Plymouth Housing/ OPEIU Local 8 Contract Negotiations
Tentative Agreement Summary
October 4, 2022

1. Article 1 — Recognition of the Union

Section 1.1 UNION RECOGNITION. The Employer agrees to recognize and hereby does
recognize the Union as the sole and exclusive collective bargaining agent with respect to rates
of pay, hours and all other terms and conditions of employment for the following job titles:

Assistant Managers

Maintenance Technicians |l

Building Assistants

On-Call Building Assistants

Building Coordinators

On-Call Janitors

Community Specialists

On-call Residential Specialists

Compliance Associates

Lead Housing Case Managers

Compliance Coordinators

Lead Residential Specialist

Float Housing Case Managers

Portfolio Coordinators

Float Janitors

Rental Office Facilitators

Housing Case Manager

Representative Payee

Janitors

Residential Specialists

Maintenance Coordinators

Senior Building Assistants

Maintenance Lead

Senior Rental Office Facilitator

Maintenance Technicians |

Tenant Support Aides

Excluding all other employees, supervisors, managers, confidential employees and security

guards.

2. Article 4 — Union Activities

An employee who is newly placed in the bargaining unit from a non-unit position will be
placed on the wage schedule for the job classification in Appendix A at the step closest
to the employee’s current hourly base pay rounded up. Any employee whose current
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base pay is higher than the top step on the wage schedule will maintain their current
base pay rate.

An employee who is promoted within the bargaining unit will be placed on the wage
schedule for the job classification in Appendix A at the step closest to the employee’s
current hourly base pay constituting at least a 5% increase from their previous base pay.
A promotion is defined as a permanent move to a higher paid role.

In the event of a lateral transfer to a role with an equivalent wage range to the position the
employee is leaving, employees shall be placed on the current step of the wage schedule for
the job classification in Appendix A

3. Article 7 - Holidays

Section 7.1 PAID HOLIDAYS. The following days shall be designated as Plymouth
holidays, and employees shall receive these as paid days off in pro-ration of their regular hours
worked. Full-time employees receive up to eight (8) hours of holiday pay. Temporary and On-
Call employees will receive holiday pay when working on a Plymouth Holiday.

Plymouth Holiday Schedule:

Q1 New Year's Day Q2 Memorial Day Q4 Veteran’s Day
Q1 Martin Luther King, Jr. Day 02 Juneteenth Q4 Native American
01 International Women’s Day 02 Pride Day Heritage Day

Q3 Labor Day Q4 Christmas Day

Sectlon 7 8 ALTERNATE HOLIDAYS Eppplesooswpnpes podbone opdlondlen conlnaea o
meks—pner—neﬂee%e%h&r—supemser— Emplovees Whose tradltlons and culture celebrate

holidays other than those noted in Section 7.1 may trade days with a minimum of two (2)
weeks prior notice to their supervisor. The year’s holidays must be used by December 31 of
that year (ie: 2022 holidays expire on 12/31/2022) and used in 8 hour increment (pro rated for
part time employees).

4. Article 9 — Additional Leaves

Section 9.6 WELLNESS DAYS

Each employee shall be entitled to four (4) Wellness Days per year provided on a
quarterly basis to recognize the need to support ongoing self-care and renewal. These
days may not carry over from quarter to quarter or yearly and are not eligible for
payment upon employment separation.

5. Article 12 — Hours of Work and Overtime
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Unless otherwise directed by an immediate supervisor or designee, an employee may not work
overtime without prior approval. In addition, an employee may not exceed 16 hours worked
over two consecutive shifts (back-to-back) without prior approval of a supervisor. Failure to
obtain advance approval for overtime may result in corrective action.

6. Article 13 — Health and Welfare

Section 13.1 INSURANCE COVERAGE. Regular full-time benefited employees and regular
part-time benefited employees working at least thirty (30) hours or more per week are eligible
to receive medical, dental, vision, long term disability and group life insurance coverage
through the Employer as selected by the Employer. Employees may choose to enroll eligible
dependents (see Employer policy).

Insurance coverage will begin on the first day of the month following twe-(2)-ful-menths-of-
employmentthe first day of employment.

The employee is responsible for a portion of their medical insurance premiums based on their
pay rate:

Pay Rate: Employee Monthly Premium Contribution:
$18-1323.21 to $25-1727.48 $20.00
$25-1827.49 to $32.2233.06 $30.00
$32.2333.07 to 39-2741.57 $40.00
$39.2841.58 to 52.41-and-up $50.00
$52.42 and up $60.00

Section 13.1(a). FerEmployees-hiredpriorto-November1,-2009,-the-The Employer will pay

50% of insurance premiums for Employee-selected dependent coverage, and the Employee
will pay 50% for dependent coverage premium.
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7. Article 15 - Compensation

Section 15.1(a} WAGE INCREASES.

Effective within two pay periods of ratification, there shall be a general wage increase of 8%
to all positions not addressed in One Team or Rental Office and Compliance negotiations.

Effective January-July 1, 206212023, a general wage increase of three—percent (3%) will be
applied to all bargaining unit employee’s rate of pay and to the wage scale.

Effective January 1, 2022, 2024 a general wage increase of two (2%)-percent will be applied to
all bargaining unit employee’s rate of pay and to the wage scale.

There shall also be a one-time lump sum payment of $1,000 to employees with between 3 and

6 years of employment with the employer and be a one-time lump sum payment of $1,500 to
all employees with between 7 and 9 years of employment with the employer. This shall be paid

within two pay periods of the ratification of this agreement.

Section 15.1(be) NIGHT DIFFERENTIAL. Employees working night hours (12:00 a.m. —
8:00 a.m.) shall receive fifty-seventy five cents {$6-50) ($0.75)-per hour in addition to the
straight-time hourly rate of pay for hours worked on such shift. An employee shall be paid the
appropriate shift differential for actual hours worked.

Section 15.8 WORKLOAD. The Employer and Union share the value of maintaining
workloads at a level consistent with providing quality services and maintaining employee well-
being. If an employee experiences an increase in workload of at least 50% due to vacant
position(s), within the same job classification in their building that continues for at least 26-10
consecutive working days, the employee may request a meeting between the Human
Resources director or designee and the employee , they will meet with-in 10 ten days of the
meeting request to discuss workload and a possible wage differential of $0.50 per hour, if the
increase in workload cannot be alleviated through other means. If granted, the differential will

be implemented effective the date the meeting was requested the-rextpay-period-afterthe—
meeting-and-until the position is filled.

During contract year 2022-2023, the Employer and Union agree to convene a joint working
group of three management and three Union representatives to address work-life balance and

workload issues.

8. Article 23 = Termination and Renewal

This Agreement shall be in full force and effect until October 31, 262220254, and shall
continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided that, in the event the Union serves written notice in
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accordance with this Section, any strike or stoppage of work after any expiration or
modification date shall not be deemed in violation of any provision of this Agreement, any other
provision to the contrary notwithstanding.

EXECUTED at Seattle, Washington this day of 2022.

OFFICE AND PROFESSIONAL PLYMOUTH HOUSING
EMPLOYEES INTERNATIONAL
UNION LOCAL NO. 8, AFL-CIO

By By
Suzanne Mode Pogllombres
Business Manager —ChiefExeeutive-OfficerAndrea Carnes
Chief Operations Officer
By By
Ida Kovacic - Jane Zalutsky
Union Representative -~ President, Board of Trustees
By
Jon La France Keriann-Egan

Bargaining Team

By

Jacklyn Lardie Phoebe Feldsher
Bargaining Team

By

Robert Pope SakaiKearse
Bargaining Team

By

Andres Pacheco Jehn-Meadews
Bargaining Team

By

Byram Simpson
Bargaining Team

By

Michelle Wise Bailey
Bargaining Team

Clean up agreement and update the appendices as necessary to reflect new terms.




TSA and Maintenance Staff Adjustments

Effective 11/1/2022

Appendix A

Appendix A

PLYMOUTH HOUSING

Proposed
Current Adjusted
2022 Base Base Step
1.00%
Base Base 1 2 3 4 D 6 7 8 9 10
TENANT SUPPORT AIDE 22.26 24.04 24.28 24.52 24.77 25.02 25.27 25.52 25.78 26.04 26.30 26.56
MAINTENANCE FACILITATOR 28.11 30.68 30.99 31.30 31.61 31.93 32.25 32.57 32.90 33.23 33.56 33.90
MAINTENANCE TECH | 24.18 26.11 26.38 26.64 26.91 27.18 27.45 27.72 28.00 28.28 28.56 28.85
MAINTENANCE TECH I 30.06 32.46 32.79 33.12 33.45 33.78 34.12 34.46 34.80 35.15 35.50 35.86
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Appendix A
10/7/2022
PLYMOUTH HOUSING
Wage Scale effective 7/1/2023
Proposed
2022 Adjusted
Base Pay Base Step
1.00%
Base Base 1 2 3 4 5 6 7 8 9 10

RESIDENTIAL SPECIALIST 23.21 23.91 2415 24 39 24 63 2488 2513 2538 2563 2589 26.15 26.41
LEAD RESIDENTIAL SPECIALIST 24.61 25.35 2560 25 86 2612 26.38 26.64 26.91 2718 2745 2772 28.00
HOUSING CASE MANAGER 27.48 28.30 28.59 26.88 2917 29.46 2975 30.05 30.35 30.65 30.96 3127
HOUSING CASE MANAGER FLOAT 28.31 29.16 29 45 2974 30.04 30.34 3064 30.95 31.26 31.57 31.89 32.21
LEAD HOUSING CASE MANAGER 28.94 29.81 3011 30.41 30.71 31.02 31.33 3164 31.96 3228 32.60 3293
FLOAT JANITOR 23.90 24.62 24 86 2511 2536 2561 2587 26.13 26.39 26.65 26.92 2719
FLOAT RESIDENTIAL SPECIALIST AND

OM-CALL 24.04 24.76 25.01 2526 2551 2577 26.03 26.29 26.55 26.82 27.09 27.36
COMMUNITY SPECIALIST 23.21 23.91 2415 24 39 24 63 2488 2513 2538 2563 2589 2615 26.41
PORTFOLIO COORDINATOR (NEW) 26.00 26.78 27.05 27.32 27 .59 2787 28.15 28.43 28.71 29.00 2929 2958
COMPLIANCE ASSOCIATE 23.52 24.23 24 47 2471 2496 2521 2546 2571 2597 26.23 26.49 26.75
COMPLIANCE COORDINATOR 27.68 28.51 28.80 29.09 29.38 2967 2997 30.27 30.57 30.88 31.19 31.50
RENTAL OFFICE FACILITATOR 25.22 2598 26.24 26.50 2677 27.04 27.31 2758 27.86 2814 2842 2870
SENIOR RENTAL OFFICE FACILITATOR 27.46 28.28 28.57 28.86 2915 29.44 2973 30.03 30.33 30.63 30.94 31.25
REPRESENTATIVE PAYEE 23.21 23.91 2415 24.39 2463 24.88 2513 25.38 25.63 25.89 26.15 26.41
TENANT SUPPORT AIDE 24.04 24.76 2501 2526 2551 2577 26.03 26.29 26.55 26.82 27.09 27.36
MAINTENANCE FACILITATOR 30.68 31.60 31.92 3224 32.56 32.89 33.22 33.55 33.89 34.23 3457 3492
MAINTENANCE TECH | 26.11 26.89 2716 2743 2770 2798 28 26 2854 2883 2912 29 41 2970
MAINTENANCE TECH Il 32.46 33.43 3377 3411 34.45 3479 3514 3549 35.84 36.20 36.56 36.93
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Wage Scale effective 1/1/2024

PLYMOUTH HOUSING

Appendix A

Current | Proposed
Base Base Rate Step
1.00%
Base Base 1 2 3 4 5 6 7 8 9 10

RESIDENTIAL SPECIALIST 23.91 24.39 2463 2488 2513 25.38 2563 2589 2615 26.41 26 .67 2694
LEAD RESIDENTIAL SPECIALIST 25.35 25.86 2612 2638 26 64 26 91 2718 27 .45 2772 28.00 2828 28.56
HOUSING CASE MANAGER 28.30 28.87 2916 2945 2974 30.04 30.34 3064 3095 31.26 3157 31.89
HOUSING CASE MANAGER FLOAT 29.16 29.74 30.04 30.34 3064 3095 3126 3157 31.89 3221 3253 32.86
LEAD HOUSING CASE MANAGER 29.81 30.41 30.71 31.02 31.33 31.64 31.96 32.28 32.60 32.93 33.26 33.59
FLOAT JANITOR 24.62 2511 25.36 2561 25.87 2613 26.39 2665 26.92 2719 2746 2773
FLOAT RESIDENTIAL SPECIALIST AND

ON-CALL 24.76 25.26 25.51 2577 26.03 26.29 26.55 26.82 27.09 27.36 2763 2791
COMMUNITY SPECIALIST 23.91 24.39 2463 2488 2513 25.38 2563 2589 2615 26.41 26.67 26.94
PORTFOLIO COORDINATOR (NEW) 26.78 27.32 2759 2787 28.15 2843 2671 29.00 29.29 2958 2988 30.18
COMPLIANCE ASSOCIATE 24.23 24.71 2496 25.21 2546 2571 2597 2623 26.49 26.75 2702 27.29
COMPLIANCE COORDINATOR 28.51 29.08 2937 2966 2996 3026 3056 3087 3118 3149 3180 3212
RENTAL OFFICE FACILITATOR 25.98 26.50 2677 27 .04 2731 27 58 2786 2814 2842 28.70 2899 2928
SENIOR RENTAL OFFICE FACILITATOR 28.28 28.85 2914 2943 2972 30.02 3032 3062 30.93 3124 3155 3187
REPRESENTATIVE PAYEE 23.91 24.39 24.63 24.88 25.13 25.38 25.63 25.89 26.15 26.41 26.67 26.94
TENANT SUPPORT AIDE 24.76 25.26 25.51 2507 26.03 26.29 26.55 26.82 27.09 27.36 27 63 27 91
MAINTENANCE FACILITATOR 31.60 32.23 32.55 32.88 3321 33.54 33.88 34.22 34.56 349 35.26 3561
MAINTENANCE TECH | 26.89 2743 2770 2798 28.26 28.54 26.83 2912 29.41 29.70 30.00 30.30
MAINTENANCE TECHII 33.43 34.10 34.44 3478 3513 3548 35.83 36.19 36.55 36.92 3729 3766
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