees working at
least seventy-two (72) hours a pay period would be considered full-time.

Section 2.6 Regular Part-Time Employee. A regular part-time employee is one who
normally works any regularly scheduled hours of less than eighty (80) hours in a pay period.
The Employer shall make a good faith effort to provide schedules of not less than thirty-two (32)
hours in a pay period unless requested by the employee.

Section 2.7 Temporary Employee. A temporary employee is a non-bargaining unit
employee who is hired for an interim period of ninety (90) days or less. Employee and the Union
will be notified by the Hospital in writing of this temporary status when hired. Temporary
employees will not be utilized to fill regular positions beyond ninety (90) days except for the
following: ‘

(a) Temporary employees hired to replace a regular employee on sick leave or leave
of absence may be retained on a temporary status for the duration of the leave.

(b) Temporary employees hired specifically for vacation relief.

(c) In extenuating circumstances, temporary assignments may be extended beyond
the ninety (90) day period by mutual agreement between the Hospital and the
Union.

Section 2.8 Normal Rate of Pay. The normal rate as defined herein shall mean the
employee’s base rate of pay, plus any applicable step increases, plus any shift differential
required pursuant to this Agreement; provided, however, that in instances involving overtime as
defined by the Fair Labor Standards Act, the normal rate of pay shall be calculated to be
consistent with the FLSA definition of regular rate of pay.

Section 2.9 Month and Year. For the purpose of this Agreement, a month shall be defined
as 173.3 compensated hours and a year shall be defined as 2080 hours to a maximum of 2080
compensated hours per anniversary year. Hours compensated shall include all actual hours
worked and all hours paid for but not worked exclusive of standby hours.

ARTICLE 3

RECOGNITION

Section 3.1 Recognition. The Hospital agrees to recognize the Union as the sole and
exclusive bargaining agent for the purpose of collective bargaining with respect to rates of pay,
benefits, and working conditions for all regular service, maintenance, clerical, technical, and
other professional employees excluding physicians, management, confidential employees,
employees represented by other unions or associations, per diem employees, or supervisors.
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ARTICLE 4

UNION SECURITY

Section 4.1 Union Security. Employees shall have the option of joining or not joining the
Union. Such determination must be made within thirty (30) days of the effective date of this
Agreement, within thirty (30) days from the date of hire, or within thirty (30) days of a transfer of
status from on-call/per diem to part-time or full-time. Employees choosing to join the Union may
_ submit a dues authorization card to the Employer. An employee joining the Union must maintain
such membership as a condition of employment for the life of this Agreement.

Employees choosing not to join the Union must submit such declaration to the Union through
certified mail with a copy forwarded to Personnel for placement in the personnel file. Failure to
submit such declaration within the thirty (30) day period shall require the employee, as a
condition of employment, to become a member of the Union for the life of this Agreement. The
thirty (30) day time period begins on the effective date of this Agreement, the hire date, or the
status change date. Letters sent prior to any of those dates shall not be considered a valid
declaration and will be rejected by the Union. This rejection will result in a determination that the
employee as a condition of employment must become a member of the Union for the life of this
Agreement. A dispute regarding the validity of a letter sent to the Union may be settled through
proof retained by the employee that a letter was sent through certified mail on the appropriate
date to satisfy the timeframe identified in this Article. It is the employee’s responsibility to retain
this proof.

Section 4.2 Dues Checkoff. The Hospital shall deduct from each Union member's wages
over every pay period each month the amount of monthly Union dues required by the Union of
all employees covered by this Agreement who have voluntarily agreed in writing to such payroll
deductions.

Section 4.3 Hold Harmless. The Union shall indemnify the Hospital and hold it harmless

against any and all suits, claims, demands and liabilities that shall arise out of or by reason of
any action that shall be taken by the Hospital for the purpose of complying with the foregoing
provisions of this Article.

Section 4.4 Listing of Employees. The Hospital shall furnish to the Union on a monthly
basis a listing of all bargaining unit employees, hire date, working status (full-time, part-time,
temporary), classifications, wage scales, departments, shifts and employees’ home addresses
and phone numbers, work emails, and hourly rate of pay. The Hospital shall monthly furnish the
Union with a list of any new hires, transfers, promotions, or terminations within the bargaining
unit.

ARTICLE 5

NONDISCRIMINATION

The Hospital will not discriminate against an employee for any lawful Union activity. Neither the
Union nor the Hospital shall violate applicable federal, state and local discrimination laws.
Disputes regarding matters covered by this Article shall be handled in accordance with the rules

3
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of the applicable regulatory agency and shall be exempt from the grievance procedures set forth
herein.

ARTICLE 6

UNION BUSINESS

Section 6.1 _Access to Premises. The Union’s authorized staff representatives may have
access to the Employer’'s premises where employees covered by this contract are working,
excluding direct patient care areas, for the purposes of investigating grievances and
compliance with this contract. The Union’s representative will provide the Hospital twenty-four
(24) hour notice of its intended visit. Such visits shall not interfere with or disturb employees in
the performance of their work during working hours and shall not interfere with patient care.

Section 6.2 Shop Stewards. The Union shall have the right to designate a reasonable
number of shop stewards. The Union shall notify the Hospital of the names of all shop stewards.
Union business performed by Union stewards, including the investigation of grievances, will be
conducted during non-working hours (e.g., coffee breaks, lunch periods, and before and after
shifts).

Section 6.3 Bulletin Board. Space will be provided for a bulietin board within departments
in non-public areas for use by the Union.

Section 6.4 Copy of Agreement. The Hospital will provide a cover letter and a payroll
deduction card and will maintain an electronic version of this Agreement on the Samaritan
Intranet available to each new employee.

Section 6.5 New Hire. Stewards and the Union office will receive a list of new employees at
time of hire date via e-mail. The Bargaining Unit Representative will be allowed one-half (1/2)
hour during the orientation session to introduce this contract to newly employed staff. Such
presentation will be on the representative’s non-paid time.

Section 6.6 Meeting Rooms. The Union shall be permitted to use designated premises of
the Employer for meetings of the bargaining unit, with or without Union staff present, provided
sufficient advance request for meeting facilities is made to the designated administrator and
space is available.

Section 6.7 Weingarten Meetings. Weingarten meetings which are scheduled by the
employer during the employee’s work hours shall be considered paid time for the employee. If
the employee or management requests the presence of a shop steward and the meeting occurs
during the shop steward’s assigned hours of work, the shop steward shall be paid at his/her
base rate of pay. However, the hours shall not be counted as time worked for the purpose of
computing overtime.

Section 6.8 Negotiations. Bargaining unit representatives and negotiating team members
shall request unpaid time off for negotiating from their appropriate Unit Director. The Unit
Director will make a reasonable effort to provide the time off so long as patient care
requirements can be met. Bargaining Team Members will continue to accrue seniority hours

4
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and all other accruals while attending contract negotiations during their regularly scheduled
hours of work. The Union will report these seniority hours to Human Resources.

ARTICLE 7

EMPLOYMENT PRACTICES

Section 7.1 _Operational Change. Where positions have been abolished because of an
operational change, consideration will be given to transfer employees to comparable jobs in the
Hospital. Furthermore, every consideration will be given, whenever practical and feasible, to
train qualified employees by seniority for new positions created by an operational change.

Section 7.2 Voluntary Resignation. Employees in Job Classifications Group A and B shall
be required to give three (3) weeks’ written notice of resignation in order to be compensated for
accrued paid time off or other benefits. Employees in Job Classification Group C shall be
required to give two (2) week’s written notice of resignation in order to be compensated for
accrued paid time off or other benefits. The respective notice requirements may be waived in
the discretion of the Hospital based on exceptional circumstances beyond the control of the
employee. Once notice has been given, neither PTO nor any other benefit is available for use.

Section 7.3 Just Cause. No regular employee shall be disciplined or discharged except for
just cause. Employees who have been discharged by the Hospital shall be given a written
statement of the cause of discharge at the time of discharge or within two (2) working days
thereafter. The Hospital shall use a uniform system of written warning notices for poor work
performance, formal reprimands and suspensions. Employees shall be given an opportunity to
read, sign and answer all letters of warning or performance evaluations before placement of
such material into their personnel file. Copies of these notices shall be given to the employee at
the time formal disciplinary action is taken or within two (2) working days thereafter. The
employee shall be requested to sign the written warning notice. The employee’s signature
thereon shall not be construed as admission of guilt or concurrence with the reprimand or
evaluation, but rather as an indication that they have seen and comprehend the gravity of the
disciplinary action taken. An employee may request the attendance of a Union representative
(including shop steward) during any meeting which may lead to disciplinary action.

Section 7.4 Personnel File. Upon request of an employee, the Hospital shall make the
personnel file in the Personnel Office available within one (1) business day, during normal
business hours for review with the Personnel Director or designee.

Section 7.5 The Hospital shall remove all disciplinary action documentation from the
employee’s personnel file after two (2) years from such time the employee received the notice,
provided there has been no recurrence of the infraction. Disciplinary action related to drugs,
alcohol, harassment based on any protected category (e.g., sex, religion, national origin),
patient abuse and safety violations will remain a permanent part of the employee’s personnel
file.
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ARTICLE 8

JOB POSTING

The Hospital agrees to post bargaining unit vacancies on the Samaritan Healthcare Internet
Site, Intranet Site, and also the bulletin board located outside the Human Resources
Department for seven (7) calendar days. A vacancy exists when a full FTE, a portion of an FTE
or a Per Diem position is newly created or is not currently assigned to a regular employee. All
job postings shall include the department, classification, status, and shift. The Union shall
receive copies of all new or revised job descriptions. The Hospital agrees to give fair and
reasonable consideration to current employees when filling vacant positions. In the event two (2)
or more current employee applicants have substantially equal qualifications, experience, skills,
abilities and performance in the judgment of the employer, seniority shall be the determining
factor in placement. Bargaining unit applicants denied positions shall be informed of such
decision either by phone and either letter or electronic communication.

ARTICLE 9
SENIORITY

Seniority shall mean an employee’s most recent continuous length of service with the Hospital
based upon total paid straight-time and overtime hours. Seniority shall be the determining factor,
among bargaining unit employees, in layoff and recall from layoff, reassignment within a
department resulting from layoff, and shift changes, where such factors as capability,
experience, qualifications, abilities, performance and skill are substantially equal, in the
judgment of the Employer.

ARTICLE 10

LAYOFF, RECALL

Section 10.1 Permanent or Prolonged Layoff. If the reduction in the number of employees
is necessary the Employer shall meet with the Union about the impending layoff. The following
procedures shall be followed.

(a) When a reduction in the number of employees is required in any job classification
those employees in the affected job classification with the least amount of seniority
shall be the first to be laid off from the job classification, where such factors as skill
and ability are substantially equal, in the judgment of the employer.

(b) Employees who have followed a clear career path within a department through a
series of promotion or lateral transfers may be eligible to bump back to those
former job classifications held by less senior employees, so long as, in the
judgment of the employer, such employee is still certified or licensed to perform the
job, has maintained current skill level, or can be oriented to the position within
three (3) weeks of placement.
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(c) Employees who have worked in a number of job classifications across different
departments may also be eligible to return to a job classification that was
previously held by that employee within the last twenty-four (24) months, provided
that the employee has greater seniority than the incumbent and as judged by the
employer, the employee’s skill, ability and qualifications are equal to or exceed the
incumbent’s.

In the event of a layoff, the Hospital shall notify the Union and the employees involved a
minimum of twenty-one (21) days prior to the impending layoff or twenty-one (21) days’
pay in lieu of notice will be granted to regularly scheduled employees if appropriate notice
is not given in layoff circumstances only.

Section 10.2 Recall Procedure. Any employee laid off shall be placed on the recall list for a
period of twelve (12) months from the date of layoff. There will be no loss of previously accrued
benefits or previously accrued seniority if the individual is recalled within twelve (12) months.

Employees who have been laid off pursuant to Section 10.1 herein shall be subject to recall to
the job classification held at the time of layoff, prior to any job posting or hiring of outside
applicants. Employees on layoff shall not accrue but shall retain past service credits for
seniority, wage and benefit purposes. Notice of recall shall first be made via phone to the last
known number on file. Following the initial conversation, a formal letter of recall shall be mailed
via certified mail to the employee’s last known home address. Failure to respond to or accept a
recall notice within five (5) working days of receipt shall result in immediate forfeiture of recall
rights.

Accepting a Per Diem position will not remove the employee from the recall list.

Section 10.3 Letter of Reference. If a laid off employee requests, the employer agrees to
write that employee a letter of reference.

Section 10.4 Permanent Reduction of Hours. In the event of a reduction in hours, which
results in a change in employee FTE, such employee shall be placed on the recall list for a
period of twelve (12) months. If permanent hours become available, those hours will be offered
to the most senior qualified employee in the job classification on the recall list, provided in the
judgment of the employer the assignment is feasible.

Section 10.5 Floating. Employees working in the same job classification may be requested
to float to other departments and/or locations to help fill emergent needs on a temporary basis.
Such obligations will be rotated and equitably distributed within a job classification. Such
assignment will not result in a change in shift hours unless mutually agreed upon by the
employee and the employer. If, during the floating assignment, an employee is asked to
perform a task or procedure for which the employee does not feel qualified or trained to perform,
the employee should immediately discuss the matter with supervision.

Section 10.6 Low Census.

Section 10.6.1 Definition of Low Census. Low census will be defined as a need to
temporarily reduce hours due to a decline in work requirements.
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Section 10.6.2 Assignment of Low Census. Prior to reducing hours as a result of low
census, the Hospital will attempt to reassign employees to other departments and/or projects as
long as such assignment does not replace the work of a previously low censused employee. If
such reassignment is not possible as determined by the Hospital, low census reduction in hours
shall be assigned in the following order dependent upon skills and ability:

~ (a) Premium Pay employees.
(b) Employees that request or volunteer for low census.
(c) Per Diem employees, temporary employees.
(d) Full time and part time employees on a rotational basis.

The hospital will attempt to provide work for as many employees as possible but will not keep
employees on duty when there is no reasonable work for them to do. Work shall be defined as
direct patient care, indirect activities, such as development of procedures, policies, in-service
problems, or orientation to other units if practicable. Low census shall be rotated among all staff
consistent with the following:

1. Low census is on a department basis. The decision to low census rests with the
department leader.

2. Low census shall begin with the least senior employee in the affected job classification
and shall rotate through all employees within the affected job classification. The employer
shall track the number of hours each employee receives during the rotation process. The
employee with the highest amount of low census hours shall not be forced to take low
census until all remaining employees in the rotation have reached the same amount.
Tracking of low census hours shall reset every three (3) months.

3. Implementation of the low census rotation shall be by shift/day on a seniority basis.
4. Volunteer low census hours shall count in the administration of the rotational system.

5. Requests for voluntary low census will be rotated amongst the employees within the
affected job classifications and/or departments beginning with the highest senior
employee. The employee with the lowest amount of low census hours shall be entitled to
take low census until all remaining employees in the rotation have reached the same
amount. Tracking of low census hours shall reset every three (3) months. An employee’s
request for voluntary low census is subject to the Hospital's determination as to its needs
relating to patient care based on the employee’s skill and ability.

6. Involuntary low census days may be made up provided such make-up does not require
overtime or premium compensation. It is the employee’s responsibility to communicate to
their department leader that they are available to make up a low census day. Involuntary
low census make-up days are paid at the normal rate of pay.
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An employee requesting to make-up involuntary low census may replace a premium pay
employee, per diem employee, or temporary employee for a partial or full shift. The
scheduling of a low census make-up day shall be mutually agreed upon by the affected
employee and the department leader. Replacement shifts for an employee making up
involuntary low census shall be considered provided skills, ability and knowledge are
substantially equal to the employee being replaced, in the judgment of the Employer.
Priority shall be given to an employee requesting a low census make- up day prior to an
employee requesting to work additional shifts above his or her scheduled FTE. An
employee requesting additional shifts above his or her scheduled FTE where low census
is not a factor shall do so according to Section 11.4.3.

7. Employees who work in multiple locations and performing the work of multiple job
classifications will be included in the low census rotation for the area where they are
assigned the majority of their hours.

8. Nothing herein shall be construed to preclude the Hospital from implementing a layoff at
any time, in accordance with Section 10.1.

Section 10.6.3 Low Census Standby. Any full-time or part-time employee on low census
standby shall receive twenty-five percent (25%) of their regular salary. Employees called in to
work while on low census standby shall be paid for all work performed at their regular rate of pay.
Employees placed on low census standby shall be available to return to work when the need
arises.

Section 10.6.4 Low census days shall not affect regularly scheduled employees seniority for
any purpose. Low census is on a per department basis. If there is agreement between the
employee and the department, the work schedule can be amended to decrease low census.
This flexibility affects the posted schedule only. The employee being asked to change schedules
has the final determination.

Section 10.7 Reassignment Within Department. In the event of a layoff, the remaining
employees will be reassigned on the basis of seniority to available positions within their
classification or comparable classification for which they are qualified in the department. The
Hospital will make a good faith effort to assign the more senior employees to positions that
match or approximate the employee’s former shift and number of hours of work.

ARTICLE 11

HOURS OF WORK ~ OVERTIME

Section 11.1 _Work Day. A normal work day shall consist of eight (8) hours within eight and
one-half (8%2) consecutive hours with one-half (%2) hour as unpaid lunch period.

Section 11.1.1 A payroll period is established as two (2) weeks in length consisting of fourteen
(14) consecutive days. A pay period begins at 12:00am on Sunday and ends at 11:59pm on
Saturday.
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Section 11.1.2 The established payday will be every other Friday, following the end of a payroll
period.

Section 11.2 Normal Work Period. The normal work period shall consist of eighty (80)
hours’ work within a fourteen (14) day period.

Section 11.3 Alternative Shifts. Examples of such schedules are nine (9), ten (10), and
twelve (12) hour shifts, and/or seven (7) days on and seven (7) days off, as established and
approved by the Employer. (Refer to Shift Schedule Addendums)

Section 11.4 Overtime. All hours in excess of eight (8) hours in one (1) day or eighty (80)
hours in one (1) fourteen (14) day period shall be paid at the overtime rate of one and one-half
(1%%2) times the normal rate.

Section 11.4.1 For alternative shifts or innovative work schedules over eight (8) hours, time
and one-half (1 %) of the normal rate of pay shall be paid for hours in excess of the regularly
scheduled shift in one day, or over forty (40) hours in one (1) week. Upon request of the
employee and agreement of management, employees may choose the alternate work week
agreement and be paid overtime for over forty (40) hours in one (1) week to enable greater
flexibility in their hours of work within the week.

Section 11.4.2 If an employee works over eight (8) hours per day or over eighty (80) hours in
one (1) fourteen (14) day period, where the employee is working an eight (8) hour shift, the first
two (2) hours of overtime will be paid at the rate of one and one-half (1'%2) times the regular rate
of pay plus applicable premiums, and any additional hours will be paid at the rate of double time
(2x). This clause shall not apply to employees working nine (9), ten (10) and twelve (12) hour
shifts.

Section 11.4.3 Part time employees that sign up to work additional shifts above their FTE shall
be paid their regular rate of pay for those hours worked. Part time employees that are called to
work a shift on their day off will receive time and one-half (1 %2) of the normal rate of pay provided
the request for work was made less than twenty-four (24) hours in advance of the shift needed.
The Hospital will make a good faith effort to utilize regularly scheduled employees prior to
scheduling per diem, temporary or hiring new employees, provided that the utilization does not
result in overtime.

Section 11.5 Overtime Authorization. All overtime must be authorized in advance by the
Supervisor. Reasonable amounts of overtime may be assigned to any employee as a condition
of employment. Failure to accept such assignments shall result in appropriate disciplinary
action. Overtime will be offered by seniority and rotated equitably in the needed job
classification. If no employee is available then the overtime will be offered to the most senior
employee with the requisite qualification, skill and ability working outside the job classification.

Section 11.6 No Duplication of Overtime Hours. Overtime hours shall be counted only
once for purposes of computing overtime. All non-overtime hours worked, regardless of rate of
pay, shall be counted as hours worked for purposes of computing overtime.

Section 11.7 No Duplication of Premium Hours. Premium hours shall be counted only
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once for purposes of computing premium pay. To the extent that hours are compensated for at a
premium rate under one provision, they shall not be counted as hours worked in determining
premium payments under the same or any other provisions.

Section 11.8 Time Paid for But Not Worked. Time paid for but not worked shall not count
as time worked for purposes of computing overtime.

ARTICLE 12

SCHEDULING

Section 12.1 _Scheduling. The Hospital reserves the right to determine all work schedules to
which bargaining unit employees may be assigned. The Hospital will make reasonable effort to
work with employees in their department to develop and implement a work schedule which
meets the needs of the department and the employees.

Section 12.2 Weekends. In departments where the employees desire to have every other
weekend off scheduling, the Hospital will make reasonable effort to implement every other
weekend off. Weekend shall mean Saturday and Sunday, except in the case of the night shift
which shall mean Friday and Saturday.

Section 12.3 Posting. Work schedules shall be posted four (4) weeks in advance or by the
20™ of the month, in a visible place of ready access to all departmental employees. Schedule
changes will be posted by Thursday of the week preceding the schedule change, except for
emergencies or changes not known at that time.

Apply the “Bubblesheet” Letter of Understanding of April 1, 2013 to all bargaining unit
classifications except:

Accounting, Cardiac Rehab, Education, Health Information Management, Information
Technology, Interpreters, Medical Staff, PFS Clinic, PFS Hospital, Pharmacy, Physical Therapy,
Plant Services, Purchasing and Sterile Processing.

Section 12.4 Rest Between Shifts. In scheduling work assignments, the Hospital will make
a good faith effort to schedule employees with at least twelve (12) hours off between shifts. in
the event an employee is mandatorily required to work with less than twelve (12) hours off
between shifts, all time worked within this twelve (12) hour period shall be paid at time and
one-half (1%2), and any shift starting within this twelve (12) hour period shall be at time and
one-half (1 %2) for all hours worked on that shift. Individuals who voluntarily trade shifts will not
be eligible for time and one-half (1%).

Section 12.4.1 Rest Between Shifts for Alternate Shifts. This section shall not apply to
standby and callback assignments performed pursuant to Sections 13.8, 13.8.1 and 13.9. Per
the Ten (10) Hour Shift Schedule Addendum and the Twelve (12) Hour Shift Schedule
Addendum, in the event the employee is required to work with less than ten (10) hours off
between shifts, all time work within this ten (10) hour period shall be paid at time and one-half (1
¥2), and any shift starting within this ten (10) hour period shall be at time and one half (1 %2) for
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all hours worked on that shift. Individuals who voluntarily trade shifts will not be eligible for time
and one-half (1%%).

Section 12.5 _Shift Assignments. In the event the Hospital changes employees’ shift
assignments, consideration will be given to the desires of the affected employees. If there is no
mutual agreement, changes will be made in reverse order of seniority provided that skill and
ability are adequate to meet the Hospital’s staffing requirements.

Section 12.6 Rest Periods. Employees shall receive one (1) ten (10) minute rest period
during each four (4) hour period of work. Employees working twelve (12) hour shifts shall
receive three (3) rest breaks. Rest periods shall normally be taken in uninterrupted 10 minute
segments. However, if workload prevents an uninterrupted break, the employee may take their
break on an intermittent basis consistent with the provisions of WAC 296.126.092. Employees
shall receive a thirty (30) minute meal period on employees own time to be provided within five
(5) hours of start of employment. If an employee is required by the Hospital to remain on
hospital premises during the meal period, such time shall be considered as time worked for pay
purposes. Employees required to wear pagers during their meal period will be paid standby
pay. If an employee’s meal period is interrupted, the employee will be paid for the meal period
at one and one-half (1%2) times the regular rate of pay. The Hospital will make a good faith effort
to provide adequate relief for meal and rest periods. Meal facilities and/or vending machines will
be provided for employees.

Section 12.7 Notice of Intended Absence. Employees who are required to be absent for
any reason will provide their immediate supervisor or designee with reasonable notice of such
request and the reasons therefore. Except for an emergency, such notice must be provided to
the employee’s supervisor inmediately following the employee’s knowledge of the need for
such absence. All absences must be approved by the supervisor. '

Section 12.8 Flex Time. An employee who is absent for a partial or full day in any work
week may request in advance to make up time on her/his regularly scheduled day off, or before
or after end of shift, within the work week of the absence. Such request may be granted based
upon availability of work and supervision. Such employee will be paid his/her normal rate. Such
rescheduling shall not result in overtime and/or premium obligations including shift differential,
to the Hospital.

Section 12.9 Innovative Work Schedule. Innovative work schedules not covered by
Section 12.3 may be established by the Employer with the consent of the employees involved.
Prior to implementing an innovative shift, the Employer and the Union will meet to clarify the
terms and conditions of employment related to that innovative work schedule.

Section 12.10 Work Load Distribution. When an employee is absent for any reason, and
a replacement is not obtained, the Hospital shall distribute the work load among the other
employees in the department so that no undue hardship will be placed on any individual
employee.
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ARTICLE 13

COMPENSATION

Section 13.1 Wage Schedule:

Effective the first day of the first pay period in July 2017 — increase all wage rates and the
wage scale by three percent (3%).

Effective the first day of the first pay period in July 2018 — increase all wage rates and the
wage scale by three percent (3%).

Effective the first day of the first pay period in July 2019 — increase all wage rates and the
wage scale by three percent (3%).

Section 13.1.1 Wage increases set forth herein shall become effective at the beginning of the
first pay period on or after the dates designated.

Section 13.1.2 Bonus Plan. All bargaining unit employees shall participate in the Hospital's
Bonus Compensation Plan. (Refer to Bonus Plan Addendum)

Section 13.2 Wage Rate for Out of Class Work Assignments. Each employee will have a
regular job classification title and job description. When an employee is required to perform
work in a classification other than his/her regular classifications, his/her hourly rate shall be
determined as follows:

(a) When an employee temporarily performs work in a job classification lower than his/her
regular classification, he/she will continue to receive the normal rate of pay which he/she
is entitled to in his/her regular job classification. Employees may work two (2) different
classifications at two (2) different pay rates, if appropriate.

(b) Employees working in a higher classification on a temporary basis of at least two (2)
hours in duration shall receive the hourly rate for the higher classification and be paid at
the step rate determined appropriate for their relevant work experience in the higher
classification as determined by the employer for all time spent in that classification, or
his/her normal rate, whichever is higher. The employee shall be assigned a secondary
job classification in the higher classification with the wage rate as determined in the
context of this section of the agreement.

Section 13.3  Wage Rate Upon Voluntary Transfer (Non-Promotion). An employee
transferring into a new classification shall do so without loss of seniority. An employee who is
transferred to a position in his/her same salary range or a new lower salary range shall be
placed at a step that recognizes all relevant experience in the new position. Employees shall
maintain their hour accumulation prior to the transfer.

Section 13.4 Wage Rate Upon Promotion. Employees accepting a promotion into a higher
classification shall be placed at the step that most closely reflects their previous rate of pay plus
an additional five (5) percent, or to the entry step of the new range, whichever is higher. If the
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employee’s past experience is directly related to the new position in a higher classification, and
the employee was not given credit for this relevant experience previously because it was not
directly related to his or her current position, a new determination of a step level shail be
considered which may be higher than a five percent (5%) increase or base step placements. The
next step increase after a promotion shall occur after the completion of twelve (12) months
effective the beginning of the pay period following the effective date of the promotion. Credit for
the employee’s relevant past experience shall be in the judgment of the employer.

(a) In the event of reassignment to a classification in the same salary range, step placement
and hour accumulation shall be retained. In the event of a change in assignment to a
different salary range, for any reason other than pursuant to Section 13.2, the employee
shall be placed at a step which does not represent a decrease, or Step 15, whichever is
lower.

(b) No loss of seniority. An employee promoted into a new classification shall do so without
loss of seniority status, as defined in Article 9.

Section 13.5 _Step Increases. Nothing herein shall prevent the Hospital from paying over
and above the wage rates listed herein. Step increases for employees shall become effective the
beginning of the pay period following twelve (12) calendar months of continuous work.

Section 13.6 Retroactivity of Wage Increase. All step increases that are not put into effect
as of the date of a step increase shall be effective retroactively to the effective date of the step
increase.

Section 13.7 __Shift Differential. Zones for the purposes of determining when shift differential
should be paid are defined as:

Day - 6:00 a.m. to 5:00 p.m.
Evening - 3:00 p.m. to 11:00 p.m.
Nights - 11:00 p.m. to 7:00 a.m. (9:00 a.m. for ten (10) hour shifts beginning at 11:00 p.m.

Shift differential shall be paid for all hours worked in the evening and night zones provided the
employee has been assigned to work an evening or night shift. For those employees assigned to
an evening and/or night shift, shift differential shall be considered as part of the base wage
schedule for the purpose of calculating PTO, payment of overtime, holiday and EIB.

Employees assigned to work during regular day shift hours 6:00 a.m. to 5:00 p.m. shall not be
eligible to receive shift differential unless they have worked four (4) hours into a shift differential
zone.

Section 13.7.1

Group A: The evening shift differential shall be two dollars and seventy-five cents ($2.75) per
hour and the night shift differential shall be three dollars and seventy-five cents ($3.75) per hour
for all classifications specified in Group A of the Job Classifications Addendum. (Also, refer to
Job Classifications with Premiums Addendum)
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Group B: The evening shift differential shall be one dollar and eighty-five cents ($1.85) per
hour and the night shift differential shall be two dollars and seventy-five cents ($2.75) per hour
for all classifications specified in Group B of the Job Classifications Addendum. (Also, refer to
Job Classifications with Premiums Addendum)

Group C: The evening shift differential shall be one dollar and sixty cents ($1.60) per hour and
the night shift differential shall be one dollar and eighty-five cents ($1.85) per hour for all
classifications specified in Group C of the Job Classifications Addendum. (Also, refer to Job
Classifications with Premiums Addendum)

Section 13.7.2 The weekend premium shall be two dollars ($2.00) per hour for Group A, Group
B, and Group C Job Classifications. Such premium is excluded from overtime premium
calculations unless otherwise required by the Fair Labor Standards Act. The weekend will be
defined as all hours worked between 11:00 p.m. Friday and 11:00 p.m. Sunday for those
employees working eight (8) hour shifts. For employees working twelve (12) hour shifts, the
weekend will be defined as all hours worked between 7:00 p.m. Friday and 7:00 p.m. Sunday.
(Also, refer to Job Classifications with Premiums Addendum)

Section 13.8 Callback Pay. Excluding early beginning or extensions of their regularly
scheduled shift and mandatory in-service assignments, regular employees called back to work
shall receive a minimum of two (2) hours’ pay at time and one-half (1%2) the normal rate of pay.
If employee is called and is not required to report for work, but can resolve the problem from
home, the employee will be paid for the actual time worked or a minimum of thirty (30) minutes,
whichever is greater, at one-have (1 %2) times the straight time hourly rate. Management
reserves the right to determine when employees will be called at home and the order in which
employees will be contacted.

Section 13.8.1 Excluding early beginning or extensions of their regularly scheduled shift,
regular employees called back to work for mandatory in-service shall receive a minimum of one
(1) hour’s pay at the normal rate of pay and subject to the overtime provisions set forth herein.

Section 13.9 Standby Pay. Effective July 2017, increase Standby pay to $4.00 per hour for
all positions in the Job Classifications with Premiums Addendum. The employee shall be
guaranteed a minimum of two (2) hours of pay consistent with the remaining provisions of this
Section. Call-in time shall be in two (2) hour time frames. The first call-in will begin the first two
(2) hour time frame. The employee may return home when his/her work is completed. If the
employee is called back before the two (2) hours have passed, it will be considered the same
two (2) hours. After the two (2) hours have passed, the next time frame will begin with the next
call-in. An employee shall receive time and one-half (1 ¥2) his/her normal rate of pay when
called in from standby status. (Also, refer to Job Classifications with Premiums Addendum)

Section 13.10 Reporting Pay. Employees who are requested to report for work or who are
scheduled to work and who are permitted to come to work without receiving prior notice that no
work is available shall perform any work to which they may be assigned. The employee shall be
paid an amount of money equivalent to two (2) hours at the normal rate of pay, including
applicable shift differential unless one (1) hour previous notice is given to employees. This
notice provision is met if the Employer makes reasonable efforts to reach employee within the
time specified.
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Section 13.11__Payroll Errors. A paycheck error shall be corrected within seven (7)
calendar days from the time the employee notified the payroll office of the error. If ten dollars
($10) or less, it will be included in the next paycheck.

Section 13.12 Supervisor’s Pay. An employee assigned by his or her manager to cover
the department in the absence of the manager shall receive an additional one dollar and fifty
cents ($1.50) per hour to his/her normal rate of pay.

Section 13.13 Lead Pay. Effective July 2017, an employee assigned by his or her manager
to oversee work being performed by other employees in the department or facility shall receive
an additional one dollar and twenty-five cents ($1.25) per hour to his/her normal rate of pay.

Section 13.13.1 An employee assigned as a Permanent Lead by his or her manager shall
receive the Lead premium on both worked and non-worked hours. Non-worked hours include:
PTO, EIB, Bereavement, Jury Duty, and Military Leave. Permanent Lead is defined as: An
employee that has been selected to fill a Permanent Lead position and spends 100% of his/her
time at work in the Lead capacity.

Section 13.14 Preceptor Pay. An employee assigned as a preceptor shall receive a
premium of one dollar and fifty cents ($1.50) per hour for all hours so assigned.

Employees are eligible to receive preceptor pay when they are precepting students that are
completing their clinical rotations, or newly graduated clinical employees, or employees learning
new clinical skills.

A preceptor is defined as an experienced, clinical employee proficient in teaching, who is
specifically responsible for planning, organizing and evaluating the new skill development of a
new employee enrolled in a specific department training program, as defined by the Hospital.

Inherent in the preceptor role is the responsibility for specific, criteria-based and goal-directed
education and training for a specific training period. Management will determine the need for
preceptor assignments and the time required for precepting, if any.

It is understood that employees, in the ordinary course of their responsibilities, will be expected
to participate in the general process of assisting new employees requiring department
orientation. This would include providing informational assistance, support and guidance to new
employees. Preceptor pay shall not apply to orientation of staff or students.

Management reserves the right to determine when preceptors are needed and for what job
classifications formal preceptor programs will be developed.

Section 13.15 Mileage. Subject to prior approval, employees required to use their
personally owned automobile on Hospital business will be reimbursed for their mileage at the
rate established by the .R.S.

Section 13.16 _ Additional Hours. Part-time employees desiring additional hours up to
full-time shall notify the Department Manager in writing. Such hours will be offered by seniority
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in the needed job classification. The Hospital will make a good faith effort to utilize regularly
scheduled employees prior to scheduling per diem employees or hiring new employees.
Positions and hours may be combined to achieve full-time status upon Hospital approval.

Section 13.17__Certification Pay. Full-time and part-time employees regularly scheduled for
twenty-four (24) hours or more per pay period, who become nationally certified in recognized
clinical specialties, shall be eligible to receive one thousand dollars ($1,000.00) (pro-rata for
part-time) upon completion and every six (6) months they remain certified and continue to meet
all education and other requirements to keep the certification current and in good standing.
Certification pay shall be subject to the provisions outlined in Policy No. 8500-186. Certified
employees shall notify their respective Department Managers in writing at the time certification
is received, providing a copy of the original certification document.

Section 13.18 Orientation Pay. In addition to an employee’s normal duties, an employee
assigned by his or her manager to orient new employees shall receive an additional fifty cents
(.50) per hour to his or her normal rate of pay for the time designated by the manager to orient
the new employee. Management reserves the right to determine when this pay shall apply to an
employee and for what job classifications formal orientation programs will be developed.

Section 13.19 _Spanish Interpreter Pay. Only the Clinic Secretary Receptionist l/ll and
EMR Clerk is eligible for Spanish Interpreter Pay which is separate from the Certified Medical
Spanish Interpreter classification. In addition to an employee’s normal duties, an employee who
has been assessed and passed the Bilingual Competency Tool limited to dialogue/conversation
relative to front desk/receptionist types of conversation, scheduling appointments, billing
questions by the hospital based Spanish Interpreter and has been assigned by his or her
manager in writing to provide limited Spanish Interpreter services shall receive an additional fifty
($.50) per hour added to his or her regular rate of pay. An employee receiving this premium
shall regularly be available to provide limited interpreting services as previously defined.
Management reserves the right to determine when this pay shall apply and when no longer
appropriate due to a transfer or other situation determined by management and may remove
this additional premium. There shall be no retroactive pay for this premium. The premium shall
be added only after the assessment has been added and the manager has specifically
assigned these additional duties.

The Employer will issue a written directive to Managers and Providers directing that no
bargaining unit member be required to provide interpretation services unless they are eligible to
do so under the Collective Bargaining Agreement. No employee shall be disciplined in any way,
up to and including termination for objecting to and/or declining to provide interpretation
services consistent with this paragraph.

Section 13.20 Pay Equity. Upon written request by an employee, the Employer will
promptly investigate the employee’s inquiry relating to inequity in the employee’s pay. The
Employer will respond to such requests, in writing, within fourteen (14) days. If an inequity is
determined, an appropriate adjustment shall be made to the employee’s pay. Such equity
adjustment will be effective back to the date a request was first submitted to the Employer.
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ARTICLE 14

LEAVE OF ABSENCE

Section 14.1 Definition. lLeave of absence is defined as: (1) Any anticipated absence in
excess of three (3) weeks; or (2) any absence, any portion of which is unpaid time off; or (3)
unanticipated absence that exceeds thirty (30) calendar days in duration. All leaves of absence
are to be requested from the Hospital in writing as far in advance as possible, stating the amount
of time requested. A written reply to grant or deny the request shall be given by the Hospital as
soon as possible. For any leaves of absence, available PTO shall be used at the beginning of the
leave, at the employee’s option.

Section 14.2 Personal Leave. Upon completion of one (1) year of continuous employment,
employees may be entitied to a leave of absence up to one (1) year without loss of seniority or
any other accrued benefits. A leave of absence granted for a period not exceeding thirty (30)
calendar days shall entitle the employee to be returned to his/her previous position, including
shift status. When a leave is granted for more than thirty (30) calendar days, the employee will be
entitled to the first available position for which that employee is qualified. Rejection of any
position offered may terminate leave of absence status. Accrued sick time may be used for the
period of temporary disability for medical or maternity leave.

Section 14.3 Bereavement Leave. The Hospital shall grant a paid bereavement leave to
full-time employees for twenty-four (24) hours at the employee’s normal rate of pay. Regular
part-time employees shall receive a paid bereavement leave on a prorated basis. Additional
unpaid leave may be granted in the discretion of the Hospital under appropriate circumstances.
The bereavement leave shall be for employee’s immediate family as defined as follows:
employee’s parents, grandparents, spouse, children, brother, sister, spouse’s brother or sister,
mother-in-law, father-in-law, stepchildren and grandchildren. If an employee has encountered a
death in the immediate family while on PTO leave, the employee shall receive bereavement
leave in lieu of scheduled PTO time.

Section 14.4 Industrial Injury. During the period of time when an employee is on leave of
absence resulting from an industrial injury sustained while in the course of employment with the
Hospital, the employee shall accrue service credit for the purpose of promotions, wage tenure
increases, and other accrued benefits for six (6) months or less.

Section 14.5 Jury Duty. Regular scheduled employees shall receive their regular salary
when called to jury duty. The employee, on receiving the jury duty pay, will assign the daily jury
duty stipend to the Hospital. Such leave shall not exceed twenty (20) paid days in any calendar
year. The Hospital shall make reasonable attempt to accommodate employees who work other
than the day shift.

Section 14.6 _Military Leave. In the event an employee has to perform military reserve duty
or is recalled to armed forces, such leave shall be granted without loss of seniority or other
accrued benefits.

Section 14.7 Federal Family and Medical Leave Act (FMLA). All eligible employees will be
covered by all applicable State and Federal Laws and current laws shall be posted in public
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areas.

Section 14.8 Dependent Care. Leave for dependent care shall be in accordance with
applicable state law. Such leave shall be administered in accordance with applicable state law.

ARTICLE 15

ELIGIBILITY FOR BENEFITS

All regular full-time and regular part-time employees as defined in Sections 2.5 and 2.6 shall be
eligible for Hospital paid benefits after completion of the probationary period and as established
in the particular benefit plan. Regular part-time employees shall receive prorated PTO, sick
leave, health insurance (if twenty (20) hours or more) and other benefits based on their hire
status.

ARTICLE 16
INSURANCE
Section 16.1__Workers’ Compensation. All employees subject to this Agreement shall be

covered by State Industrial Accident Insurance, or equivalent insurance, as provided for in
RCW 51.04, ef seq.

Section 16.2 _Group Insurance. The Hospital will provide a group health insurance and
group dental plan for employees who work at least twenty (20) hours per week. The Hospital's
contribution for employee premiums will be one hundred percent (100%) of the premium for the
hospital designated core plan. Benefits for part-time employees will be prorated as provided in
Article 15. In addition, the Hospital's contribution for dependent coverage shall be:

Medical/Vision Rates
Employee 100% of cost for the Core Plan

Employee + Spouse 85% of the cost for the Core Plan

Employee + Child(ren) 85% of the cost for the Core Plan

Family 85% of the cost for the Core Plan
Dental Rates
Employee 100% of cost for the Core Plan
Employee + Spouse 85% of the cost for the Core Plan
Employee + Child(ren) 85% of the cost for the Core Plan
Family | 85% of the cost for the Core Plan
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On annual renewal, if the medical/dental/vision health premiums increase, on average greater
than 5% from the previous year’s premiums, the increased costs shall be borne equally by the
employer and the employee. On annual renewal, if premium costs increase an average five
percent (5%) or less from the previous year's premiums, the associated cost increase shall be
borne by the employer, maintaining the percentage subsidy of one hundred percent (100%) for
full-time employee only coverage and eighty-five percent (85%) for dependent coverage.
Full-time for medical and dental insurance premium rates only shall be a .75 FTE or greater.

Section 16.3 Benefits. In the event the Hospital modifies a current benefit plan that is
offered (i.e., medical, dental, vision, life, AD&D) or provides an alternative plan, where such
modified or alternative plan does not offer benefits substantially equivalent to the existing plan
design, the Hospital will discuss the proposed plan changes with the Union prior to
implementation.

ARTICLE 17

PAID TIME OFF

Section 17.1 _Purpose. The Hospital shall provide a consolidation of vacation, holidays and
a portion of sick leave benefits in a benefit called Paid Time Off (PTO). The purpose of the PTO
Plan is to provide employees the flexibility in using earned leave days to best meet individual
needs and desires for personal health, family, recreation, business, low census or leisure time.
Earned PTO may be used for any personal absence the employee wishes.

Section 17.2 Eligibility. Regular full-time and part-time employees are eligible to start
accruing PTO benefits upon completion of a satisfactory probation period. Part-time employees
will accrue PTO benefits on a pro-rata basis. After ninety (90) days’ continuous employment,
the employee may schedule and take PTO to the extent that they have earned. PTO should be
scheduled by the employee in such a way as will least interfere with the function of a particular
department and the continuity of patient care.

Section 17.3 Scheduling. Vacation shall be scheduled on a departmental basis. The
Employer shall determine the number of employees in any department who shall be scheduled
to utilize PTO at any one time. The Department Leader will be responsible for approval of PTO
to provide for adequate staffing patterns to meet patient and operational needs.

Employees are required to submit their requests for PTO to their Department Leader by the 10™
of each month to be effective in the following month. PTO requests shall be reviewed and a
determination made between the 11" and 19" of each month. Schedules for the following
month will be posted by the 20" of each month. Approved PTO requests will be denoted on the
schedule. PTO requests received after the schedule has been posted shall be considered on a
first-come, first-served basis and granted at the discretion of the Department Leader.

In addition to the procedure defined above, there shall be a special request period running from
January 1% through January 31°. PTO requests submitted during this period shall be approved
based upon the employee’s seniority no later than February 20" of each year. All other PTO
requests shall be approved on a first-come, first-served basis and responded to within seven (7)
working days.
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Once vacation time has been approved it will not be cancelled, by either party, unless mutually
agreed to by the Employee and the Employer.

Employees who have accrued PTO in their bank will be granted time off prior to scheduling
employees with no PTO in their bank. If the amount of accrued PTO is insufficient to cover the
requested time off, approval of the request is at the discretion of the Department Leader.

Employees may utilize PTO hours to supplement their time card for low census. PTO may be
used to supplement the amount received by an employee for Worker's Compensation
Insurance, as provided under Section 16.1.

Section 17.4 Accrual. The maximum allowable PTO accrual is one and one-half (1%) times
the yearly accrual amount. The employee will exercise their best effort to utilize PTO time within
twelve (12) months of earning it. Any hours above the employee’s maximum accrual in the PTO
bank will, at the employee’s option, be cashed out.

Years of Service Paid Time Off Hours
Payperiod Accrual Annual Accrual Maximum Accrual
1 -4 years 6.77 176 264
5 - 9 years 8.31 216 324
10 years and thereafter 9.85 256 384
ARTICLE 18
SPECIAL PROVISIONS

Section 18.1 Meals. The charge for on duty meals for dietary employees shall be as follows:
breakfast, fifty cents ($.50); lunch, one dollar and fifty cents ($1.50); dinner, one dollar ($1);
snack, fifty cents ($.50). The Employer shall reduce the price of meals to the fifty percent
discounted price upon execution of this agreement. If the Employer plans to increase the overall
costs of meals by greater than five percent (5%) in a calendar year period, the Employer will
notify the Union of the proposed increase within thirty days of implementation for the purpose of
providing the Union with an opportunity to consult with the Employer regarding the change.

Section 18.2 In-service Programs. The Hospital shall exercise reasonable efforts to
schedule in-service education programs at times convenient to all shifts. Efforts will be made to
minimize the impact on employees who are regularly scheduled to be off work through use of
taped meetings, minutes or scheduling on same date each month, excluding weekends.

Section 18.3 Posting In-service Programs. In-service programs are to be posted in
advance. The Hospital will indicate whether attendance is mandatory. Time spent at mandatory
in-services shall be considered as time worked.

Section 18.4 Education/Travel. Employees mandated to attend training, conferences, or
seminars shall receive overtime for hours in excess of their normal shift for attendance hours
and travel time, in accordance with Section 11.4 of the current labor agreement. Such

excessive hours may be compensated in overtime pay or, at the option of the employee, may
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be scheduled in advance during the same pay period, by utilizing a flexible scheduling option.

All expenses, (registration fees, lodging, parking, meals and travel expenses) incurred while
attending mandated training, conferences or seminars shall be at the employers expense.

ARTICLE 19
HOLIDAYS

Section 19.1 Holidays. Employees shall be paid time and one-half (1%) for hours actually
worked on any of the following days:

New Year’s Day Independence Day
Memorial Day Labor Day
Christmas Eve Day Thanksgiving Day

Christmas Day

Section 19.2 Holiday Schedule. The Hospital shall exercise good faith to rotate the work
schedules so employees shall take turns when required to work on a recognized holiday.

Section 19.3 Holiday — Department Closed. In the event a department of the hospital is
closed on a holiday and an employee of that department voluntarily chooses to work on the
holiday, the time shall be paid at straight time for all hours actually worked on a holiday. A PAR
must be completed by the employee and approved by the Department Leader in advance of the
holiday.

ARTICLE 20

EXTENDED ILLNESS LEAVE

Section 20.1 Accumulation. Employees shall accumulate extended sick leave at the rate
of .03077 the first eighty (80) hours compensated in a pay period and shall accumulate
extended sick leave commencing with the ninety-first (91%') day of employment. Paid extended
sick leave shall be computed as time worked for the purpose of accruing benefits. Extended
sick leave accrual is limited to seven hundred and twenty (720) hours. Once employees reach
the maximum amount of EIB accrual, they will no longer accrue EIB hours until such time as
their balance drops below the seven hundred and twenty (720) hour maximum. Employees that
have a balance above the 720 maximum amount, as of July 1, 2004, will not lose their excess
hours. They will not accrue any additional EIB until their balance drops below the 720 maximum
amount.

Section 20.2 Notification of PTO or Extended Sick Leave. Employees scheduled to work
shall be required to notify the Hospital as soon as they know, or not less than two (2) hours in
advance of the employee’s scheduled shift, if unable to report for duty. The Hospital shall give
consideration to extenuating circumstances that make such notice requirements impossible.

Section 20.3 Payment. The first sixteen (16) consecutive compensable hours of illness the
employee shall draw out of the PTO bank except in instances of immediate hospitalization or
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on-the-job injury (supplement worker's compensation up to one hundred percent (100%) of
salary). Starting with the seventeenth (17'") consecutive compensable hour of illness, earned
leave in extended iliness bank shall be used for immediate subsequent scheduled time the
employee is unable to work due to illness. Extended sick leave pay shall be based on normal
rate of pay.

Section 20.4 Payroll Check Stubs. Extended sick leave credits shall be shown on the
bi-weekly payroll electronic pay stub for every payroll period.

ARTICLE 21

RETIREMENT BENEFITS

The Hospital shall continue to maintain a retirement program. Newly eligible employees are
able to enroll at any time. Retirement benefits and eligibility requirements for participation shall
be defined by the Employer’s plan.

ARTICLE 22

GRIEVANCE PROCEDURE AND ARBITRATION

Section 22.1 _Grievance Defined. A grievance is defined as an alleged violation of the
terms and/or conditions of this Agreement. If any such grievance should arise, it shall be
processed by the grievant or representative in accordance with the following procedure.

Section 22.2 Time Limits. Time limits set forth in the following steps may be extended only
by mutual written consent of the parties hereto. If the grievant does not comply with the time
limitations, this shall constitute automatic withdrawal of the grievance. If the Hospital does not
comply with the time limitations, the grievant shall have the right to proceed to the next step of
this procedure. Grievances not raised in accordance with the following procedure and time
limits will be waived and will not be considered.

Section 22.3 Procedure. Except as specifically stated herein, this procedure shall serve as
the sole mechanism for adjudication of disputes which may arise out of any violation of the
terms of this Agreement alleged by the Union. At any step of this procedure, the Union
representative shall have the right to be present.

Step 1. Immediate Supervisor.

All complaints and disputes concerning the interpretation and/or application of the terms
of this Agreement shall be presented in writing by the grievant to the grievant’s
immediate supervisor within ten (10) working days (Monday through Friday) of the
grievant’s knowledge that a grievance exists. The written grievance shall specify the
provision of this Agreement allegedly violated, the date of such violation, and the remedy
sought by the grievant. The immediate supervisor shall be given ten (10) working days
(Monday through Friday) to resolve or respond to the grievance.

Step 2. Next Level of Supervision.
If the grievance is not resolved to the employee’s satisfaction at Step 1, the employee
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(and the Shop Steward or Union Representative, if requested by the employee) shall
present the grievance to the Director of Human Resources (or designated representative)
within ten (10) working days (Monday through Friday) of the immediate supervisor’s
decision. The Director of Human Resources or designated representative shall reply in
writing within ten (10) working days (Monday through Friday) following receipt of the
grievance.

Step 3. Hospital Administration.

If the grievance is not resolved in Step 2 above, the grievant shall present the written
grievance to the Hospital Administrator or designee within ten (10) working days
(Monday through Friday) from the Step 2 decision. The Administrator or designee shall
meet with a Union representative upon request and shall submit a written reply to the
grievant, with copy to the Union representative, within ten (10) working days (Monday
through Friday) following Administration receipt of grievance.

Step 4. Mediation.

The parties may mutually agree to submit a dispute to mediation. Costs of mediation, if
any, shall be equally borne by the parties. The mediation process may be terminated
through written notice to the other party at any time.

Step 5. Arbitration.

If the grievance is not settled on the basis of the foregoing procedure, the Union may
submit the issue to arbitration by notifying the Hospital in writing within ten (10) working
days (Monday through Friday) of receipt of the written response in Step 3. Within ten (10)
working days (Monday through Friday) of notification that the dispute is submitted for
arbitration, the Hospital and the Union shall each select one representative. These two
shall promptly meet for the purpose of selecting an arbitrator. If the two (2)
representatives cannot agree on the selection of an arbitrator, a list of eleven (11)
Northwest arbitrators shall be requested from the Federal Mediation and Conciliation
Service. The arbitrator shall be chosen from that list by the parties alternately striking
(beginning with the Union) the names until only one (1) name remains. The arbitrator
shall hold a hearing, utilizing the voluntary labor rules of the American Arbitration
Association, unless mutually waived by the parties, and base his/her decision on the
evidence elicited at such hearing together with post-hearing briefs, if any. The arbitrator’s
decision shall be final and binding upon the Hospital and the Union. The arbitrator shall
have no power to add to or subtract from, alter, or amend the terms of this Agreement, or
substitute his/her judgment for that of the Hospital or its management in any matter
where this Agreement has specified whose judgment will be used, or where the right or
matter in question has been reserved to the Hospital.

Each party shall bear one-half (1/2) the fee of the arbitrator and any other expenses
directly incurred incident to the arbitration hearing. All other expenses shall be borne by
the party incurring them and neither party shall be responsible for the expenses of the
withesses called by the other party.
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ARTICLE 23
SAFETY

Section 23.1 Safe Work Place. The Hospital shall at all times provide safe materials,
equipment and working conditions for all employees. The Hospital agrees to provide all
employees with a safe work place and further agrees to comply with all federal, state and local
laws applicable to the safety and health of its employees. Employees shall follow safe practices
recommended by management.

Section 23.2 Health and Safety Committee. The Hospital shall form a Health and Safety
Committee composed of employee and Hospital representatives. The Committee shall allow for
proportionate membership representation of employee groups.

Section 23.3 Orientation. The Hospital shall provide adequate orientation, training and
education for employees who may be routinely exposed to potentially hazardous substances
and harmful biological and/or physical agents in their jobs or in other instances where safety is
a job factor in their job duties.

ARTICLE 24

MANAGEMENT RIGHTS

The management of the Hospital and the direction of the work force is vested exclusively with
the Employer, subject to the terms of this Agreement. All matters not specifically and expressly
covered by the language of this Agreement may be administered for its duration by the
Employer in accordance with such policies and procedures as it from time to time may
determine.

ARTICLE 25

UNINTERRUPTED PATIENT CARE

The Hospital provides special and essential services to the community. Therefore, it is the
intent of this Agreement to settle disputes by the grievance procedure provided herein.
Therefore, during the term of this Agreement, (1) the Employer shall not lock out its employees
and (2) neither the employees nor their agents or other representatives shall participate in any
way in any strike including any sympathy strike, walkout, slowdown, boycott, or any other
interference with the operations of the Hospital, nor shall any employee refuse to cross a picket
line established against the Hospital. Any employee who is found to have violated this Article
shall be subject to immediate discipline, including possible dismissal.

ARTICLE 26

CHANGES IN POLICY

Section 26.1 The parties hereto have had an opportunity to raise and discuss all bargainable
subjects leading to the adoption of this Agreement. Therefore, the parties hereto, for the life of
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the Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the
other shall not be obligated to bargain collectively with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such subjects or matters may
not have been within the knowledge or contemplation of any or all of the parties at the time they
negotiated or signed this Agreement. The parties further agreed, however, that this Agreement
may be amended by the mutual consent of the parties in writing at any time during its term.

Section 26.2 The Hospital agrees to inform the Union office in writing of any significant
changes in policy, procedures, or reorganization concerning bargaining unit employees at least
thirty (30) days prior to implementation when practical. Upon request the Hospital will discuss
such changes with the Union and attempt, in good faith, to resolve any issues that the Union
raises regarding the proposed change. Nothing herein shall prevent the Hospital from
implementing the proposed change for the duration of the agreement if the parties reach
impasse.

ARTICLE 27

PAST PRACTICES

Any and all agreements, written or verbal, previously entered into by the Hospital and the

OPEIU are in all things mutually cancelled and superseded by this Agreement. Unless

specifically provided herein to the contrary, past practices shall not be binding on the Employer.
ARTICLE 28

LABOR MANAGEMENT COMMITTEE

The Union and the Employer agree to convene a Labor Management Committee at least
quarterly or more frequently if mutually agreed for the purpose of seeking resolution on issues
of common concern. The committee will be comprised of three (3) bargaining unit members
plus management representatives. Participants shall receive no loss of pay or overtime for
participation in such meetings. The Labor Management Committee shall in all cases include a
representative of the Union and Human Resources.

ARTICLE 29

SAVINGS CLAUSE

In the event that any provision of this Agreement shall at any time be declared invalid by a court
of competent jurisdiction or through government regulations or decree, such decision shall not
invalidate the entire Agreement. The parties hereto agree to renegotiate such provisions of this
Agreement for the purpose of making them conform to such governmental statutes. All other
provisions not declared invalid shall remain in full force and effect.
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ARTICLE 30

SUBCONTRACTING

The Employer shall notify the Union prior to contracting out bargaining unit work.
ARTICLE 31
DURATION
This Agreement shall become effective upon execution, and shall continue in effect until June

30, 2020. It is the express intent of the parties that this Agreement terminate in its entirety at such
time and is excluded from the provisions of RCW 41.56.123.
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LETTER OF UNDERSTANDING- BUBBLESHEET
April 1, 2013

The “bubblesheet” is a tool that has been implemented to assist in filling vacancies within the
nursing units. Scheduling of overtime and double-time will be administered fairly to all CNAs
desiring these shifts. The following guidelines will be followed for sign up on the “bubblesheet”.

1.

By the 5™ of each month all PARs will be turned into the individual responsible for
completing the unit schedule. Employees completing PARs will complete them for the
month submitted and for the next immediate week thereafter. All known vacancies will be
identified on the unit’s staffing schedule. The CNA’s working in each unit will have first
chance to express interest in any available over-time shifts (paid at one and one haif 1 %2
times the employee’s regular rate of pay) on their unit. CNA’s may initially only sign up
for a maximum of 4 open over-time shifts (paid at one and one half 1 2 times the
employee’s regular rate of pay) per month.

Between the 10" and the 12" of each month, the needs of each department will be
presented at the Resource Pool staffing meeting. All open shifts and over-time shifts
(paid at one and one half 1 %2 times the employee’s regular rate of pay) will be available
for Resource Pool assignment at straight time up to their FTE. Units with Per Diem staff
may exercise the flexibility to assign or staff open and/or over-time shifts (paid at one and
one half 1 %2 times the employee’s regular rate of pay) at straight time at their discretion.
Otherwise, unit specific CNA’s will retain the right to work the remaining open over-time
shifts (paid at one and one half 1 %2 times the employee’s regular rate of pay).

Between the 14" and 18" of each month the “bubblesheet” will be posted by the 2" floor
locker rooms for all CNA's to review and sign up for the extra shifts listed. If a department
does not have any open shifts for the upcoming schedule period, a “bubblesheet” will not
be posted for that department.

By the 19" of each month the schedule shall be returned to department directors for final
approval of needs.

By the 20™ of each month the schedule will be posted. Any changes or requests for
changes are the responsibility of the person desiring a change and needs to be done
without putting anyone into overtime and must have the department director’s approval.

Signing up for shifts needs to be done in ink. Names cannot be erased by anyone else. In a one
month period, no CNA may sign up for more than 6 shifts total in addition to their normal FTE.

When a CNA accepts a “bubblesheet” shift, they are responsible for that shift. CNAs scheduled
to work “bubblesheet” shifts may be placed on low census or low census standby in accordance
with Section 10.6 of the current labor agreement. The CNA may also be floated to other
departments based upon qualification and patient care needs. This shall not apply to CNAs who
agree to work a short notice (less than 24 hours notice ) shift.

A CNA making up a low census day at straight time can replace a CNA working a “bubbleshift”
shift. If a CNA does not complete a “bubblesheet” shift they are responsible for, the current
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Attendance Policy will apply.

CNAs can request to be excused from a “bubblesheet” shift they have previously signed up for.
If this request is not approved, the CNA is expected to work the agreed upon shift.

CNAs who work a “Bubblesheet” shift and then do not work their FTE for the week, will have
their over-time shifts (paid at one and one half 1 ¥ times the employee’s regular rate of pay)
converted to straight time. CNAs who do not work their FTE for the week due to LC or LCSB will
continue to receive over-time (paid at one and one half 1 % times the employee’s regular rate of
pay) for those assigned shifts.
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TEN (10) HOUR SHIFT SCHEDULE ADDENDUM

All existing contractual provisions shall apply unless otherwise provided for herein.

1.

The ten (10) hour shift schedule shall provide for a ten (10) hour work day consisting of
ten and one-half (10 ¥2) hours to include one (1) thirty (30) minute unpaid lunch. Rest
periods shall be permitted in accordance with state law, with ten (10) minutes in each four
(4) hours of work. Shift start times shall be determined by the Employer.

The normal work week shall consist of forty (40) hours of work within a seven (7) day
period.

Overtime shall be paid at the rate of one and one-half (1%2) times the straight-time hourly
rate of pay for all hours worked in excess of forty (40) hours in a seven (7) day period.

If holidays are worked, time and one-half (1%4) will be paid for the actual hours worked on
a holiday as listed in Section 19.1.

Evening shift differential shall be paid for all hours worked on or after 3:00 p.m. but before
11:00 p.m. The night shift differential shall be paid for all hours worked on or after 11:00
p.m. but before 7:00 a.m. (9:00 a.m. for ten (10) hour shifts beginning at 11:00 p.m.). For
those employees assigned to evening or night shift, shift differential shall be considered
as part of the basic wage schedule for the purpose of calculating vacation pay, payment
of overtime, holiday and sick leave. Shift differential only applies to employees working
four (4) hours or more during the appropriate time frame.

Section 12.4 shall be applied to provide premium pay in the event at least ten (10) hours
off duty between shifts is not available.

When requesting time off, employees will use accrued PTO or EIB equal to each

employee’s scheduled hours. Unpaid leave may be granted when mutually agreed to
between the employee and the department manager.
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TWELVE (12) HOUR SHIFT SCHEDULE ADDENDUM

All existing contractual provisions shall apply unless otherwise provided for herein.

1. The twelve (12) hour shift schedule shall provide for a twelve (12) hour work day
consisting of twelve and one-half (12 ¥2) hours to include one (1) thirty (30) minute unpaid
lunch. Rest periods shall be permitted in accordance with state law, with ten (10) minutes
in each four (4) hours of work. Shift start times shall be determined by the Employer.

2. The normal work week shall consist of forty (40) hours of work within a seven (7) day
period.
3. Overtime shall be paid at the rate of one and one-half (1%%) times the straight-time hourly

rate of pay for all hours worked in excess of forty (40) hours in a seven (7) day period.

4. If holidays are worked, time and one-half (1%%) will be paid for the actual hours worked on
a holiday as listed in Section 19.1.

5. Evening shift differential shall be paid for all hours worked on or after 3:00 p.m. but before
11:00 p.m. The night shift differential shall be paid for all hours worked on or after 11:00
p.m. but before 7:00 a.m. (9:00 a.m. for ten (10) hour shifts beginning at 11:00 p.m.). For
those employees assigned to evening or night shift, shift differential shall be considered
as part of the basic wage schedule for the purpose of calculating vacation pay, payment
of overtime, holiday and sick leave. Shift differential only applies to employees working
four (4) hours or more during the appropriate time frame.

6. Section12.4 shall be applied to provide premium pay in the event at least ten (10) hours
off duty between shifts is not available.

7. When requesting time off, employees will use accrued PTO or EIB equal to each

employee’s scheduled hours. Unpaid leave may be granted when mutually agreed to
between the employee and the department manager.
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SEVEN DAYS ON and SEVEN DAYS OFF ADDENDUM

All existing contractual provisions shall apply unless otherwise provided for herein. Seven Days
On-Seven Days Off schedules may be offered to Staff Pharmacists. Employees accepting these
positions will meet the following requirements:

1.

This schedule will be seven (7) consecutive days, ten (10) hours per day on duty with the
following seven (7) days off. The ten (10) hour shift schedule shall provide for a ten (10)
hour work day consisting of ten and one-half (10 %) hours to include one (1) thirty (30)
minute unpaid lunch. Rest periods shall be permitted in accordance with state law, with
ten (10) minutes in each four (4) hours of work. Shift start times shall be determined by the
Employer.

Under this staffing pattern, the work week will be forty (40) hours during one (1) work
week and thirty (30) hours during the next work week for a total of seventy (70) hours on
duty during a single pay period.

Compensation shall be based upon eighty (80) hours each pay period. The employee
must physically work the seventy (70) hours in order to receive the compensation for the
eighty (80) hours each pay period. Time paid for but not worked (PTO, EIB, etc.) does not
count towards the seventy (70) hour requirement.

Employees working the Seven Days On — Seven Days Off schedule will not be entitled to
any additional compensation for working seven (7) consecutive days.

Overtime shall be paid at the rate of one and one-half (1%) times the straight-time hourly
rate of pay for all hours worked in excess of forty (40) hours in a work week, provided the
employee has physically worked 40 hours within a work week.

Hours paid as a premium under one provision of this agreement shall not be used to
determine premium, pay under another section of this agreement.

If holidays are worked, time and one-half (1%%) will be paid for the actual hours worked on
a holiday as listed in Section 19.1.

Evening shift differential shall be paid for all hours worked on or after 3:00 p.m. but before
11:00 p.m. The night shift differential shall be paid for all hours worked on or after 11:00
p.m. but before 7:00 a.m. (9:00 a.m. for ten (10) hour shifts beginning at 11:00 p.m.). For
those employees assigned to evening or night shift, shift differential shall be considered
as part of the basic wage schedule for the purpose of calculating vacation pay, payment
of overtime, holiday and sick leave. Shift differential only applies to employees working
four (4) hours or more during the appropriate time frame.

Section 12.4 shall be applied to provide premium pay in the event at least ten (10) hours
off duty between shifts is not available.

10.When requesting time off, employees will use accrued PTO or EIB equal to each

employee’s scheduled hours. Unpaid leave may be granted when mutually agreed to
between the employee and the department manager.
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BONUS PLAN ADDENDUM

This Addendum shall serve to confirm agreement regarding the Bonus Plan.

Prelude. Compensation and the mechanics of any compensation system are important to
Samaritan Healthcare's leaders and staff. A system of compensation that contributes to job
satisfaction and the perceived value of work enhances the overall experience as a Samaritan
employee. As an element of the compensation system, the potential to earn a bonus is a key
tool in creating alignment between the work of leaders and staff and the organization’s vision,
mission, values, and strategic plan. The following establishes the guidelines for participating in
the Samaritan Healthcare Bonus Plan.

1.

2.

Eligibility. All bargaining unit employees are eligible to participate in the Bonus Plan.
Furthermore, the employee must be an “active” employee on the date the bonus
payment is made in order to receive a payment.

Criteria. Criteria under which a bonus may be paid will be defined by Samaritan
Healthcare’s Board of Commissioners and Administration and agreed to by the
bargaining unit.

Bonus Payment Determination. The Board of Commissioners will maintain sole
discretion in determining if bonus pay is appropriate and at what dollar amount the bonus
shall be paid to the eligible employees. Further, the bonus would be distributed equally
amongst the eligible parties.

Calculation. Bonus payments will be calculated as the amount determined by the
Board of Commissioners times the number of hours worked ($ x hours worked) and will
be based on the pay types listed in Section 4(a). Hours will not exceed a total of 2080
hours in the full calendar year, January through December.

a. Pay Types: Regular Hours worked, Holiday Worked, Paid Time Off (PTO),
Extended lliness (EiB), Bereavement, Education, Jury Duty, Double Overtime,
and Overtime in the OPEIU bargaining unit job classifications.

The plan covers a full calendar year, January through December. Dollars paid as a
bonus will be in a lump sum payment and not added to the base rate of pay. Payment will
be made via a separate check from the standard payroll process and paid on or before
March 15" of each calendar year.
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — SAMARITAN HEALTHCARE

EXEMPT STATUS ADDENDUM

This Addendum shall serve to outline the terms and conditions of employment for FLSA exempt
positions that fall under the OPEIU Collective Bargaining Agreement. Except where otherwise
noted, this Addendum shall not replace terms and conditions outlined in the current collective
bargaining agreement between OPEIU and Samaritan Healthcare.

1.

Samaritan Healthcare shall determine the exempt/non-exempt status of each position that
falls under the current collective bargaining agreement. Samaritan shall use the Fair Labor
Standards Act as the test for determining exempt/non-exempt status for the purposes of
computing overtime.

In the event, Samaritan Healthcare determines that a job classification meets the FLSA
standard for exempt status, the Union shall be notified via letter of this status.

Job classifications considered to be exempt under the FLSA shall be paid an annual salary.
The annual salary shall be calculated by determining the hourly rate of pay (as determined

by Appendix A of the current collective bargaining agreement) and multiplying that amount

by 2080 hours.

Job classifications that fall under the exempt category shall not be eligible to receive
overtime, double-time, standby, reporting pay, shift differential, weekend premium, charge
premium, lead premium, preceptor premium, supervisor pay or callback as defined in the
current collective bargaining agreement. In the event an employee, whose job classification
has been classified as exempt, works on a holiday, they shall receive holiday worked OT.
Holidays are defined in section 19.1 of the collective bargaining agreement.

Section 12.4, Rest Between Shifts shall not apply to job classifications considered FLSA
Exempt.

Job classifications considered FLSA exempt shall not receive a step increase as outlined in
section 13.5 of the collective bargaining agreement. Rather, these positions shall receive
the negotiated contractual rate increase calculated on their annual salary. This increase in
pay shall be effective on the first pay period following the effective date of the increase.

Work schedules for exempt employees shall be determined by the Employer. Exempt
employees will not be required to use the electronic time and attendance system to track the
start and end of their shifts of work. However, exempt employees will be required to track
the use of PTO, EIB, Jury Duty, Bereavement, Military Leave and FMLA in the electronic
time and attendance system.

Exempt employees are eligible to receive Certification Pay and participate in the Samaritan
Healthcare Bonus Plan as outlined in the current collective bargaining agreement.

All other provisions of the collective bargaining agreement, not pertaining to wages, shall be
in effect for job classifications classified as FLSA exempt.
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Job Classifications with Premiums Addendum

for

Office and Professional Employees International Union Local 8

Group A
Pharmacist Respiratory Tech - Certified
MRI Tech Respiratory Tech — Reg
Radiology Tech Physical Therapist
Radiology Tech/CT Tech Occupational Therapist
Mammography Tech Medical Technician

Nuclear Medicine Tech

Medical Lab Tech

Ultrasound Tech |

Infection Control

Ultrasound Tech Il

Dietician

Echo Tech

Biomedical Tech

Education Instructor - Non RN

Agency Affiliated Counselor

Speech Language Pathologist

Exercise Specialist

PREMIUMS:

Evenings: $2.75
Nights: $3.75
Standby: $4.00
Weekend $2.00

Group B

Pharmacy Tech

Maintenance Worker |

Anesthesia Tech

Maintenance Worker |l

CNA/HUC

Sterile Process Tech

Medical Assistant, Certified

Sterile Core Tech

OR Tech Interpreter

OB Tech PC Support Analyst
Phlebotomist Diet Tech Il

Orthopedic Assistant Health Unit Coordinator

Perioperative Materials Specialist

PREMIUMS:

Evenings: $1.85

Nights: $2.75

Standby: $4.00

Weekend $2.00

Group C

EVS Tech | Surgery Turnover Tech
EVS Tech li Office Assistant (all departments)
Food Preparer Courier
Cook Groundskeeper
Diet Tech | All HIM Department
Staffing Coordinator All PFS Department
Surgery Scheduler All other jobs not already listed
PREMIUMS:

Evenings: $1.60

Nights $1.85

Standby: $4.00

Weekend $2.00

36




July 2017 Wage Scales
Effective First Day of First Pay Period July 2017

Job Classification Code/Grp Base Stepl Step2 Step3 Step4 StepS Step7 Step8 Step9 Step 10 Step 11 Step 12 Step 13 Step 15 Step 17 Step 18 Step 19 Step 20 Step 25
Accounting
Accounts Payable Clerk M476/C 18.04 1829 18.55 18.81 19.07 19.32 19.58 19.84 20.10 20.35 20.61 20.87 21.13 21.38 21.64 21.90 22.16 2241 22.67
Admitting
Admit Clerk I M484/C 14.24 14.50 14.76 15.02 15.27 15.53 15.79 16.05 16.30 16.56 16.82 17.08 17.33 17.59 17.85 18.11 18.36 18.62 18.88
Admit Clerk II M634/C 14.56 14.82 15.08 15.34 1559 15.85 16.11 16.37 16.62 16.88 17.14 17.40 17.65 1791 18.17 18.43 18.68 18.94 19.20
Insurance Verification Clerk M504/C 14.85 15.11 15.37 15.63 15.88 16.14 1640 16.66 16.91 17.17 1743 17.69 1794 18.20 18.46 18.72 1897 19.23 19.49
Cardiac Rehab
Exercise Specialist M690/A 18.23 18.75 19.26 19.78 20.29 20.81 21.32 21.84 2235 22.87 23.38 2390 2441 2493 2544 2596 2647 2699 27.50
Care Management
Agency Affiliated Counselor M466/A 21.50 22.01 22.53 23.04 23.56 24.07 24.59 25.10 25.62 26.13 26.65 27.16 27.68 28.19 28.71 29.22 29.74 30.25 30.77
Community Relations
Communications Specialist M794/C 19.43 19.94 20.46 20.97 2149 22.00 2252 23.03 23.55 24.06 24.58 25.09 25.61 26.12 26.64 27.15 27.67 28.18 28.70
Diagnostic Imaging
Radiology Ancillary Assistant M642/C 14.24 14.50 14.76 15.02 15.27 15.53 15.79 16.05 16.30 16.56 16.82 17.08 17.33 17.59 17.85 18.11 18.36 18.62 18.88
Echocardiographer M648/A 34.24 34.75 3527 35.78 36.30 36.81 37.33 37.84 38.36 38.87 39.39 39.90 40.42 40.93 41.45 4196 4248 4299 43.51
Mammography Tech M662/A 30.79 31.30 31.82 32.33 3285 33.36 33.88 34.39 3491 3542 3594 3645 3697 37.48 38.00 3851 39.03 39.54 40.06
MRI Tech M670/A 3495 3546 3598 36.49 37.00 37.52 38.04 38.55 39.07 39.58 40.10 40.61 41.13 41.64 42.16 42.67 43.19 43.70 44.22
Nuclear Tech M668/A 36.48 37.00 37.51 38.03 38.54 39.06 39.57 40.09 40.60 41.12 41.63 42.15 42.66 43.18 43.69 44.21 44.72 45.24 45.75
Radiology Tech 1 M656/A 28.03 28.54 29.06 29.57 30.09 30.60 31.12 31.63 32.15 32.66 33.18 33.69 34.21 34.72 35.24 35.75 36.27 36.78 37.30
Radiology Tech CT M660/A 31.08 31.59 32.11 32.62 33.14 33.65 34.17 34.68 3520 35.71 36.23 36.74 37.26 37.77 3829 38.80 39.32 39.83 40.35
Ultrasound Tech I M673/A 34.24 34.75 3527 35.78 36.30 36.81 37.33 37.84 38.36 38.87 39.39 39.90 40.42 40.93 41.45 4196 4248 4299 43.51
Ultrasound Tech 1I M672/A 37.26 37.77 3829 38.80 39.32 39.83 40.35 40.86 41.38 41.89 4241 4292 4344 4395 44.47 4498 4550 46.01 46.53
Education
Education Instructor MS568/A 18.60 19.12 19.63 20.15 20.66 21.18 21.69 22.21 22.72 23.24 23.75 24.27 24.78 25.30 25.81 26.33 26.84 27.36 27.87
Education Program Asst. M566/C 16.34 16.85 17.37 17.88 1840 1891 19.43 19.94 20.46 20.97 21.49 22.00 22.52 23.03 23.55 24.06 24.58 25.09 25.61
Environmental Services
Environmental Services Tech II M724/C 13.84 14.10 14.36 14.62 14.87 15.13 15.39 15.65 1590 16.16 16.42 16.68 1693 17.19 17.45 17.71 1796 18.22 18.48
Environmental Services Tech I M728/C 12.27 12.52 12.78 13.03 13.30 13.55 13.81 14.07 14.33 14.58 14.84 15.10 15.36 15.61 15.87 16.13 16.39 16.64 16.90
Linen/Environmental Svcs Supp M742/C 12.27 12.52 12.78 13.03 13.30 13.55 13.81 14.07 14.33 14.58 14.84 15.10 15.36 15.61 15.87 16.13 16.39 16.64 16.90
Health Information Mgmnt
Contract/Reimbursement Chg Anal M559/C 21.86 22.11 22.37 22.63 22.89 23.14 23.40 23.66 2392 24.17 24.43 24.69 24.95 2495 2546 25.72 2598 26.23 26.49
R.H.I.T. (Coder) M544/C 20.53 21.04 21.56 22.07 22,59 23.10 23.62 24.13 24.65 25.16 25.68 26.19 26.71 27.22 27.74 28.25 28.77 29.28 29.80
R.H.L.T. (Coder) - Clinic M548/C 18.35 18.87 19.38 19.90 20.41 2093 2144 21.96 22.47 2299 23.50 24.02 24.53 25.05 25.56 26.08 26.59 27.11 27.62
HIM Specialist M551/C 1579 16.30 16.82 17.33 17.85 18.36 18.88 19.39 1991 20.42 20.94 2145 2197 2248 23.00 23.51 24.03 24.54 25.06
HIM Tech M563/C 15.11 15.37 15.63 15.88 16.14 1640 16.66 1691 17.17 17.43 17.69 1794 18.20 1846 18.72 18.97 19.23 19.49 19.75
Medical Records Tech M550/C 15,79 16.30 16.82 17.33 17.85 18.36 18.88 19.39 1991 20.42 20.94 2145 2197 2248 23.00 23.51 24.03 24.54 25.06
Patient Portal Representative M547/C 14.24 14.50 14.76 15.02 15.27 15.53 15.79 16.05 16.30 16.56 16.82 17.08 17.33 17.59 17.85 18.11 18.36  18.62 18.88
Transcriptionist - Clinic M539/C 15.31 15.82 16.34 16.85 17.37 17.88 1840 1891 19.43 19.94 20.46 20.97 2149 22.00 22.52 23.03 23.55 24.06 24.58
Information Technology
Personal Comp Support Analyst 1 MS518/B  28.37 28.88 2940 2991 3043 3094 3146 3197 3249 33.00 33.52 34.03 34.55 35.06 35.58 36.09 36.61 37.12 37.64
Interpreters
Spanish Interpreters M573/B  16.83 17.35 17.86 18.38 18.89 1941 1992 2044 2095 21.47 2198 2250 23.01 23.53 24.04 24.56 25.07 25.59 26.10
Laboratory:
Infection Control MT MS594/A 30.43 3094 3146 3197 3249 33.00 33.52 34.03 34.55 35.06 3558 36.09 36.61 37.12 37.64 38.14 38.67 39.18 39.70
M.L.T. M588/A 21.77 2229 22.80 23.32 23.83 24.35 24.86 25.38 25.89 26.41 2692 2744 2795 2847 2898 29.50 30.01 30.53 31.04
Med Tech ( reg) MS592/A 26.12 26.64 27.15 27.67 28.18 28.70 29.21 29.73 30.24 30.76 31.27 31.79 32.30 32.82 33.33 33.85 34.36 34.88 35.39
Office Assistant M510/C  16.34 16.85 17.37 17.88 1840 1891 19.43 19.94 20.46 20.97 21.49 22.00 22.52 23.03 23.55 24.06 24.58 25.09 25.61
Phlebotomist M580/B 1587 16.39 1690 17.42 1793 1845 1896 1948 19.99 20.51 21.02 21.54 22.05 22.57 23.08 23.60 24.11 24.63 25.14
Medical Staff Services
MS Credentialing Specialist M697/C  16.62 17.13 17.65 18.16 18.68 19.20 19.71 20.23 20.74 21.26 21.77 2229 22.80 23.32 23.83 24.35 24.86 25.38 25.89
Nutrition Services:
Cook M704/C 14.74 15.00 15.25 15.51 15.77 16.03 16.28 16.54 16.80 17.06 17.31 17.57 17.83 18.09 18.34 18.60 18.86 19.12 19.37
Diet Tech 1 M708/C 15.87 16.13 16.39 16.64 16.90 17.16 1742 17.67 17.93 18.19 1845 18.70 1896 19.22 1948 19.73 19.99 20.25 20.51
Diet Tech 11 M712/B 17.39 1790 1842 1893 1945 19.96 2048 20.99 21.51 22.02 22.54 23.05 23.57 24.08 24.60 25.11 25.63 26.14 26.66
Dietician M716/A 24.14 24.66 25.17 25.69 26.20 26.72 27.23 27.75 2826 28.78 29.29 29.81 30.32 30.84 31.35 31.87 32.38 3290 33.41
Dietetic Assistant M714/C 1271 1297 1323 13.48 13.74 14.00 14.26 14.51 14.77 15.03 15.29 15.54 15.80 16.06 16.32 16.57 16.83 17.09 17.35
Food Preparer M720/C 1271 1297 13.23 13.48 13.74 14.00 1426 14.51 14.77 15.03 15.29 1554 1580 16.06 16.32 16.57 16.83 17.09 17.35
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July 2017 Wage Scales
Effective First Day of First Pay Period July 2017

Job Classification Code Base Stepl Step2 Step3 Step4 StepS Step7 Step8 Step9 Step 10 Step 11 Step 12 Step 13 Step 15 Step 17 Step 18 Step 19 Step 20 Step 25
Patient Care Services:
CNA/HUC/HCA-Acute Care M456/B 1398 14.49 15.01 15.52 16.04 16.55 17.07 17.58 18.10 18.61 19.13  19.64 20.16 20.67 21.19 21.70 22.22 22.73 23.25
Health Unit Coordinator M458/B  14.18 14.70 15.21 15.73 16.24 16.76 17.27 17.79 18.30 18.82 19.33 19.85 20.36 20.88 21.39 21.91 22.42 22,94 23.45
OB Scrub Tech M462/B 1792 1844 1895 19.47 1998 20.50 21.01 21.53 22.04 22.56 23.07 23.59 24.10 24.62 25.13 25.65 26.16 26.68 27.19
Staffing Coordinator M464/C  16.70 16.95 17.21 17.47 17.73 1798 18.24 18.50 18.76  19.01 19.27 19.53  19.79 20.04 20.30 20.56 20.82 21.07 21.33
Patient Financial Services
Cashier/Charge Entry Clerk M516/C 14.74 15.00 15.25 15.51 15.77 16.03 16.28 16.54 16.80 17.06 17.31 17.57 17.83 18.09 18.34 18.60 18.86 19.12 19.37
Financial Access Specialist M501/C 19.83 20.09 20.34 20.60 20.86 21.12 21.37 21.63 21.89 22.15 2240 22,66 2292 23.18 23.43 23.69 23.95 24.21 24.46
Patient Account Representative M542/C 15.87 16.13 16.39 16.64 1690 17.16 1742 17.67 17.93 18.19 1845 18.70 1896 19.22 19.48 19.73 19.99 20.25 20.51
Patient Account Specialist M489/C 19.83 20.09 20.34 20.60 20.86 21.12 21.37 21.63 21.89 22.15 2240 22,66 2292 23.18 23.43 23.69 23.95 24.21 24.46
Provider Enrollment Specialist M698/C  16.62 16.88 17.14 17.40 17.65 1791 18.17 1843 18.68 1894 19.20 19.46 19.71 19.97 20.23 2049 20.74 21.00 21.26
Patient Financial Counselor M500/C  16.16 16.42 16.68 16.93 17.19 1745 17.71 17.96 18.22 1848 18.74 1899 19.25 19.51 19.77 20.02 20.28 20.54 20.80
Pharmacy:
Pharmacist Intern M618/C 1899 19.51 20.02 20.54 21.05 21.57 22.08 22.60 23.11 23.63 24.14 24.66 25.17 25.69 26.20 26.72 27.23 27.75 28.26
Pharmacy Tech M620/B 1893 19.45 19.96 20.48 20.99 21.51 22.02 22.54 23.05 23.57 24.08 24.60 25.11 25.63 26.14 26.66 27.17 27.69 28.20
Staff Pharmacist M616/A 56.74 57.26 57.77 58.29 58.80 59.32 59.83 60.35 60.86 61.38 61.89 6241 6292 6344 6395 64.47 64.98 65.50 66.01
Physical Therapy:
Occupational Therapist M630/A 41.14 41.65 42.17 42.68 43.20 43.71 44.23 44.74 4526 45.77 46.29 4680 47.32 47.83 48.35 48.86 49.38 49.89 5041
Physical Therapist M632/A 41.14 41.65 42.17 42.68 43.20 43.71 44.23 44.74 4526 45.77 46.29 46.80 47.32 47.83 48.35 48.86 49.38 49.89 50.41
Speech Language Pathologist M631/A 39.36 39.87 40.39 4090 4142 4193 4245 4296 43.48 4399 4451 4502 45.54 46.05 46.57 47.08 47.60 48.11 48.63
Plant Services/Maintenance:
Office Assistant II M767/C 17.46 17.97 18.49 19.00 19.52 20.03 20.55 21.06 21.58 22.09 22.61 23.12 23.64 24.15 24.67 25.18 25.70 26.21 26.73
Biomed Tech M765/A 25.75 26.27 26.78 27.30 27.81 28.33 28.84 29.36  29.87 30.39 3090 3142 31.93 3245 32.96 33.48 33.99 34.51 35.02
Groundskeeper M748/C 13.84 14.10 14.36 14.62 14.87 15.13 15.39 15.65 1590 16.16 16.42 16.68 1693 17.19 17.45 17.71 1796 18.22 18.48
Maintenance Worker 1 M756/B 19.38 19.90 20.41 20.93 2144 2196 2247 2299 23.50 24.02 24.53 25.05 25.56 26.08 26.59 27.11 27.62 28.14 28.65
Maintenance Worker 11 M760/B 21.77 22.29 22.80 23.32 23.83 2435 24.86 25.38 25.89 26.41 2692 2744 2795 2847 2898 29.50 30.01 30.53 31.04
Painter M764/C 1492 15.18 15.44 15.70 1595 16.21 1647 16.73 1698 17.24 17.50 17.76 18.01 18.27 18.53 18.79 19.04 19.30 19.56
Purchasing:
Purchasing Assistant M778/C 15.74 16.00 16.25 16.51 16.77 17.03 17.28 17.54 17.80 18.06 18.31 18.57 18.83 19.09 19.34 19.60 19.86 20.12 20.37
Central Stores Distribution Tech M596/C 15.14 1540 15.66 15.91 16.17 1643 16.69 1694 17.20 17.46 17.72 1797 18.23 1849 18.75 19.00 19.26 19.52 19.78
Quality

Customer Service Representative M576/C 22.16 22.67 23.19 23.70 2422 2473 2525 2576 26.28 2679 2731 27.82 2834 2885 29.37 29.88 3040 3091 31.43

Respiratory Care:

Resp Ther ( Reg El) M684/A 23.20 23.71 24.23 24.74 25.26 25.77 26.29 26.80 27.32 27.83 28.35 28.86 29.38 29.89 30.41 3092 3144 3195 3247
Resp Ther (Reg) M688/A 24.36  24.87 2539 2590 2642 2693 27.45 27.96 2848 2899 29.51 30.02 30.54 31.05 31.57 32.08 32.60 33.11 33.63
Resp Ther ( Cert) M680/A 22.37 22.89 2340 2392 2443 2495 2546 2598 26.49 27.01 2752 28.04 28.55 29.07 29.58 30.10 30.61 31.13 31.64
Samaritan Clinics

Clinic Patient Account Rep M530/C 14.70 1496 15.21 15.47 15.73 1599 16.24 16.50 16.76 17.02 17.27 17.53 17.79 18.05 18.30 18.56 18.82 19.08 19.33
Cashier M527/C 14.10 14.3614.62 14.87 15.13 15.39 15.65 1590 16.16 16.42 16.68 16.93 17.19 1745 17.71 17.96 18.22 18.48 18.74
CNA/HUC/HCA-Clinic M454/B 1240 1292 1343 13.95 1446 1498 1549 16.01 16.52 17.04 17.55 18.07 18.58 19.10 19.61 20.13 20.64 21.16 21.67
Elect. Medical Records Clerk M538/C 13.51 13.77 14.03 14.29 14.54 14.80 15.06 15.32 15.57 15.83 16.09 16.35 16.60 16.86 17.12 17.38 17.63 17.89 18.15
Medical Assistant - Certified M694/B 15.02 15.53 16.05 16.56 17.08 17.59 18.11 18.62 19.14 19.65 20.17 20.68 21.20 21.71 22.23 22.74 23.26 23.77 24.29
Orthopedic Assistant M674/B 1396 14.47 1499 1550 16.02 16.53 17.05 17.56 18.08 18.59 19.11 19.62 20.14 20.65 21.17 21.68 22.20 22.71 23.23
Secretary/Receptionist M532/C 13.51 13.77 14.03 14.29 14.54 14.80 15.06 15.32 15.57 15.83 16.09 16.35 16.60 16.86 17.12 17.38 17.63 17.89 18.15
Secretary/Receptionist II M531/C 14.54 14.80 15.06 15.32 15.57 15.83 16.09 16.35 16.60 16.86 17.12 17.38 17.63 17.89 18.15 18.41 18.66 18.92 19.18
Surgery

Anesthesia Tech M599/B 1845 1896 19.48 19.99 20.51 21.02 21.54 22.05 22.57 23.08 23.60 24.11 24.63 25.14 25.66 26.17 26.69 27.20 27.72
OR Tech M600/B 21.29 21.81 22.32 22.84 2335 23.87 2438 2490 2541 2593 26.44 2696 2747 2799 28.50 29.02 29.53 30.05 30.56
Perioperative Materials Specialist M598/B 22.05 22.57 23.08 23.60 24.11 24.63 25.14 25.66 26.17 26.69 27.20 27.72 2823 2875 29.26 29.78 30.29 30.81 31.32
Sterile Core Tech M612/B 1398 14.23 1449 14.75 15.01 15.26 15.52 15.78 16.04 16.29 16.55 16.81 17.07 17.32 17.58 17.84 18.10 18.35 18.61
Sterile Processing Tech M608/B 13.98 14.23 14.49 14.75 15.01 15.26 15.52 15.78 16.04 16.29 16.55 16.81 17.07 17.32 17.58 17.84 18.10 18.35 18.61
Surgery Sched/Receptionist M604/C 16.14 1640 16.66 16.91 17.17 1743 17.69 1794 18.20 18.46 18.72 1897 19.23 1949 19.75 20.00 20.26 20.52 20.78
Sugery Turnover Tech M606/C 13.98 14.23 14.49 14.75 15.01 15.26 15.52 15.78 16.04 16.29 16.55 16.81 17.07 17.32 17.58 17.84 18.10 18.35 18.61
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July 2018 Wage Scales
Effective First Day of First Pay Period July 2018

Job Classification Code/Grp Base Step1 Step2 Step3 Step4 StepS Step7 Step8 Step9 Step 10 Step 11 Step 12 Step 13 Step 15 Step 17 Step 18 Step 19 Step 20 Step 25
Accounting
Accounts Payable Clerk M476/C 18.58 18.84 19.11 19.37 19.64 19.90 20.17 20.44 20.70 20.96 21.23 21.50 21.76 22.02 22.29 22.56 22.82 23.08 23.35
Admitting
Admit Clerk I M484/C 14.67 1494 15.20 15.47 15.73 16.00 16.26 16.53 16.79 17.06 17.32 17.59 17.85 18.12 18.39 18.65 1891 19.18 19.45
Admit Clerk II M634/C 15.00 15.26 15.53 15.80 16.06 16.33 16.59 16.86 17.12 17.39 17.65 17.92 18.18 18.45 18.72 18.98 19.24 19.51 19.78
Insurance Verification Clerk M504/C 15.30 15.56 15.83 16.10 16.36 16.62 16.89 17.16 1742 17.69 1795 1822 1848 18.75 19.01 19.28 19.54 19.81 20.07
Cardiac Rehab
Exercise Specialist M690/A 18.78 19.31 19.84 20.37 2090 21.43 21.96 22.50 23.02 23.56 24.08 24.62 25.14 25.68 26.20 26.74 27.26 27.80 28.33
Care Management
Agency Affiliated Counselor M466/A 22.15 22.67 23.21 23.73 24.27 24.79 25.33 25.85 26.39 2691 2745 2797 2851 29.04 29.57 30.10 30.63 31.16 31.69
Community Relations
Communications Specialist M794/C 20.01 20.54 21.07 21.60 22.13 22.66 23.20 23.72 24.26 24.78 25.32 25.84 26.38 2690 2744 2796 28.50 29.03 29.56
Diagnostic Imaging
Radiology Ancillary Assistant M642/C 14.67 1494 15.20 15.47 15.73 16.00 16.26 16.53 16.79 17.06 17.32 17.59 17.85 18.12 18.39 18.65 1891 19.18 1945
Echocardiographer M648/A 35.27 35.79 36.33 36.85 37.39 3791 38.45 3898 39.51 40.04 40.57 41.10 41.63 42.16 42.69 43.22 43.75 44.28 44.82
Mammography Tech M662/A 31.71 32.24 32.77 33.30 33.84 34.36 3490 3542 3596 3648 37.02 37.54 38.08 38.60 39.14 39.67 40.20 40.73 41.26
MRI Tech M670/A 36.00 36.52 37.06 37.58 38.11 38.65 39.18 39.71 40.24 40.77 41.30 41.83 42.36  42.89 43.42 43.95 44.49 45.01 45.55
Nuclear Tech M668/A 37.57 38.11 38.64 39.17 39.70 40.23 40.76 41.29 41.82 4235 42.88 4341 4394 44.48 45.00 45.54 46.06 46.60 47.12
Radiology Tech 1 M656/A 28.87 29.40 29.93 3046 3099 31.52 32.05 32.58 33.11 33.64 34.18 34.70 35.24 35.76 36.30 36.82 37.36 37.88 38.42
Radiology Tech CT M660/A 32.01 32.54 33.07 33.60 34.13 34.66 35.20 35.72 36.26 36.78 37.32 37.84 38.38 3890 39.44 3996 40.50 41.02 41.56
Ultrasound Tech I M673/A 35.27 35.79 36.33 36.85 37.39 3791 38.45 3898 39.51 40.04 40.57 41.10 41.63 42.16 42.69 43.22 43.75 44.28 44.82
Uiitrasiund Tech 11 M672/A 38.38 3890 3944 3996 40.50 41.02 41.56 42.09 42.62 43.15 43.68 44.21 44.74 4527 45.80 46.33 46.87 47.39 47.93
Education
Education Instructor MS568/A 19.16  19.69 20.22 20.75 21.28 21.82 22.34 22.88 23.40 23.94 2446 25.00 25.52 26.06 26.58 27.12 27.65 28.18 28.71
Education Program Asst. M566/C 16.83 17.36 17.89 18.42 1895 19.48 20.01 20.54 21.07 21.60 22.13 22.66 23.20 23.72 24.26 24.78 25.32 25.84 26.38
Environmental Services
Environmental Services Tech II M724/C 14.26 14.52 14.79 15.06 1532 15.58 15.85 16.12 16.38 16.64 16.91 17.18 1744 17.71 17.97 18.24 18.50 18.77 19.03
Environmental Services Tech I M728/C 12.64 1290 13.16 13.42 13.70 1396 1422 1449 14.76 15.02 15.29 1555 15.82 16.08 16.35 16.61 16.88 17.14 17.41
Linen/Environmental Svcs Supp M742/C 12.64 1290 13.16 13.42 13.70 1396 14.22 1449 14.76 15.02 1529 1555 15.82 16.08 16.35 16.61 16.88 17.14 17.41
Health Information Mgmnt
Contract/Reimbursement Chg Anal M559/C 22.52 22.77 23.04 23.31 23.58 23.83 24.10 24.37 24.64 2490 25.16 2543 25.70 25.70 26.22 26.49 26.76 27.02 27.28
R.H.I.T. (Coder) M544/C 21.15 21.67 22.21 22.73 23.27 23.79 2433 24.85 25.39 2591 26.45 2698 2751 28.04 28.57 29.10 29.63 30.16 30.69
R.H.L.T. (Coder) - Clinic M548/C 1890 19.44 19.96 20.50 21.02 21.56 22.08 22.62 23.14 23.68 24.21 24.74 2527 25.80 26.33 26.86 27.39 27.92 28.45
HIM Specialist M551/C  16.26  16.79 17.32 17.85 18.39 1891 1945 1997 20.51 21.03 21.57 22.09 22.63 23.15 23.69 24.22 24.75 25.28 25.81
HIM Tech M563/C 15.56 15.83 16.10 16.36 16.62 16.89 17.16 1742 17.69 1795 1822 1848 18.75 19.01 19.28 19.54 19.81 20.07 20.34
Medical Records Tech M550/C  16.26  16.79 17.32 17.85 18.39 1891 1945 1997 20.51 21.03 21.57 22.09 22.63 23.15 23.69 24.22 24.75 25.28 25.81
Patient Portal Representative M547/C 14.67 14.94 15.20 15.47 1573 16.00 16.26 16.53 16.79 17.06 17.32 17.59 17.85 18.12 18.39 18.65 1891 19.18 19.45
Transcriptionist - Clinic M539/C 1577 16.29 16.83 17.36 17.89 1842 1895 19.48 20.01 20.54 21.07 21.60 22.13 22.66 23.20 23.72 24.26 24.78 25.32
Information Technology
Personal Comp Support Analyst 1 MS518/B 29.22 29.75 30.28 30.81 31.34 31.87 3240 3293 3346 3399 3453 35.05 35.59 36.11 36.65 37.17 37.71 38.23 38.77
Interpreters
Spanish Interpreters M573/B 17.33 17.87 1840 1893 19.46 19.99 20.52 21.05 21.58 22.11 22.64 23.18 23.70 24.24 24.76 25.30 25.82 26.36 26.88
Laboratory:
Infection Control MT M594/A 31.34 31.87 3240 3293 3346 3399 34.53 35.05 3559 36.11 36.65 37.17 37.71 38.23 38.77 39.28 39.83 40.36 40.89
M.L.T. M588/A 22.42 2296 2348 24.02 24.54 25.08 25.61 26.14 26.67 27.20 27.73 28.26 28.79 29.32 29.85 30.39 30.91 3145 31.97
Med Tech ( reg) MS592/A 26.90 27.44 2796 28.50 29.03 29.56 30.09 30.62 31.15 31.68 32.21 32.74 33.27 33.80 34.33 34.87 3539 3593 36.45
Office Assistant M510/C 16.83 17.3617.89 18.42 1895 19.48 20.01 20.54 21.07 21.60 22.13 22.66 23.20 23.72 24.26 24.78 25.32 25.84 26.38
Phlebotomist M580/B  16.35 16.88 17.41 17.94 1847 19.00 19.53 20.06 20.59 21.13 21.65 22.19 22.71 23.25 23.77 24.31 24.83 25.37 25.89
Medical Staff Services
MS Credentialing Specialist M697/C 17.12 17.64 18.18 18.70 19.24 19.78 20.30 20.84 21.36 21.90 2242 2296 2348 24.02 24.54 25.08 25.61 26.14 26.67
Nutrition Services:
Cook M704/C 15.18 1545 15.71 1598 16.24 16.51 16.77 17.04 17.30 17.57 17.83 18.10 18.36 18.63 18.89 19.16 19.43 19.69 19.95
Diet Tech 1 M708/C 16.35 16.61 16.88 17.14 17.41 17.67 1794 18.20 18.47 18.74 19.00 19.26 19.53 19.80 20.06 20.32 20.59 20.86 21.13
Diet Tech 11 M712/B 1791 18.44 1897 19.50 20.03 20.56 21.09 21.62 22.16 22.68 23.22 23.74 24.28 24.80 25.34 25.86 26.40 26.92 27.46
Dietician M716/A 24.86 2540 2593 2646 2699 27.52 28.05 2858 29.11 29.64 30.17 30.70 31.23 31.77 32.29 32.83 33.35 33.89 34.41
Dietetic Assistant M714/C 13.09 13.36  13.63 13.88 14.15 1442 14.69 1495 15.21 1548 15.75 16.01 16.27 16.54 16.81 17.07 17.33 17.60 17.87
Food Preparer M720/C 13.09 13.36_ 13.63 _13.88 14.15 1442 14.69 1495 15.21 1548 15.75 16.01 16.27 16.54 16.81 17.07 17.33 17.60 17.87
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Job Classification Code Base Step1 Step2 Step3 Step4 StepS Step7 Step8 Step9 Step 10 Step 11 Step 12 Step 13 Step 15 Step 17 Step 18 Step 19 Step 20 Step 25
Patient Care Services:
CNA/HUC/HCA-Acute Care M456/B 1440 1492 1546 1599 16.52 17.05 17.58 18.11 18.64 19.17 19.70 20.23 20.76 21.29 21.83 2235 22.89 2341 23.95
Health Unit Coordinator M458/B  14.61 15.14 15.67 16.20 16.73 17.26 17.79 18.32 18.85 19.38 1991 20.45 20.97 21.51 22.03 22.57 23.09 23.63 24.15
OB Scrub Tech M462/B 1846 1899 19.52 20.05 20.58 21.12 21.64 22.18 22.70 23.24 23.76 24.30 24.82 2536 25.88 26.42 26.94 27.48 28.01
Staffing Coordinator M464/C 17.20 1746 17.73 17.99 18.26 18.52 18.79 19.06 19.32 19.58 19.85 20.12 20.38 20.64 2091 21.18 21.44 21.70 2197
Patient Financial Services
Cashier/Charge Entry Clerk M516/C 15.18 15.45 15.71 1598 16.24 16.51 16.77 17.04 17.30 17.57 17.83 18.10 18.36 18.63 18.89 19.16 19.43 19.69 19.95
Financial Access Specialist M501/C 2042 20.69 2095 21.22 2149 21.75 22.01 22.28 22.55 22.81 23.07 23.34 23.61 23.88 24.13 24.40 24.67 24.94 25.19
Patient Account Representative M542/C  16.35 16.61 16.88 17.14 17.41 17.67 1794 18.20 1847 18.74 19.00 19.26 19.53 19.80 20.06 20.32 20.59 20.86 21.13
Patient Account Specialist M489/C 2042 20.69 20.95 21.22 2149 21.75 22.01 22.28 22.55 22.81 23.07 23.34 23.61 23.88 24.13 24.40 24.67 24.94 25.19
Provider Enrollment Specialist M698/C 17.12 17.39 17.65 17.92 18.18 1845 18.72 1898 19.24 19.51 19.78 20.04 20.30 20.57 20.84 21.10 21.36  21.63 21.90
Patient Financial Counselor M500/C  16.64 16.91 17.18 1744 17.71 17.97 18.24 18.50 18.77 19.08 19.30 19.56 19.83 20.10 20.36 20.62 20.89 21.16 21.42
Pharmacy:
Pharmacist Intern M618/C 19.56 20.10 20.62 21.16 21.68 2222 2274 23.28 23.80 24.34 24.86 2540 2593 2646 2699 27.52 28.05 28.58 29.11
Pharmacy Tech M620/B 19.50 20.03 20.56 21.09 21.62 22.16 22.68 23.22 23.74 24.28 24.80 25.34 2586 2640 26.92 27.46 27.99 28.52 29.05
Staff Pharmacist M616/A 58.44 5898 59.50 60.04 60.56 61.10 61.62 62.16 62.69 63.22 63.75 64.28 64.81 65.34 65.87 6640 6693 6747 67.99
Physical Therapy:
Occupational Therapist M630/A 42.37 4290 4344 4396 44.50 45.02 45.56 46.08 46.62 47.14 47.68 48.20 48.74 49.26 49.80 50.33 50.86 51.39 51.92
Physical Therapist M632/A 42.37 4290 43.44 4396 44.50 45.02 45.56 46.08 46.62 47.14 47.68 48.20 48.74 49.26 49.80 50.33 50.86 51.39 51.92
Speech Language Pathologist M631/A 40.54 41.07 41.60 42.13 42.66 43.19 43.72 4425 44.78 4531 4585 46.37 4691 47.43 4797 4849 49.03 49.55 50.09
Plant Services/Maintenance:
Office Assistant II M767/C 17.98 18.51 19.04 19.57 20.11 20.63 21.17 21.69 2223 2275 23.29 2381 24.35 24.87 25.41 2594 2647 27.00 27.53
Biomed Tech M765/A 26.52 27.06 27.58 28.12 28.64 29.18 29.71 30.24 30.77 31.30 31.83 32.36  32.89 33.42 33.95 34.48 35.01 35.55 36.07
Groundskeeper M748/C 14.26 14.52 14.79 15.06 15.32 15.58 15.85 16.12 16.38 16.64 1691 17.18 1744 17.71 17.97 18.24 18.50 18.77 19.03
Maintenance Worker 1 M756/B 19.96 20.50 21.02 21.56 22.08 22.62 23.14 23.68 24.21 24.74 25.27 25.80 26.33 26.86 27.39 27.92 2845 2898 29.51
Maintenance Worker 11 M760/B 2242 2296 23.48 24.02 24.54 25.08 25.61 26.14 26.67 27.20 27.73 28.26 28.79 29.32 29.85 30.39 3091 3145 3197
Painter M764/C 15.37 15.64 1590 16.17 16.43 16.70 1696 17.23 17.49 17.76 18.03 18.29 1855 18.82 19.09 19.35 19.61 19.88 20.15
Purchasing:
Purchasing Assistant M778/C 16.21 16.48 16.74 17.01 17.27 17.54 17.80 18.07 18.33 18.60 18.86 19.13 19.39 19.66 19.92 20.19 20.46 20.72 20.98
Central Stores Distribution Tech M596/C 15.59 15.86 16.13 16.39 16.66 1692 17.19 1745 17.72 17.98 18.25 18.51 18.78 19.04 19.31 19.57 19.84 20.11 20.37
Quality

Customer Service Representative M576/C 22.82 23.35 23.89 2441 2495 2547 2601 2653 27.07 2759 28.13 2865 29.19 29.72 30.25 30.78 31.31 31.84 32.37

Respiratory Care:

Resp Ther ( Reg El) M684/A 2390 24.42 2496 2548 26.02 26.54 27.08 27.60 28.14 28.66 29.20 29.73 30.26 30.79 31.32 31.85 32.38 3291 33.44
Resp Ther (Reg) M688/A 25.09 25.62 26.15 26.68 27.21 27.74 28.27 28.80 29.33 29.86 30.40 3092 31.46 31.98 32.52 33.04 33.58 34.10 34.64
Resp Ther ( Cert) M680/A 23.04 23.58 24.10 24.64 25.16 25.70 26.22 26.76 27.28 27.82 28.35 28.88 2941 2994 30.47 31.00 31.53 32.06 32.59
Samaritan Clinics

Clinic Patient Account Rep M530/C 15.14 1541 15.67 1593 16.20 1647 16.73 17.00 17.26 17.53 17.79 18.06 18.32 18.59 18.85 19.12 19.38 19.65 19.91
Cashier M527/C 14.52 14.79 15.06 15.32 1558 15.85 16.12 16.38 16.64 16.91 17.18 17.44 17.71 1797 18.24 18.50 18.77 19.03 19.30
CNA/HUC/HCA-Clinic M454/B 12.77 13.31 13.83 14.37 14.89 1543 1595 1649 17.02 17.55 18.08 18.61 19.14 19.67 20.20 20.73 21.26 21.79 22.32
Elect. Medical Records Clerk M538/C 1392 14.18 14.45 14.72 1498 15.24 15.51 15.78 16.04 16.30 16.57 16.84 17.10 17.37 17.63 17.90 18.16 18.43 18.69
Medical Assistant - Certified M694/B 1547 16.00 16.53 17.06 17.59 18.12 18.65 19.18 19.71 20.24 20.78 21.30 21.84 22.36 2290 23.42 23.96 24.48 25.02
Orthopedic Assistant M674/B 14.38 1490 1544 1597 16.50 17.03 17.56 18.09 18.62 19.15 19.68 20.21 20.74 21.27 21.81 22.33 22.87 23.39 23.93
Secretary/Receptionist M532/C 1392 14.18 14.45 14.72 1498 15.24 15.51 1578 16.04 16.30 16.57 16.84 17.10 17.37 17.63 1790 18.16 18.43 18.69
Secretary/Receptionist II M531/C 1498 15.24 15.51 15.78 16.04 16.30 16.57 16.84 17.10 17.37 17.63 1790 18.16 18.43 18.69 18.96 19.22 19.49 19.76
Surgery

Anesthesia Tech M599/B  19.00 19.53 20.06 20.59 21.13 21.65 22.19 22.71 23.25 23.77 24.31 24.83 25.37 25.89 26.43 26.96 27.49 28.02 28.55
OR Tech M600/B 2193 2246 2299 23.53 24.05 24.59 25.11 25.65 26.17 26.71 27.23 27.77 28.29 28.83 29.36  29.89 30.42 30.95 31.48
Perioperative Materials Specialist M598/B  22.71 23.25 23.77 24.31 24.83 25.37 25.89 26.43 26.96 2749 28.02 28.55 29.08 29.61 30.14 30.67 31.20 31.73 32.26
Sterile Core Tech M612/B 1440 14.66 14.92 15.19 1546 15.72 1599 16.25 16.52 16.78 17.05 17.31 17.58 17.84 18.11 18.38 18.64 1890 19.17
Sterile Processing Tech M608/B  14.40 14.66 14.92 15.19 1546 15.72 1599 16.25 16.52 16.78 17.05 17.31 17.58 17.84 18.11 18.38 18.64 18.90 19.17
Surgery Sched/Receptionist M604/C  16.62 16.89 17.16 17.42 17.69 1795 18.22 1848 18.75 19.01 19.28 19.54 19.81 20.07 20.34 20.60 20.87 21.14 21.40
Sugery Turnover Tech M606/C 14.40 14.66 14.92 15.19 1546 15.72 1599 16.25 16.52 16.78 17.05 17.31 17.58 17.84 18.11 18.38 18.64 18.90 19.17
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Job Classification Code/Grp Base Stepl Step2 Step3 Step4 StepS Step7 Step8 Step9 Step 10 Step 11 Step 12 Step 13 Step 15 Step 17 Step 18 Step 19 Step 20 Step 25
Accounting
Accounts Payable Clerk M476/C 19.14 1940 19.68 19.96 20.23 20.50 20.77 21.05 21.32 21.59 21.87 22.14 2242 22.68 2296 23.23 23.51 23.77 24.05
Admitting
Admit Clerk I M484/C 15.11 15.38 15.66 1593 16.20 1648 16.75 17.03 17.29 17.57 17.84 18.12 18.39 18.66 18.94 19.21 19.48 19.75  20.03
Admit Clerk II M634/C 1545 15.72 16.00 16.27 16.54 16.82 17.09 17.37 17.63 17.91 18.18 1846 18.72 19.00 19.28 19.55 19.82 20.09 20.37
Insurance Verification Clerk M504/C 15.75 16.03  16.31 16.58 16.85 17.12 1740 17.67 1794 1822 1849 18.77 19.03 19.31 19.58 19.86  20.13 20.40 20.68
Cardiac Rehab
Exercise Specialist M690/A 19.34 19.89 20.43 2098 21.53 22.08 22.62 23.17 23.71 24.26 24.80 25.36 2590 26.45 26.99 27.54 28.08 28.63 29.17
Care Management
Agency Affiliated Counselor M466/A 22.81 23.35 23.90 2444 2499 25.54 26.09 26.63 27.18 27.72 28.27 2881 29.37 2991 30.46 31.00 31.55 32.09 32.64
Community Relations
Communications Specialist M794/C 20.61 21.15 21.71 2225 2280 23.34 2389 2443 2498 25.53 26.08 26.62 27.17 2771 28.26 28.80 29.36  29.90 30.45
Diagnostic Imaging
Radiology Ancillary Assistant M642/C 15.11 15.38 1566 1593 16.20 1648 16.75 17.03 17.29 17.57 17.84 18.12 18.39 18.66 18.94 19.21 19.48 19.75  20.03
Echocardiographer M648/A 36.33 36.87 37.42 3796 38.51 39.05 39.60 40.14 40.70 41.24 41.79 42.33 42.88 43.42 43.97 44.52 45.07 45.61 46.16
Mammography Tech M662/A 32.67 33.21 33.76 34.30 3485 35.39 3594 36.48 37.04 37.58 38.13 38.67 39.22 39.76 40.31 40.86 4141 4195 42.50
MRI Tech M670/A 37.08 37.62 38.17 38.71 39.25 39.80 40.36  40.90 41.45 4199 42.54 43.08 43.63 44.18 44.73 45.27 45.82 46.36 46.91
Nuclear Tech M668/A 38.70 39.25 39.79 40.35 40.89 4144 4198 42.53 43.07 43.62 44.17 44.72 4526 45.81 46.35 46.90 47.44 48.00 48.54
Radiology Tech 1 M656/A 29.74 30.28 30.83 31.37 3192 32.46 33.02 33.56 34.11 34.65 3520 35.74 36.29 36.83 37.39 37.93 38.48 39.02 39.57
Radiology Tech CT M660/A 3297 33.51 34.07 34.61 35.16 35.70 36.25 36.79 37.34 37.88 3844 3898 39.53 40.07 40.62 41.16 41.71 42.26 42.81
Ultrasound Tech I M673/A 36.33 36.87 37.42 3796 38.51 39.05 39.60 40.14 40.70 41.24 41.79 42.33 42.88 43.42 43.97 44.52 45.07 45.61 46.16
Uiitrasiund Tech 11 M672/A 39.53 40.07 40.62 41.16 41.71 42.26 42.81 43.35 43.90 4444 4499 4553 46.09 46.63 47.18 47.72 48.27 48.81 49.36
Education
Education Instructor MS568/A 19.73 20.28 20.83 21.38 2192 2247 23.01 23.56 24.10 24.66 25.20 25.75 26.29 26.84 27.38 27.93 28.47 29.03 29.57
Education Program Asst. M566/C 17.34 17.88 18.43 18.97 19.52 20.06 20.61 21.15 21.71 22.25 22.80 23.34 23.89 2443 24.98 25.53 26.08 26.62 27.17

Environmental Services

Environmental Services Tech II M724/C 14.68 1496 1523 15.51 15.78 16.05 16.33 16.60 16.87 17.14 17.42 17.70 1796 18.24 18.51 18.79 19.05 19.33 19.61

Environmental Services Tech I M728/C 13.02 1328 13.56 13.82 14.11 14.38 14.65 1493 1520 1547 1574 16.02 16.30 16.56 16.84 17.11 17.39 17.65 17.93

Linen/Environmental Svcs Supp M742/C 13.02 1328 13.56 13.82 14.11 1438 14.65 1493 1520 1547 1574 16.02 16.30 16.56 16.84 17.11 17.39 17.65 17.93

Health Information Mgmnt

Contract/Reimbursement Chg Anal M559/C 23.19 2346 23.73 24.01 24.28 24.55 24.83 25.10 2538 25.64 2592 26.19 2647 2647 2701 2729 2756 27.83 28.10

R.H.I.T. (Coder) M544/C 2178 22.32 2287 2341 2397 2451 2506 2560 26.15 26.69 27.24 27.78 2834 2888 2943 2997 30.52 31.06 31.61
R.H.I.T. (Coder) - Clinic M548/C 19.47 20.02 20.56 21.11 21.65 22.20 22.75 23.30 23.84 24.39 2493 2548 26.02 26.58 27.12 27.67 2821 2876 29.30
HIM Specialist M551/C  16.75 17.29 17.84 18.39 1894 19.48 20.08 20.57 21.12 21.66 22.22 2276 2331 23.85 2440 2494 2549 26.03 26.59
HIM Tech M563/C  16.08 1631 16.58 16.85 17.12 1740 17.67 1794 1822 1849 18.77 19.03 19.31 19.58 19.86 20.13 20.40 20.68 20.95
Medical Records Tech M550/C  16.75 17.29 17.84 18.39 1894 19.48 20.08 20.57 21.12 21.66 22.22 2276 2331 23.85 2440 2494 2549 26.03 26.59
Patient Portal Representative M547/C 15.11 1538 15.66 1593 16.20 1648 16.75 17.08 1729 17.57 17.84 18.12 18.39 1866 1894 19.21 19.48 19.75 20.03
Transcriptionist - Clinic M539/C  16.24 16.78 17.34 17.88 1843 1897 19.52 20.06 20.61 21.15 21.71 2225 2280 23.34 23.89 2443 2498 2553 26.08

Information Technology

Personal Comp Support Analyst 1 M518/B  30.10 30.64 31.19 31.73 3228 32.82 33.38 3392 3447 3501 3556 36.10 36.65 3720 37.75 3829 3884 39.38 39.93

Interpreters

Spanish Interpreters M573/B 17.85 18.41 1895 19.50 20.04 20.59 21.13 21.68 22.23 2278 23.32 23.87 2441 2496 2550 26.06 26.60 27.15 27.69
Laboratory:

Infection Control MT M594/A 32.28 32.82 33.38 3392 3447 3501 3556 36.10 36.65 37.20 37.75 38.29 38.84 39.38 39.93 40.46 41.03 41.57 42.12
M.L.T. M588/A 23.10 23.65 24.19 24.74 25.28 25.83 26.37 26.93 27.47 28.02 28.56 29.11 29.65 30.20 30.74 31.30 31.84 32.39 32.93
Med Tech ( reg) M592/A 27.71 2826 28.80 29.36 2990 3045 30.99 31.54 32.08 32.63 33.17 33.73 34.27 34.82 3536 3591 36.45 37.00 37.55
Office Assistant M510/C 17.34 17.88 18.43 18.97 19.52 20.06 20.61 21.15 21.71 22.25 22.80 23.34 23.89 2443 24.98 25.53 26.08 26.62 27.17
Phlebotomist M580/B  16.84 17.39 17.93 1848 19.02 19.57 20.11 20.67 21.21 21.76 22.30 22.85 23.39 2394 2449 25.04 25.58 26.13 26.67
Medical Staff Services

MS Credentialing Specialist M697/C 17.63 18.17 18.72 19.27 19.82 20.37 2091 21.46 22.00 2255 23.10 23.65 24.19 24.74 25.28 25.83 26.37 26.93 27.47
Nutrition Services:

Cook M704/C 1564 1591 16.18 1645 16.73 17.01 17.27 17.55 17.82 18.10 18.36 18.64 1892 19.19 19.46 19.73 20.01 20.28 20.55
Diet Tech 1 M708/C 16.84 17.11 17.39 17.65 17.93 18.21 1848 18.75 19.02 19.30 19.57 19.84 20.11 20.39 20.67 20.93 21.21 21.48 21.76
Diet Tech 1l M712/B 1845 18.99 19.54 20.08 20.63 21.18 21.73 22.27 22.82 23.36 2391 2445 2501 25.55 26.10 26.64 27.19 27.73 28.28
Dietician M716/A 25.61 26.16 26.70 27.25 27.80 28.35 28.89 29.44 29.98 30.53 31.07 31.63 32.17 32.72 33.26 33.81 34.35 34.90 35.44
Dietetic Assistant M714/C 1348 13.76 14.04 14.30 14.58 14.85 15.13 15.39 15.67 1595 16.22 16.49 16.76 17.04 17.31 17.58 17.85 18.13 18.41
Food Preparer M720/C 13.48 13.76 __14.04 14.30 1458 14.85 15.13 15.39 15.67 1595 16.22 16.49 16.76 17.04 1731 17.58 17.85 18.13 18.41
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July 2019 Wage Scales
Effective First Day of First Pay Period July 2019

Job Classification Code Base Step1 Step2 Step3 Step4 StepS Step7 Step8 Step9 Step 10 Step 11 Step 12 Step 13 Step 15 Step 17 Step 18 Step 19 Step 20 Step 25
Patient Care Services:
CNA/HUC/HCA-Acute Care M456/B  14.83 15.37 1592 16.47 17.02 17.56 18.11 18.65 19.20 19.74 20.30 20.84 21.39 21.93 2248 23.02 23.57 24.11 24.67
Health Unit Coordinator M458/B  15.04 15.60 16.14 16.69 17.23 17.78 18.32 18.87 19.41 19.97 20.51 21.06 21.60 22.15 22.69 23.24 23.79 24.34 24.88
OB Scrub Tech M462/B  19.01 19.56 20.10 20.66 21.20 21.75 22.29 22.84 23.38 23.93 2447 25.03 25.57 26.12 26.66 27.21 27.75 28.30 28.85
Staffing Coordinator M464/C 17.72 17.98 18.26 18.53 18.81 19.07 19.35 19.63 19.90 20.17 20.44 20.72 21.00 21.26 21.54 21.81 22.09 22.35 22.63
Patient Financial Services
Cashier/Charge Entry Clerk M516/C 15.64 15.91 16.18 16.45 16.73 17.01 17.27 1755 17.82 18.10 18.36  18.64 18.92 19.19 1946 19.73 20.01 20.28 20.55
Financial Access Specialist M501/C 21.04 21.31 21.58 21.85 22.13 2241 22.67 2295 23.22 23.50 23.76 24.04 24.32 2459 24.86 25.13 25.41 25.68 25.95
Patient Account Representative M542/C  16.84 17.11 17.39 17.65 1793 18.21 1848 18.75 19.02 19.30 19.57 19.84 20.11 20.39 20.67 2093 21.21 21.48 21.76
Patient Account Specialist M489/C 21.04 21.31 21.58 21.85 22.13 2241 22.67 2295 23.22 23.50 23.76 24.04 24.32 2459 24.86 25.13 25.41 25.68 25.95
Provider Enrollment Specialist M698/C 17.63 17.91 18.18 1846 18.72 19.00 19.28 19.55 19.82 20.09 20.37 20.65 2091 21.19 21.46 21.74 22.00 22.28 22.55
Patient Financial Counselor M500/C 17.14 17.42 17.70 1796 18.24 18.51 18.79 19.05 19.33 19.61 19.88 20.15 2042 20.70 2097 21.24 21.52 21.79 22.07
Pharmacy:
Pharmacist Intern M618/C 20.15 20.70 21.24 21.79 2233 22.88 2342 2398 24.52 25.07 25.61 26.16 26.70 27.25 27.80 28.35 28.89 29.44 29.98
Pharmacy Tech M620/B  20.08 20.63 21.18 21.73 22.27 22.82 23.36 2391 24.45 25.01 25.55 26.10 26.64 27.19 27.73 28.28 28.82 29.38 29.92
Staff Pharmacist M616/A 60.20 60.75 61.29 61.84 62.38 6293 63.47 64.03 64.57 65.12 65.66 66.21 66.75 67.30 67.84 68.40 68.94 69.49 70.03
Physical Therapy:
Occupational Therapist M630/A 43.65 44.19 44.74 4528 4583 46.37 4692 47.46 48.02 4856 49.11 49.65 50.20 50.74 51.29 51.84 52.39 5293 53.48
Physical Therapist M632/A 43.65 44.19 44.74 4528 4583 46.37 46.92 47.46 48.02 4856 49.11 49.65 50.20 50.74 51.29 51.84 52.39 5293 53.48
Speech Language Pathologist M631/A 41.76 42.30 42.85 43.39 4394 4448 45.04 45.58 46.13 46.67 4722 47.76 4831 4885 49.41 4995 50.50 51.04 51.59
Plant Services/Maintenance:
Office Assistant II M767/C 18.52 19.06 19.62 20.16 20.71 21.25 21.80 22.34 22.89 23.44 2399 2453 25.08 25.62 26.17 26.71 27.27 27.81 28.36
Biomed Tech M765/A 27.32 27.87 2841 2896 29.50 30.06 30.60 31.15 31.69 32.24 32.78 33.33 33.87 34.43 34.97 3552 36.06 36.61 37.15
Groundskeeper M748/C 14.68 1496 15.23 15.51 15.78 16.05 16.33 16.60 16.87 17.14 17.42 17.70 1796 18.24 18.51 18.79 19.05 19.33 19.61
Maintenance Worker 1 M756/B  20.56 21.11 21.65 22.20 22.75 23.30 23.84 24.39 24.93 25.48 26.02 26.58 27.12 27.67 28.21 28.76 29.30 29.85 30.39
Maintenance Worker 11 M760/B 23.10 23.65 24.19 24.74 2528 25.83 26.37 2693 27.47 28.02 2856 29.11 29.65 30.20 30.74 31.30 31.84 32.39 3293
Painter M764/C 15.83 16.10 16.38 16.66 16.92 17.20 1747 17.75 18.01 18.29 18.57 18.84 19.11 19.38  19.66 19.93 20.20 20.48 20.75
Purchasing:
Purchasing Assistant M778/C 16.70 16.97 17.24 17.52 17.79 18.07 18.33 18.61 18.88 19.16 19.43 19.70 19.98 20.25 20.52 20.79 21.07 21.35 21.61
Central Stores Distribution Tech M596/C  16.06  16.34 16.61 16.88 17.15 1743 17.71 17.97 1825 18.52 18.80 19.06 19.34 19.62 19.89 20.16 20.43 20.71 20.98
Quality

Customer Service Representative M576/C 23.51 24.05 24.60 25.14 25.69 26.24 2679 2733 27.88 2842 2897 29.51 30.07 30.61 31.16 31.70 32.25 32.79 33.34

Respiratory Care:

Resp Ther ( Reg El) M684/A 24.61 25.15 25.71 26.25 26.80 27.34 27.89 2843 2898 29.52 30.08 30.62 31.17 31.71 32.26 32.80 33.35 3390 34.45
Resp Ther (Reg) M688/A 25.84 26.38 26.94 2748 28.03 28.57 29.12 29.66 30.21 30.76 31.31 31.85 32.40 32.94 33.49 34.03 34.59 35.13 35.68
Resp Ther ( Cert) M680/A 23.73 24.28 24.83 2538 2592 2647 27.01 27.56 28.10 28.65 29.20 29.75 30.29 30.84 31.38 31.93 3247 33.03 33.57
Samaritan Clinics

Clinic Patient Account Rep M530/C 15.60 15.87 16.14 16.41 16.69 1696 17.23 17.50 17.78 18.06 18.32 18.60 18.87 19.15 19.41 19.69 19.97 20.24 20.51
Cashier M527/C 1496 15.23 15.51 15.78 16.05 16.33 16.60 16.87 17.14 17.42 17.70 1796 18.24 18.51 18.79 19.05 19.33 19.61 19.88
CNA/HUC/HCA-Clinic M454/B  13.16 13.71 1425 14.80 15.34 1589 1643 1699 17.53 18.08 18.62 19.17 19.71 20.26 20.80 21.36  21.90 2245 22.99
Elect. Medical Records Clerk M538/C 14.33 14.61 14.88 15.16 1543 15.70 1598 16.25 16.52 16.79 17.07 17.35 17.61 17.89 18.16 18.44 18.70 18.98 19.26
Medical Assistant - Certified M694/B 1593 1648 17.03 17.57 18.12 18.66 19.21 19.75 20.31 20.85 2140 2194 22.49 23.03 23.58 24.12 24.68 25.22 25.77
Orthopedic Assistant M674/B 14.81 15.35 1590 16.44 17.00 17.54 18.09 18.63 19.18 19.72 20.27 20.81 21.37 2191 22.46 23.00 23.55 24.09 24.64
Secretary/Receptionist M532/C 14.33  14.61 14.88 15.16 1543 15.70 1598 16.25 16.52 16.79 17.07 17.35 17.61 17.89 18.16 1844 18.70 18.98 19.26
Secretary/Receptionist II M531/C 1543 15.70 1598 16.25 16.52 16.79 17.07 17.35 17.61 17.89 18.16 18.44 18.70 1898 19.26 19.53 19.80 20.07 20.35
Surgery

Anesthesia Tech M599/B  19.57 20.11 20.67 21.21 21.76 22.30 22.85 23.39 23.94 24.49 25.04 2558 26.13 26.67 27.22 27.76 28.32 28.86 29.41
OR Tech M600/B  22.59 23.14 23.68 24.23 24.77 2532 2586 2642 2696 27.51 28.05 28.60 29.14 29.69 30.24 30.79 31.33 31.88 3242
Perioperative Materials Specialist M598/B 23.39 23.94 24.49 25.04 25.58 26.13 26.67 27.22 27.76 28.32 28.86 29.41 29.95 30.50 31.04 31.59 32.13 32.69 33.23
Sterile Core Tech M612/B  14.83 15.10 15.37 1565 1592 16.19 1647 16.74 17.02 17.28 17.56 17.83 18.11 18.37 18.65 18.93 19.20 19.47 19.74
Sterile Processing Tech M608/B  14.83 15.10 15.37 15.65 1592 16.19 1647 16.74 17.02 17.28 17.56 17.83 18.11 18.37 18.65 18.93 19.20 19.47 19.74
Surgery Sched/Receptionist M604/C 17.12 17.40 17.67 17.94 18.22 1849 18.77 19.083 19.31 19.58 19.86 20.13 20.40 20.68 20.95 21.22 2149 21.77 22.05
Sugery Turnover Tech M606/C 14.83 15.10 15.37 15.65 1592 16.19 1647 16.74 17.02 1728 17.56 17.83 18.11 18.37 18.65 18.93 19.20 19.47 19.74
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