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COLLECTIVE BARGAINING AGREEMENT

TRI-CITIES COMMUNITY HEALTH

PREAMBLE

This Agreement is made and entered into this 15! day of November 2023 by and between TRI-
CITIES COMMUNITY HEALTH, its successors and assigns, hereinafter referred to as the
EMPLOYER, and the OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL
UNION LOCAL NO. 8, AFL-CIO, hereinafter referred to as the UNION. The purpose of this
Agreement is to set forth the understandings reached between the parties with respect to
wages, hours of work conditions of employment affecting the members of the Union.

The parties’ desires to cooperate in establishing conditions that will tend to secure to the
employees concerned, a living wage and fair and reasonable conditions of employment, and to
provide methods of fair and peaceful adjustments of all disputes which may arise between
them, so as to secure uninterrupted operation of the Employer.

ARTICLE |

RECOGNITION

Section 1.1 The Employer agrees to recognize the Union as the sole collective bargaining
agent for all full-time and part-time employees employed at the Employer’s facilities, in job
classifications set forth in Appendix “A”. This Agreement excludes supervisors and confidential
employees. For the purpose of this Article, the definition of supervisor and confidential
employee will be as defined in the National Labor Relations Act.

Section 1.2 The jurisdiction of the Union will be all work or working functions normally or
currently performed by employees covered by this Agreement, and any new or additional work
requiring the same or similar purposes for which employees covered by this Agreement
currently are employed, notwithstanding the introduction or use of any new or automated
system, process or mechanized or automated equipment which may alter or modify the
method or skill by which such work or working functions may be performed. The jurisdiction of
the Union will extend to any employee engaged in any new or additional work which may be
performed within the bargaining unit.

ARTICLE 2

UNION SECURITY

Section 2.1 Regularly scheduled full-time and part-time employees who are members of the
Union at the time of signing of this Agreement, and all full-time and part-time employees who
join the Union during the term of this Agreement will retain their membership in good standing.
All bargaining unit employees not members of the Union at the time of signing this Agreement
will within thirty-one (31) days from the effective date of this Agreement become and remain
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members of the Union in good standing or pay the equivalent of monthly dues and initiation
fees as described in Section 2.2 below.

Section 2.2 All new employees hired subsequent to the date of signing of this Agreement will,
as a condition of employment, within thirty-one (31) days from the date of employment become
and remain members of the Union in good standing. Any employee who chooses to waive
rights to participate as a Union member may satisfy the Union security obligation by payment
to the Union of the equivalent of the periodic dues and initiation fees uniformly required of
members or the periodic dues and initiation fees related to the Union's representational costs,
fair share fees.

Section 2.3 The Union will notify the Employer in writing that an employee has failed to
acquire and maintain membership in the Union and will provide the Employer with a copy of
the final notice to the affected employee that he or she has not acquired and maintained
membership in the Union. In the event the employee fails or refuses to tender the dues and
fees on which he or she is delinquent within thirty (30) calendar days of receipt by the
Employer of such notice, the Employer will discharge said employee. The aforementioned time
periods may be extended by mutual agreement of the Employer and the Union.

Section 2.4 DUES CHECK OFF During the term of this Agreement, the Employer will
deduct uniformly required dues and fees from the pay of each member of the Union who
voluntarily executes a wage assignment authorization form. When filed with the Employer the
authorization form will be honored in accordance with its terms. Record of such dues
deductions will be transmitted to the Office and Professional Employees International Union
Local No. 8, AFL-CIO in accordance with the below-stated provisions:

Section 2.4(a) The Employer will distribute to new employees, on the effective date of
employment, check-off authorization cards and explanatory materials as may be provided by
the Union.

Section 2.4(b) The Employer will deduct current regular monthly dues and Union initiation
fees from the employees who have completed the voluntary wage assignment authorization
form, one-half from the first paycheck and one-half from the second paycheck of each month
beginning thirty-one (31) days after the employee's initial work date and remit such fees to the
Union within twenty (20) days of the end of that month.

Section 2.4(c) Deductions will be transmitted each month to the Union by check payable to
its order. Upon issuance and transmission of a check to the Union, the Employer's
responsibility will cease with respect to such deduction. The Union and each employee
authorizing the assignment of wages for the payment of Union dues hereby undertake to
indemnify and hold the Employer harmless from all claims, demands, suits or other forms of
liability that will arise against the Employer for or on account of any deduction made from the
wages of such employee. Any claims for overpayment or underpayment of initiation fees
and/or dues that are no fault of the Employer's, will be settled directly between the employee
and the Union.

Section 2.5 The Employer will supply electronically to the Union monthly a list of all
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employees covered by this Agreement including their classification, department, rate of pay,
hours worked, FTE status, starting date and employee identification number. This list will
identify those employees newly hired, including all information referenced above and their
address and those employees terminated, including their date of separation.

ARTICLE 3

UNION BUSINESS

Section 3.1  SHOP STEWARDS It is agreed that the Union may establish shop stewards
where needed, up to a maximum of fifteen (15). The Union will provide the Human Resource
Manager with a current list of all shop stewards and their respective locations. The Employer is
not required to recognize anyone as a Shop Steward who is not on the list.

Section 3.1(a) Union stewards will not transact Union business which in any way interferes
with the work of employees or services provided by the Employer. Upon notification to the
Employer, shop stewards may attend grievance meetings on work time; provided that, patient
care is maintained. The steward will notify and receive permission from their supervisor before
interrupting their assigned work, and such permission will be granted unless a work operation
requires the temporary postponement of the meeting.

Section 3.1(b) During regularly scheduled hours all investigatory, grievance and Labor-
Management meetings with the Employer will be considered work time for participants and will
be compensated for at the appropriate rate of pay. The parties may mutually agree that other
meetings may aiso be considered work time.

Section 3.2 UNION REPRESENTATIVES The Union will notify the Human Resource
Manager in writing of the names of its Union Representatives and Shop Stewards authorized
to represent the Union at the Employer’s premises. Union Representatives will be permitted to
enter upon the Employer’s premises at reasonable times for the purpose of observing working
conditions, provided however, that Union Representatives first give the Employer reasonable
prior notice of the intended visit and its general purpose and general destination, and that no
interference with patient care or the normal and orderly operation of the Employer or the
employees’ work will result. Upon arrival, Union Representatives will obtain a visitor's pass
from Human Resources or Administration. Union Representatives will not compromise patient
confidentiality as a result of their visitation.

Section 3.3 BULLETIN BOARD The Employer will provide a bulletin board in the break
rooms/lounges or other agreed upon designated areas at all work locations employing
bargaining unit employees for the purpose of posting Union notices relating to general Union
activity. A copy of all materials posted will be provided to the Human Resource Manager or
designee prior to posting and will be signed and dated by the union representative.

Section 3.4 MEETING ROOMS The Employer will allow the Union to use the Employer’s
meeting rooms for Union meetings, subject to their availability. The Union will submit a written
request to the Human Resource Manager or their designee at least one (1) week in advance of
the meeting.
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Section 3.5 EMPLOYMENT AGREEMENT The Employer will give a copy of this Agreement
and the employee's job description to each employee during the hiring/orientation process. The
Union will provide the Employer with sufficient copies to be available in the Human Resources
Department.

Section 3.6 INFORMATION REQUESTS The Employer agrees to provide the Union
information necessary to carry out its duties of representation and negotiations. The Union
agrees to request only information necessary to carry out its duties of representation and
negotiation. The Employer will respond to requests within twenty-one (21) calendar days. The
Employer may request additional time to provide the information to the Union, if needed. The
Union will not unreasonably or capriciously deny requests for additional time.

Section 3.7 THE HARDSHIP FUND CHECK-OFF The Employer agrees to deduct the
specific sum from the salary of any member of the bargaining unit who voluntarily executes an
OPEIU Local 8 Hardship Fund Check-Off Authorization form. TCCH will remit these deductions
to OPEIU Local 8 along with a list of the bargaining unit employees’ names and amounts
deducted no later than the 15" day following the last payday of each month. The Union holds
the Employer harmless from all claims, demands or other forms of liability that may arise
against the Employer for or on account of any such deductions.

ARTICLE 4

MANAGEMENT RESPONSIBILITIES

Section 4.1 This Agreement acknowledges that the Employer has the trusted obligation to
provide certain medical and treatment services, and related health care within the community.

In order to carry out this trusted obligation, the Employer reserves the exclusive right to
exercise the customary functions of management including the right to require standards of
performance and maintain order and efficiency; to direct employees and determine job
assignments and work schedules; to determine the materials and equipment to be used; to
implement improved operational methods and procedures; to determine staffing requirements,
to determine the kind and location of facilities; to determine whether the whole or any part of
the operation shall continue to operate; to contract out the whole or any part of the operation;
to hire, promote, layoff, or discipline or discharge for just cause employees; to make
reasonable working rules and regulations of procedure and conduct and determine work shifts;
provided, however, that the exercise of management rights and responsibilities is to be
consistent with the terms and conditions of this Agreement.

Section4.2 SUBCONTRACTING Ninety (90) calendar days prior to the implementation of
any subcontracting, sale, lease or transfer of services that would result in the loss of regular
hours of work currently performed by bargaining unit employees, the Employer will notify the
Union of such a possibility. Upon such notification by the Employer, the Union will be provided
with documentation of the need, financial impact, affected work and employees and other
factors.
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ARTICLE 5

DEFINITIONS

Section 5.1 NON EXEMPT EMPLOYEES Hourly employees who are eligible for overtime in
accordance with the provisions of the Fair Labor Standards Act. These employees will be paid
for all the hours they are required or permitted to work.

Section 5.2 EXEMPT EMPLOYEES Exempt employees are those who occupy positions
that are exempted from the overtime provisions of the Fair Labor Standards Act. Exempt
employees are not eligible for overtime pay and are expected to work the hours necessary to
perform the work.

Section 5.3 REGULAR FULL-TIME EMPLOYEE An employee who works forty (40) hours
per week on a regularly recurring basis. Regular full-time employees will be entitled to fringe
benefits under this Agreement.

Section 5.4 REGULAR PART-TIME EMPLOYEE An employee who works less than forty
(40) hours per week but is regularly scheduled to work a minimum of twenty (20) hours per
week on a recurring basis. Except as specifically provided herein, regular part-time employees
will be entitled to the fringe benefits specified in this Agreement on a pro rata basis based on
their regular schedule. Employees who are regularly scheduled to work less than twenty (20)
hours per week on a recurring basis are not entitled to fringe benefits.

Section 5.5 TEMPORARY EMPLOYEE An employee hired to work on an intermittent basis,
as an interim replacement or for temporary work on a specific work assignment which does not
extend beyond three (3) calendar month. Except as specifically provided herein, temporary
employees are not entitled to fringe benefits.

Temporary employees will not be regularly utilized to fill regular positions beyond three (3)
calendar month with the following exceptions:

a) Temporary employees hired to replace a regular employee on vacation or leave of
absence may be retained on temporary status for the duration of the leave of absence.
Employees will be notified by the Employer of this temporary status when hired.

b) Temporary employees hired specifically for vacation relief and students working during
vacation breaks or on a bona fide training program. The Employer will notify the Union
in writing when it agrees to allow training program participants to perform bargaining
unit work on a temporary basis to last no longer than nine (9) months. The Employer’s
participation in any training program will not result in the reduction and/or elimination of
bargaining unit employees. For Behavioral Health Services, the reassignment of case
loads will be determined by clinical supervision as a result of clinical staff meetings
which include case managers and therapists, at least six (6) weeks prior to the
departure of training program participants.
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c) Temporary employees hired specifically for a project or for training needs for current
employees or when it is known that a vacant regular position is going to be eliminated
provided the Employer notifies the Union in writing before the end of the three (3) month
period and provides the name(s) of the temporary employee(s), the reason for the
extension and the approximate duration. Under no circumstances will such temporary
employees be used for longer than twelve (12) months.

Except as permitted above, if after three (3) calendar months a position filled by a temporary
employee is determined to be a regular position or an employee on leave of absence fails to
return to a regular position filled by a temporary employee, the affected position will be posted
and filled through the provision of the job posting procedure.

Section 5.5(a) The Employer agrees that temporary employees will not be hired for the
purpose of displacing regular employees.

SECTION 5.6 PER DIEM EMPLOYEES

Section 5.6(a) REGULAR PER DIEM EMPLOYEE A regular per diem employee is defined
as a regular employee who routinely works either a full-time or a part-time schedule but does
not receive any fringe benefits from the Employer. Per Diem employees will be paid at the
classification rate of pay to which they are assigned, plus the pay in lieu of benefits as
described in Article 10. Regular per diem employees will be paid at time and one half (1 %2) for
all hours worked on a holiday. A regular per diem employee will be credited with past
experience in determining an employee’s initial compensation. All per diem employees will
receive a copy of the Employer’s policies.

Bargaining unit employees may opt to change their employment status from regular employee
with benefits to regular per diem or from regular per diem to regular employee with benefits,
during the Employer’s open enrollment period for health benefits.

A full-time or part-time regular employee who changes to regular per diem status will retain
and accrue seniority. Any accrued vacation will be paid to the employee at the time the
employee changes to per diem status. If a benefits-earning employee elects regular per diem
staffing status, all eligible accrued sick leave hours will be banked for up to four (4) years.
Upon return to benefit earning status within the four (4) years, all banked sick leave will be
reinstated. Regular employees, who change to regular per diem status and subsequently
return to regular status with benefits without a break in employment, will commence benefit
accrual to reflect their seniority.

Section 5.6(b) ON CALL PER DIEM EMPLOYEE An on call/per diem employee is defined
as a temporary employee who works on an intermittent basis throughout the year to cover
workload fluctuations or short term employee absences. On call/per diem employees will not
be utilized to fill regular positions and will have no established work schedule but may work for
the Employer on an indefinite basis. On call per diem employees shall receive the contractual
rate of pay and any negotiated increases for their classification based on their experience but
will not receive any fringe benefits from the Employer except time and one half (1 %) for all
hours worked on a holiday. On call per diem employees will be given first consideration over
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outside applicants when applying for regular employment with the Employer

Section 5.7 INTRODUCTORY EMPLOYEE The first one hundred and twenty (120)
calendar days commencing from the first day of employment will be the introductory period for
all newly hired employees governed by this Agreement. Termination or discipline of employees
who have not completed their introductory period will not be subject to processing through the
grievance procedure. Introductory employees will accrue benefits beginning the first day of
employment, but may not begin using paid leave benefits until after ninety (90) calendar days
of employment. Introductory employees will be entitled to holiday pay.

Section 5.8  WORKWEEK The workweek will consist of forty (40) hours in a one (1) week
period. The workweek commences on Sunday at 12:01 a.m. to Saturday at midnight.

Section 5.9 CHANGES IN SHIFT Any permanent work schedule changes of one half (1/2)
hour or more. Such changes shall be posted and awarded based on Seniority in accordance
with this Agreement.

Section 5.10 REGULAR RATE OF PAY Uniess otherwise required by the Fair Labor
Standards Act, the "regular rate of pay” will be defined to include the employee's hourly wage
rate, shift differential and any applicable wage premium.

Section 5.11 _SITE Sites shall be defined as Auburn (721), Clearwater (3180), Pasco |
(715), Pasco Il (515), and Richland (829 and 915).

Section 5.12 SITE SENIORITY Site Seniority shall be defined as total organizational
seniority within a defined site. Based on Article 7 — Seniority.

Section 5.13 CLINICAL STAFF Clinical Staff shall be defined as any bargaining unit staff
assigned to work directly with a provider and involved in direct patient care.

ARTICLE 6

EMPLOYMENT PRACTICES

Section 6.1 TWO WEEKS NOTICE Upon completion of the probationary period, employees
discharged by the Employer for other than just cause will be given at least two (2) weeks'
notice or two (2) weeks' pay in lieu of notice. Regular employees who desire to voluntarily
terminate their employment will give the Employer two (2) weeks' notice prior to the termination
date selected and, if requested by the Employer, will, during the period of notice, assist with
the training of a replacement. A shorter notice may be acceptable by mutual agreement.
Failure to provide notice under this section shall result in waiver of the cash out of vacation
leaves.

Section 6.2 SUSPENSION OR TERMINATION ON LEAVE Employee will not be
suspended or discharged while on protected paid or unpaid leave or vacation.

Section 6.3 VACATION SEPARATION Upon separation from employment, employees will
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be paid for unused vacation that has been earned through the last day of employment. Upon
termination, an employee will receive a written notice from the Employer stating the cause of
termination with a copy sent to the Union.

Section 6.3(a) In the event of an employee's death, the termination benefits described in
Section 6.3 will be payable to the employee's named Beneficiary; if no named Beneficiary,
benefits will be paid to the employee’s estate.

Section 6.4 CORRECTIVE ACTION The Employer will have the right to discipline and/or
discharge an employee for just cause.

Section 6.4(a) The Employer and the Union agree that in correcting inappropriate employee
conduct the Employer will, where appropriate, use progressive discipline which may include
oral warnings, written warnings, plans for improvement, suspension and dismissal. The
Employer will evaluate the conduct of the employee and the circumstances of the incident to
determine what level of discipline is appropriate.

Section 6.4(b) Employees will be requested to sign all written discipline notices to indicate
that they comprehend the nature of the corrective action. The employee's signature thereon
will not be construed as admission of guilt or concurrence with the discipline, but rather as an
indication that they have seen and comprehended the disciplinary action. Employees will have
the right to review and comment on any disciplinary notice. Copies of these notices will be
provided to the employee at the time the formal corrective action is applied or shortly
thereafter.

Section 6.4(c) The parties recognize that certain conduct is of such a serious nature that
resort to a progressive discipline approach is inappropriate and may warrant immediate
suspension or termination. The principles of just cause will apply to all levels of discipline.

Section 6.4(d) Records of disciplinary actions will be considered a part of the employee’s
personnel file. A warning notice will be deemed too old for purposes of progressive disciplinary
actions after twenty-four (24) months from the date that such notice is placed in the
employee’s personnel file.

Section 6.5 WEINGARTEN RIGHTS An employee may, upon request, have a Union
representative of the employee's choice present at any meeting with the Employer that could
reasonably lead to the employee's discipline, provided, however, that if the Union
representative chosen by the employee is not available within a reasonable amount of time,
the employee must select one who is. If the employee requests Union representation at such a
meeting, the employee will notify the Employer and will be provided reasonable time to arrange
for Union representation at the meeting. The Employer will notify the employee at the
beginning of a meeting if it is reasonably believed that the meeting is to be investigatory and
may lead to discipline. If the Employer has not informed the employee prior to the meeting of
the meeting's investigatory purpose, the employee may request adjournment so as to enable
the employee to secure Union representation.

Section 6.5(a) EMPLOYEE MEETINGS The Employer shall provide employees with a
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minimum of twenty-four (24) hours’ actual notice of any meeting that could potentially lead to
discipline. The notice shall include information regarding the general meeting topic, unless
such notice would compromise the investigation. An employee may be administratively
removed from service pending the Weingarten meeting. In the event the Union does not make
a Union Representative available to hold a meeting within that time frame, the employee shall
be in an unpaid status until such meeting can occur. Employees may contact their Union
Representative and arrange their attendance for the proposed meeting during their regularly
scheduled work time.

Section 6.6 PERSONNEL FILES The employee or Union Representative, if the employee
so authorizes in writing, may examine the employee's personnel file during normal business
office hours with advance notice given to the Employer. Such requests are limited to a
reasonable frequency and reasonable times.

Section 6.7 PERFORMANCE EVALUATIONS The Employer will maintain a system for
performance appraisal of skills and knowledge, providing for written evaluation prior to or upon
completion of the introductory period and approximately annually thereafter. Employees will
acknowledge any disagreement with the evaluation. The affected bargaining unit employee
may provide a written response to the evaluation, which will be retained with the evaluation in
the employee's personnel file. A copy of the evaluation will be provided to the employee prior
to placement in the personnel file. Performance evaluations will not be subject to the grievance
procedure outlined in this Agreement, provided, however that if discipline results in any way
from a performance evaluation (for example: a Performance Improvement Plan), the portion of
the evaluation related to the discipline will be subject to the grievance procedure. If any
discipline results from a performance evaluation, such discipline must be issued within sixty
(60) calendar days following the evaluation.

Section 6.8 JOB DESCRIPTIONS The Employer will furnish the Union with unit job
descriptions for all classifications including modifications and revisions thereto upon request.
Copies of current job descriptions that include a detailed explanation of expected job duties will
be provided to employees upon hiring and upon request thereafter. The Employer agrees to
give titles to positions which most clearly indicate the nature of the work performed and will
place these positions in the same pay range of other comparable positions in the bargaining
unit. Job descriptions will accurately reflect expected duties and responsibilities required of the
bargaining unit position. The Employer will notify the Union in writing should present jobs
substantially change or of any new classifications appropriate to the bargaining unit to be
covered by this Agreement. The Employer will establish and place in effect a rate of pay for the
new job classification in relation to the existing wage structure. If the Union disagrees with the
wage rate established by the Employer, the matter will be bargained between the parties, and
if no agreement is reached, only the question of appropriate wage rate for the new job
classification may be submitted to the grievance procedure as outlined in this Agreement. Any
such grievance concerning the wage rate of new job classifications must be filed within thirty
(30) calendar days after the Employer has advised the Union as referenced above.

Section 6.9 JOB POSTING Notice of bargaining unit positions the Employer decides to fill
will be posted on a designated electronic forum at least five (5) work days in advance of going
outside the Employer in order to afford presently employed employees the first opportunity to
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apply. Job postings will include the shift hours (days, evenings or nights and number of hours),
work schedule, expected weekend work requirements and primary work location. Seniority, in
accordance with the provisions of Article 7, will be the determining factor in filling job openings
where, in the Employer’s judgment, such factors as skill, competence and ability are
substantially equal. Employer will provide reasonable notice to the Union, in the event a
bargaining unit position is determined to be eliminated.

Section 6.9(a) Where, in the Employer’s judgment, a current employee and an outside
applicant have relatively equal qualifications for the job, preference will be given to the current
employee. Where, in the Employer’s judgment, two current employees are equally qualified for
the job, preference will be given to the senior employee.

Section 6.9(b) If an employee is interested in promotional and transfer opportunities, the
employee may request to meet with the supervisor to review what skills the employee needs to
be a successful applicant.

Section 6.9(c) Transfer opportunities from one shift to another in the same department or a
transfer to a vacant position in a department will be made available to employees within that
department prior to general job postings throughout the Employer’'s premises. Such internal
transfer opportunities will be posted within the affected department for seventy-two (72) hours
before general posting.

Section 6.10 PROMOTIONS To be considered eligible for promotion, employees cannot be
on probation or have received any written disciplinary action in the past 180 calendar days. In
the event that two or more employees have the same relative qualifications based on the
needs of the position, preference will be given to the employee with the greatest seniority. A
promoted employee will be placed on a trial period of the first sixty (60) working days after the
promotion. In the event the employee does not successfully pass the trial period, the employee
will be returned to his or her former or similar vacant position at his or her former pay prior to
promotion without any loss of seniority, if a position is available. The Employer will be the
judge of employee qualifications except that the Union may challenge the decision through the
grievance procedure.

Section 6.11 PERSONNEL RECORDS The Employer will keep written records of the
employee’s date of hire, assighed FTE, department, job classification, rate of pay, leave of
absence and date of termination.

Section 6.12 SYSTEMS CHANGE Where positions have been abolished because of
automation or a systems change, all possible consideration will be given to transfer employees
to comparable jobs in the Employer’s facilities. Also, every consideration and opportunity will
be given, to training present employees, by seniority, for new positions or to operate any new
equipment installed as a result of a systems change.

Section 6.13 VOLUNTEERS The Employer agrees to limit the use of volunteers so as not
to displace regular bargaining unit employees.

Section 6.14 POLICIES AND PROCEDURES All employees of this bargaining unit, in

10
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addition to being governed by this Agreement, will also be subject to the personnel policies
published by the Employer having general applicability to all employees of the Employer and any
subsequent personnel policies, rules and regulations that may be promulgated in the future, so
long as they do not conflict with this Agreement. In case of any conflict, this Agreement will be
the controlling policy for the employees covered by this Agreement. The Union will be given a
copy of these personnel policies. The Union reserves the right to negotiate over the creation or
revision of any condition of employment in policies or procedures about which the National
Labor Relations Act (“the Act”) requires the Employer to bargain, prior to implementation,
except as otherwise required by law. The Union shall provide a full substantive response within
twenty-one (21) days of notice of the changes to any such policies or procedures. The Parties
will be prepared to meet and bargain, to the extent the Union requests bargaining, at the next
labor management meeting. Upon Union request, the Employer shall allow up to two (2)
additional employees to be released to attend Labor Management Meetings involving policy
discussion or negotiation.

ARTICLE 7

SENIORITY, LAYOFF AND RECALL

Section 7.1 APPLICATION OF SENIORITY Where skill, performance on the job, ability and
experience are determined by the Employer to be substantially equal, seniority as defined
below will be the determining factor in layoffs, rehires, change in FTE status, lateral transfers,
shift bids, work assignments, distribution of overtime, approval of vacation and training
opportunities.

Section 7.2 ACCRUAL OF SENIORITY Seniority is defined as an employee's continuous
employment from the most recent date of hire or rehire in a Bargaining Unit position with the
Employer, including time spent on any approved leave of absence, medical leave, military
leave, job-injury leave or maternity leave that occur during employment. Upon rehire after a
break in service which does not exceed four (4) months, previous seniority will be credited to
the employee, excluding period(s) when the employee was not employed by the Employer.

Section 7.3 LAYOFF A layoff is defined as a permanent or prolonged reduction in the
number of employees employed in a particular classification by the Employer under this
Agreement. The Employer will give as much notice to the affected employees and the Union
as possible, and will give at least thirty (30) days' notice, unless there is an immediate
governmental mandate of program closure or stoppage of service. Provisions of the WARN Act
will apply when appropriate. The Employer will work collaboratively with the Union to explore
alternatives to the elimination of hours and/or positions, such as greater efficiencies,
elimination of redundancy, reduced hours of work, unemployment work sharing, and hiring
freezes.

Section 7.4 LAYOFF PROCEDURE When the Employer decides to lay off employees, the
Employer will first seek volunteers in the classification and department affected. If volunteers
do not meet the Employer's need for reduced staffing, then introductory and temporary
employees in the classification and department affected by the layoff will be laid off first. Next,
subject to Section 7.1, the least senior employee(s) assigned to the classification and
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department affected by the layoff will be designated for layoff.

Section 7.5 BUMPING RIGHTS Any employee selected for layoff may, if the employee has
the seniority, elect to displace the least senior employee in their classification on the same shift
whenever possible. An employee who is not able to retain a position in the employee's
classification will be laid off, unless the employee is able to apply for a posted vacant position
in another classification.

Section 7.6 RECALL Employees who are laid off will have recall rights to positions in the
classification from which they were laid off for up to twelve (12) consecutive months following
their layoff. Employees who are recalled to their classification with comparable FTE (within

a .2) and who refuse the recall or fail to respond to the notice within five (5) days of actual
notice or ten (10) calendar days from date of mailing, whichever is greater, will be dropped
from the recall roster. Notification to report back to work will be sent by regular first class mail
and certified mail, return receipt requested, to the employee’s last known address. Employees
are responsible for keeping the Employer advised of where notices of recall should be sent.
The Employer will provide the Union a copy of the recall notice by facsimile or mail.

Section 7.7 CHANGE IN FTE STATUS Reduction in hours will be defined as a permanent
reduction of an employee's FTE level. If a reduction in FTE is determined by the Employer to
be necessary, the least senior employee(s) in the targeted job classification, department and
shift will receive the FTE reduction. The Employer will first seek volunteers from the job
classification and shift to accomplish these changes. Any increase in hours will be distributed
by seniority.

Section 7.8 LOSS OF SENIORITY Seniority will terminate upon the occurrence of any one
of the following:

a) retirement;

b) voluntary termination;

c) discharge for just cause,

d) discharge during the introductory period,

e) absence of more than three (3) consecutive days without notifying the Employer;

f) failure to respond within five (5) calendar days following a recali to report back to work;

g) failure to return to work from layoff within fourteen (14) calendar days after notification to
report back to work from layoff;

h) layoff exceeding twelve (12) months;
i) failure to promptly return to work after an authorized leave of absence;
j) absence of more than twenty-four (24) months due to an injury on-the-job.
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ARTICLE 8

GRIEVANCE AND ARBITRATION

Section 8.1 The parties hereto recognize the need for the adjudication of grievances. If
however, a grievance cannot be resolved through informal means, the grievance will be settled
as outlined in this Article.

Section 8.2 GRIEVANCE DEFINED A grievance is defined as an alleged breach of the
terms and conditions of the Agreement. If any such grievance arises, it shall be submitted
subject to the following grievance procedure and time limits. Time limits set forth in the
following steps may only be extended by mutual written consent of the parties hereto. Failure
by the employee or Union to follow the requirements and time limits contained herein for the
filling and processing of grievances shall render the grievance null and void.

Step 1:  SUPERVISOR — Employee and immediate Supervisor — If an employee has a
grievance, the employee and/or Union representative must first present the grievance in
writing to the employee’s immediate supervisor within twenty (20) business days from
the date the employee knew or should reasonably have known that an alleged breach of
this Agreement had occurred. The grievance shall state the contractual articles violated
and the relief sought. The immediate supervisor or designee shall respond in writing to
the employee within twenty (20) business days following receipt of the written grievance
or within ten (10) business days of a Step 1 meeting if such a meeting is scheduled.

Step 2: DIRECTOR — Employee and Director of Operations and Director of Human
Resources — If the matter is not resolved to the employee’s satisfaction at Step 1, the
employee and/or Union representative shall refer the written grievance to the Director of
Human Resources or designee within ten (10) business days following the postmark
date of the mailing of the written decision at Step 1. A conference between the
employee, a Union representative, the Director of Operations or designee, and Director
of Human Resources or designee shall be held at a mutually agreeable time. The
Director of Human Resources or designee shall issue a written reply within ten (10)
business days following receipt of the grievance or the Step 2 meeting, whichever is
later.

Step 3: MEDIATION - Before advancing a grievance to arbitration, within (10)
business days of the receipt of the Step 2 response, either party may request that the
parties utilize the services of a Federal Mediation and Conciliation Service
Commissioner to mediate the grievance. Any mediation in the step is subject to mutual
agreement.

Step 4: ARBITRATION - If the grievance is not settled based on the foregoing
procedures, either the Employer or the Union may submit the issue to arbitration by
written notice to the other party within ten (10) business days following the Union’s
receipt of the Step 2 response (or within ten (10) business days following the conclusion
of mediation in Step 3). Within ten (10) business days of the notification that a dispute is
submitted for arbitration, either party may request that the Federal Mediation and
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Conciliation Service submit a panel of seven (7) arbitrators. Upon receipt of the list, the
arbitrator shall be selected by each party alternately striking names until only one
remains. To determine which party strikes the first name, the parties shall flip a coin.
The arbitrator shall promptly conduct a hearing on the grievance. The expenses of any
arbitration will be shared equally by the Employer and the Union; however, each party
shall bear its own expenses of representation and witnesses. Subject to judicial review
for those limited circumstances where courts have found such review to be appropriate,
the arbitrator's decision shall be final and binding on all parties.

Section 8.3 GRIEVANCE MEETINGS Except in termination grievances, time spent in
grievance meetings by grievant(s) will be paid time, so long as the time is during regularly
scheduled shift hours. Otherwise, grievance meetings occurring during not regularly scheduled
shift hours shall be unpaid.

ARTICLE 9

HOURS OF WORK AND OVERTIME

Section 9.1  WORK PERIOD

Section 9.1(a) The normal work week, as determined by the Employer, may consist of five (5)
eight (8) hour days or four (4) ten (10) hour days.

Section 9.1(b) A normal workday will consist of eight (8) hours of work to be completed within
eight and one-half (8 %) or nine (9) consecutive hours. A normal workweek for full-time
employees will consist of at least forty (40) hours of work within a seven (7) day workweek.
Where staffing allows, the Employer will schedule employees for consecutive days off and
provide each employee with the same shift and same hours for each day within the same work
schedule. The parties recognize that variations will occur at times in order to cover
unanticipated needs. The workdays and work periods as specified in this Article will not
constitute guaranteed hours of work.

Section 9.1(c) When an employee is interrupted to work during a meal period, the employee
will be provided a paid meal period for that shift.

Section 9.2 REGULAR SHIFT ASSIGNMENT Each employee will have a regularly
assigned number of hours of a shift. Typically, these hours will either be eight (8) hours, or ten
(10) hours. The Employer will not assign a shift of more than ten (10) hours to any bargaining
unit employee without prior notice to the Union. An irregular work schedule for an individual
may be established by the Employer as long as such schedule does not displace an
established shift of another employee without the consent of the employee displaced. Where
more than one employee would be displaced, the irregular schedule may be established when
a majority of the employees affected consent.

Section 9.2(a) PERMANENT ASSIGNMENTS IN OTHER LOCATIONS Where the
Employer knows that a position will be reassigned to a different Employer location on a
permanent basis, the Employer shall post this new assignment for all current employees to

14



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 -~ TCCH

apply for. Employees currently holding that assignment shall receive priority over that
assignment or any currently available open assignment. See Article 6 Section 6.9 Job Posting.

Section 9.2(b) TEMPORARY (FLOATING) ASSIGNMENTS Where the Employer has a
short term assignment for an Employee that will require them to work in a different location, the
Employer shall provide the Employee with as much notice as possible. Temporary
reassignment of locations shall be done based on Site Seniority first and then Organization
Seniority.

Employees shall be provided the option of either use of a company vehicle (consistent with
Employer policy) or receive mileage reimbursement at IRS rate to travel to their reassigned.
Employees who are temporarily reassigned under this section shall receive a two and one half
percent (2.5%) premium pay on top of base wages.

Section 9.2(c) CONTINUATION OF SHIFT Normal business and patient care
circumstances may require the continuation of an employee’s regularly scheduled shift beyond
normally scheduled hours. Such continuation of shift is not subject to overtime process and
shall remain with the scheduled employee. Should an employee have a previously scheduled
obligation that conflicts with their ability to continue their shift as required, such employee shall
provide notice to the site manager as soon as practicable of the conflict to allow the site
manager to cover the continuation of shift, where necessary.

Section 9.3 WORK SCHEDULES A monthly work schedule will be posted at least fourteen
(14) days in advance of the effective date of the schedule. Employees will be notified directly of
any change in schedule. Except for compelling business reasons beyond the Employer's
control, after the schedule is posted, individual assignment of hours of work during the period
of the posting may only be changed by mutual agreement between the employee and
Employer. Time off for low census will not be considered a change in the schedule.

Section 9.4 OVERTIME

Section 9.4(a) Overtime will be compensated at the rate of one and one-half (1/2) times the
straight- time hourly rate of pay for all time worked beyond the normal workday of eight (8) or
more hours, forty (40) hours time worked in one FLSA work week. Overtime must be paid in
accordance with applicable law and/or contractual provisions and may not be waived by the
Employee or the Employer. Hours worked shall include holiday and vacation leave, but shall
exclude sick, compensatory, and any other leave. Based on business need and with
supervisor approval, an employee may have the ability to flex any additional time they have
worked within a workweek in lieu of receiving overtime paid compensation. Such flex time must
be used within the same FLSA workweek.

Section 9.4(b) All overtime must be approved by the immediate supervisor or designee.

Section 9.4(c) For overtime scheduled in advance, the Employer will first attempt to meet its
overtime requirements on a voluntary basis by seniority. When insufficient volunteers are
available, overtime will be assigned on an equitable seniority rotation basis, to employees
within the classification where the overtime is required. For unscheduled overtime, the
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Employer will first attempt to meet its overtime requirement on a voluntary basis by seniority
from qualified employees at work at the location within the classification where the overtime is
required. When insufficient volunteers are available, overtime will be assigned by reverse
seniority to the qualified employees at work at the location within the classification where the
overtime is required. Employees on leave are not eligible for overtime shifts.

Section 9.4(d) If the Employer improperly bypasses an employee for overtime, the employee
must notify the supervisor of the error within ten (10) calendar days. If the employee timely
notifies the supervisor, the employee will be entitled to the next available overtime opportunity,
but will not be entitled to pay for the missed work period. However, if the Employer does not
offer an overtime opportunity within two (2) months of the employee’s notification, the
employee will be paid for the missed opportunity.

Section 9.5 OVERTIME COMPENSATION Overtime will be paid at a rate of one and one-
half (1 72) times the regular rate of pay. Overtime will not be pyramided. All provisions in this
Agreement which may require the payment of one and one-half (1 12) times the employee's
regular rate of pay will be considered as overtime whether designated as overtime or premium
pay. Time that is paid for at the overtime rate, except for hours worked on a holiday, will count
as time worked for the purpose of determining and computing overtime.

Section 9.6 CALCULATION OF EMPLOYEE TIME Employee time will be paid rounded up
or down to the nearest tenth of the hour.

Section 9.7 MEAL/REST PERIOD All employees will receive an unpaid meal period of one-
half hour or one (1) hour. Employees will not be required to take their funch period until at least
three hours after starting work nor later than three hours before quitting time unless mutually
agreed upon between the employee and their supervisor. Employees required by supervision to
work during this meal period will be compensated for such work at the appropriate rate of pay.
All employees will be allowed the equivalent of two (2) paid rest periods of fifteen (15) minutes
each during each shift of eight (8) hours or more in duration. Employees shall be given seven
(7) calendar day’s notice of meetings scheduled during the Employee’s lunch period, unless
good cause is shown. When a meeting occurs during the Employee’s scheduled meal period,
Employees may coordinate flex coverage with another Employee to receive their full scheduled
meal period, where staffing allows.

Section 9.8 ADDITIONAL HOURS Assuming skill and competency are not an issue, the
Employer will first offer additional scheduled hours to qualified employees within the
classification and department who have involuntarily lost hours and then to those employees,
by seniority, who have submitted a written request for additional hours. Subject to scheduling
requirements and the qualifications required of the task to be performed, regular part-time
employees who notify their supervisor in writing prior to the posting of the work schedule that
they want extra hours within their classification and department for that schedule will be given
an opportunity to work extra available shifts prior to calling in temporary employees. Additional
hours will only be assigned if the employee is able to work the hours on a straight time basis
without incurring overtime.

Section 9.9 REST BETWEEN SHIFTS In scheduling work assignments, the Employer will
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make a good faith effort to provide each employee with at least twelve (12) hours off duty
between shifts including mandatory education, mandatory committee meetings and mandatory
staff meetings. In the event an employee is required to work less than twelve (12) hours off
duty between shifts, all time worked within the twelve (12) hour period will be at the overtime
rate of time and one-half (1 ¥2). Employees working a schedule of a ten (10) hour regular
workday will have a ten (10) hour rest between shifts instead of twelve (12) hours. This
provision will not apply to employees on an agreed alternative work schedule that does not
include a twelve (12) hour rest between shifts or to employees who volunteer to work an extra
shift in a different classification in another department.

Section 9.10 SHIFT ROTATION If shift rotation (days, evenings, nights) is necessary,
volunteers will be sought first. If there are insufficient volunteers, shift rotation will be assigned
to the least senior qualified employee (including Leads) in the classification and department
affected who is available to work the shift at straight time rates without a reduction of their FTE.

Section 9.11  WEEKENDS The Employer will make a good faith effort to schedule all full-
time and part-time employees two (2) weekends off out of each four (4) consecutive
weekends. Where staffing allows, effort will be made to schedule every other weekend off.
This Section will not apply to employees who are hired for weekend shifts only or who
voluntarily agree to more frequent weekend duty. The weekend will be defined for day and
evening shift personnel as Saturday and Sunday. For night shift personnel, the weekend will
be defined as Friday and Saturday night.

Section 9.12 REPORT PAY Employees who report for work as scheduled and are released
from duty by the Employer for reasons other than discipline will receive a minimum of two (2)
hours' work or two (2) hours' pay. It will be the responsibility of the employee to maintain a
current address and telephone number with the Human Resources Department.

Section 9.12(a) The Employer will make a good faith effort to contact an employee at least
ninety (90) minutes prior to the start of their scheduled shift in the event the shift is to be
canceled due to inclement weather or other reasons.

Section 9.12(b) Employees required to report to work for staff meetings, training or other
similar circumstances (i.e. mandated meetings) will be compensated for such duty with not
less than sixty (60) minutes of pay at the employee's regular rate of pay unless overtime is
required.

Section 9.13 STAND-BY Employees placed on stand-by for hours outside of their regular
schedule will receive fifty dollars ($50) per week day and sixty-five dollars ($65) per holiday
and weekends.

Section 9.14 Except by mutual agreement, the Employer will not change regularly scheduled
hours of work for the purpose of avoiding overtime.

Section 9.15 INCLEMENT WEATHER OR EMERGENCY CLOSURE
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a) In the event of inclement weather or other emergency closure, the Chief Executive
Officer will make all determinations concerning the work status of the Employer,
including if the Employer will be closed or if employees will be dismissed early. if the
Employer decides to close the facility due to severe weather conditions or other
emergency, employees will receive the day or balance of the day remaining as paid
time off. Time off due to inclement weather or other emergency will not be considered
an absence. Employees who are assigned to work during inclement weather or other
emergency closure shall be paid double time for all hours worked.

b) If no decision has been made to close the facility during inclement weather or other
emergency, but an employee believes that coming to work or remaining at work would
be a risk to personal safety, the employee may use accrued vacation, personal holiday
time or compensatory time for the work time missed. If no paid leave is availabie, the
employee may use leave without pay.

¢) Under severe weather conditions or other emergency, as determined by the Chief
Executive Officer or their designee, up to one (1) hour travel time with pay will be
allowed if an employee makes a good faith effort and arrives at work late.
ARTICLE 10

SALARY AND COMPENSATION

Section 10.1(a) WAGE SCHEDULE Employees covered by this Agreement shall be paid in
accordance with the wage scale as set forth in the Agreement. Following ratification,
Employees shall move to the closest Step above their current salary on the former wage
schedule, then Employees shall move to the same Step on the new wage schedule. For
example, the closest higher Step on the current wage schedule to an Employee’s wage is Step
7, the Employee will then move to Step 7 on the new wage schedule. The Employer will use
internal seniority to place Employees at or above the Step placement previously described,
where years of service would exceed their current Step. If the Step an Employee moves to on
the new wage schedule is lower than their current wage, the Employee shall be placed at the
next highest Step from their current wage.

The Employer shall conduct a pay equity review of all Employees within six (6) months of
ratification. Any wage adjustments as a result of the pay equity review shall be retroactive to
ratification of the Agreement. The pay equity review shall be conducted based on Employee’s
continuous experience with TCCH or externally, with half credit for external continuous recent
experience when placed on the wage scale. Recent continuous experience shall be defined as
relevant experience without a break in service of three (3) years or more, which would reduce
the level of employee skill. The Employer shall utilize the same criteria for new hires. Following
ratification of this agreement, if a new hire feels they were not placed correctly on the wage
scale such Employee shall have the right to request their experience credit be reviewed within
the first three (3) months of their employment retroactive to their date of hire. '

Employees are above the top step of the wage schedule shall be frozen at their current wage
rate until the wage schedule surpasses their frozen rate of pay, at which time the Employee

18



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - TCCH

shall move to the new top step wage. Employees who are above the top of the wage schedule
shall receive an annual lump sum payment of one thousand dollars ($1,000).

This Agreement shall not preclude the Employer, at its option, from paying wages and/or
benefits more than those specified in this agreement, provided that the amount of the increase
shall be the same for all employees.

Section 10.1(b) ANNUAL INCREASES Effective June 1, 2025 and June 1, 2026, the wage
schedule shall be increased across the board by two percent (2%) each year.

For the duration of the Agreement, in the full pay period following an employee’s date of hire
each year, employees shall move one Step on the wage scale, equivalent to two percent (2%).

The Parties agree to reevaluate the market wages reflected in the wage schedule prior to the
next Collective Bargaining Agreement negotiations, consistent with the market research
conducted prior to this Agreement.

Section 10.1(c) REGULAR PER DIEM EMPQOYEES Per Diem employees will be paid at the
classification rate of pay to which they are assigned, plus the pay in lieu of benefits of ten
percent (10%).

Section 10.1(d) CERTIFICATION PAY Employees who are or who become certified in
certifications as approved by the Chief Operations Officer, shall receive an annual certification
pay of two hundred dollars ($200). Should the certification lapse, the employee shall forfeit the
certification pay. In no event may any employee receive compensation for more than one (1)
certification.

Section 10.1(e) MERIT BONUS Following the date of ratification, Employees covered by
this agreement will advance a step on the wage scale based upon an annual performance
evaluation. Annual performance evaluations shall occur prior to an employee’s anniversary
date each year and be graded as one of three (3) grades: below expectations, meets
expectations, or exceeds expectations.

Achieving each grade on the annual performance evaluation shall result in the following:

¢ A below expectations grade on the performance evaluation shall not receive an
additional compensation.

¢ A meets expectations grade on the performance evaluation shall receive a one-
time flat rate bonus of $100.

e An exceeds expectations grade on the performance evaluation shall receive a
one-time flat rate bonus of $250.

Section 10.2  SHIFT AND WEEKEND DIFFERENTIAL Employees working weekend hours
will receive two dollars ($2) per hour in addition to the straight-time hourly rate of pay for hours
worked on such shift. An employee will be paid the appropriate shift differential for actual hours
worked. Exempt employees working a shift for which the majority of hours fall between the
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hours of 6:00 p.m. and 6:00 a.m. will receive an additional $20.00 per week (for 1.0 FTE
employee, pro rated for less than full time employees on the basis of FTE) and non-exempt
employees working a shift for which the majority of hours fall between the hours of 6:00 p.m.
and 6:00 a.m. will receive an additional fifty cents ($0.50) per hour for such shift. Exempt
employees shall be eligible to receive such differential pay for all applicable hours. For hours
for which a weekend or night shift differential might apply, the employee shall receive the
higher differential, but not both.

Section 10.2(a) SHIFT DIFFERENTIAL Employees will be paid shift differential for all hours
worked on the weekend any day of the week. Shift differential will be considered a part of an
employee's regular rate, if the employee is regularly assigned to the shift, unless this
Agreement specifically provides otherwise. The weekend is from Friday at 12:00 a.m.
(midnight) through Sunday at 12:00 a.m. (midnight).

Section 10.3 PAY FOR WORK IN HIGHER CLASSIFICATION Any employee who is
required to perform the work of a higher classification within the bargaining unit will be paid a
differential of one dollar ($1.00) for every hour performing such work or at that higher rate
consistent with the employee’s current step on the wage scale, whichever is greater.
Employees performing duties in a lesser paid classification on a temporary basis will not suffer
a reduction in pay.

Section 10.4 LEAD PAY Employees shall apply for and be assigned at supervisor
discretion to lead responsibilities and will receive two dollars ($2.00) per hour in addition to the
contract rate of pay when so assigned. Assignment of lead responsibilities will be at the
discretion of the Employer, but once assigned, such responsibilities may not be removed
without at least four (4) week’s notice to the impacted employee when there is no defined
duration of the lead duties.

Section 10.5 WORK ON AN UNSCHEDULED DAY Employees not on-call who are called
to work on an unscheduled day will be paid an additional one dollar ($1.00) per hour for all
hours worked on an unscheduled day. Travel time to and from the Employer’s facility will not
be considered time worked.

Section 10.6 _ TRAINING PAY Training and orientation of new employees will be done by
the lead/supervisor/manager of the department the staff is assigned to. if a co-worker other
than the lead is training, the hours of training the new employee will be paid one dollar ($1.00)
per hour in addition to their normal regular hourly scale.

Section 10.7 MILEAGE Whenever an employee is required to work in more than one (1)
location during the same day, travel time between locations will be regarded as time worked.
Allowable travel expenses in any amount will be reimbursed. Employees who use their own
vehicles in the function of their work will be reimbursed for mileage at the IRS rate, unless the
Employer offers to provide transportation or use of an Employer vehicle, as well as other travel
related expenses (parking, toll charges, etc).

Section 10.8 DEMOTION PAY If an employee transfers to a lower paying classification, the
employee will be placed at the same step of the previously held position.
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Section 10.9 PROMOTION PAY Employees promoted to a higher paid job classification will
be placed on the wage scale of Appendix “A” at the nearest step to their previous rate of pay,

rounding up, plus 2°5%. "’\L \
|
'4 L~ 71
SO ARTICLE 11

HOLIDAYS

Section 11.1 Regular pay including differential will be granted to all full-time employees for
each of the following holidays. Regularly scheduled part-time employees who do not elect pay
in lieu of benefits will be granted holiday time on a pro rata basis in proportion to hours worked.
If the holiday falls on the employee's regular day off, the employee may request and will be
granted either the extra day's pay or a comp day off within thirty (30) days or when mutually
agreed on by the Employer and employee.

New Year's Eve 5:00 p.m. closure

New Year's Day January 1st

Presidents’ Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4th

Labor Day First Monday in September
Thanksgiving Day Fourth Thursday in November
Day After Thanksgiving Fourth Friday in November
Christmas Eve 2:00 p.m. closure

Christmas Day December 25

One (1) Personal Holiday

Section 11.2 HOLIDAYS DURING WEEKENDS OR TIME OFF If the holiday falls on a
Saturday, it will be observed the preceding Friday. If it falls on a Sunday, it will be observed the
following Monday. If the holiday falls during an employee's paid absence (such as vacation,
sick leave or leave of absence), the employee will receive holiday pay instead. If the holiday
falls on the employee’s regular day off, the employee may request and will be granted an extra
day off during that work week. All eligible employees required to work on a holiday will be paid
time one-half (1 2) their regular rate of pay.

Section 11.3 It is agreed that holiday work will be rotated from year to year.

Section 11.4 Night employees are to receive holiday pay for the shift where the bulk of the
hours worked are on the holiday date.

ARTICLE 12
VACATION

Section 12.1 VACATION YEAR The vacation year will be based upon an employee's
anniversary date as a regular employee. Vacations may be taken at any time during the
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vacation year mutually agreeable to the Employer and the employee.

Section 12.2 VACATION ELIGIBILITY After ninety (90) calendar days of employment,
employees may schedule and take vacations to the extent that they have been earned.
Employees can submit and will be approved vacation requests in accordance with this
Agreement for time off without such time currently banked but should have the time accrued
six (6) weeks prior to taking the time off. If the employee does not have adequate vacation
hours banked they shall be notified and they may resubmit their request reflecting their
available hours. Vacations will be scheduled by the Employer in such a way as will least
interfere with the functions of the particular department and the continuity of patient care or
customer service. Employees will be allowed at least a minimum of a single week vacation
(seven consecutive days) when requested by the employee during the vacation posting period.
Site Seniority will prevail on vacation selections.

Section 12.3 VACATION ACCRUAL Employees will be entitled to annual vacation benefits,
based on a 40-hour work week (Regular Full Time), in accordance with the following schedule:

Length of Employment Paid Vacation Days  Hours

1yr. 12 working days 96 hours

2 yrs. 15 working days 120 hours
3 yrs. 18 working days 144 hours
4 yrs. 21 working days 168 hours
9yrs. 23 working days 184 hours
12 or more yrs. 25 working days 200 hours

Section 12.4 VACATION CARRYOVER Each employee’s vacation year is based on the
employee’s anniversary date of hire as a regular employee. Employees may carryover an
unused balance of up to 208 hours each calendar year. If an employee has in excess of 208
hours as of December 318t each year, such hours will be forfeited. Any exception must be
approved by the supervisor, in writing, in advance of the date shown on the earnings
statement. It will be the Employer's responsibility to see that the time is arranged for annual
vacations.

Section 12.5 VACATION PAY Vacation pay will be the rate of pay the employee would
have received had the employee worked during the time of vacation.

Section 12.6  VACATION SCHEDULING

Section 12.6(a) VACATION POSTING PERIOD Vacations will be scheduled by Site
Seniority during the selection period of November 1 through December 15, subject to the ,
Employer’s right to determine the number of employees who may schedule a vacation during a
particular week. All vacation requests must be made no later than December 15 of each year
for the vacation period of January 1 through December 31 of the following year and will be
scheduled at a mutually agreeable time. Employees who fail to register their vacation selection
during the posting period will forfeit their seniority rights concerning vacation schedules. The
Employer will issue an approved listing of vacations by the second Monday in January.
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Section 12.6(b) VACATION REQUESTS OUTSIDE POSTING PERIOD Requests for
vacation that are submitted after the bidding period will be considered on a “first-come first-
served” basis. Vacation requests received after the bidding period will be submitted in writing
and will be responded to within fourteen (14) days after receipt of the request.

Section 12.6(c) Once approved by management, scheduled vacation may only be changed
with the mutual written approval of the employee and management except in an emergency.
The employee’s supervisor will accommodate a request by an employee to cancel their
scheduled vacation time.

Section 12.7 Vacation may be taken in quarter hour, hourly, daily or weekly increments;
however, employees are encouraged to take vacation in weekly blocks.

Section 12.8 VACATION UNAVAILABILITY OR CANCELLATION As an employee reaches
the date of a pre-approved vacation, but does not have the hours available for the full pre-
approved vacation leave, the employee will only be allowed to take the hours available at the
time of pre-approved vacation. The supervisor and employee will mutually agree to the
hours/days/weeks taken that is available. The supervisor may approve on a case-by-case
scenario. Cancellation of vacation by the employee must be provided at least five (5) business
days prior to the date of the approved scheduled vacation. The employee will only be placed
back on the schedule if there is a vacancy on the schedule. Failure of the employee to provide
timely notice will result in the employee being required to use the pre-approved vacation time,
unless otherwise approved by the supervisor.

ARTICLE 13

HEALTH, WELFARE AND PENSION

Section 13.1  MEDICAL, VISION, DENTAL INSURANCE For the duration of this
Agreement, the Employer will continue to provide medical, surgical and hospital insurance,
vision, dental and all other insurance coverage to all eligible full-time and part-time employees
at the same level of benefits and co-pays to employees as exists at the time of ratification of
this Agreement. The Employer may offer optional alternative plans. Co-pays, as referenced in
this section, refers to any employee cost share that is part of the benefit plan design (i.e. office
visitation costs, ER co-pays, pharmaceutical co-pays and similar payments) and any monthly
premium share paid (bi-monthly) by employees for their own and/or family type coverage,
which shall be no higher than the employee cost share required of all other employees of the
Employer, not to exceed upon the effective date of the Agreement, fifteen percent (15%).

The Employer will notify the Union of its intent to change carriers or any benefit plan design at
least ninety (90) days prior to the renewal date. The Employer and the Union will jointly review
the proposed changes and will include in its review data on usage rates, rate changes and
employee input including formal and informal survey data as appropriate.

Section 13.2 UNEMPLOYMENT COMPENSATION Unemployment compensation will be
provided by the Employer as required by law.
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Section 13.3 WORKERS' COMPENSATION The Employer will provide Workers’
Compensation insurance as required by law.

Section 13.4 The Employer will arrange to give chest X-rays (if related to tuberculosis),
tuberculin skin tests and any other tests as required by State law at no cost to the employees.

Section 13.5 RETIREMENT During the term of this Agreement, the Employer will continue
in full force and effect its employee retirement plan.

Section 13.6 EMPLOYER RETIREMENT CONTRIBUTION AMOUNT On the effective date
of this Agreement, the Employer will match employee contributions to the Employer’s 403(b)
Plan to a maximum of the equivalent of 3% of the employees’ wages or salary. Such Employer
contributions will be remitted to the Plan and will be made on all contributions made by the
employee.

Section 13.7  VOLUNTARY CONTRIBUTION TO RETIREMENT PLAN An amount may be
elected by each employee as a reduction in hourly wages for the purpose of contributing such
amount into the Employer’s 403(b) plan. The Employer agrees to transmit the amounts
withheld from such employees’ wages on a pre-tax basis as soon as the funds can be
transmitted and not later than the next payroll period following an employee’s written request
for such wage diversion. Employees may elect to divert any amount up to the maximum
threshold set by the IRS rules governing 403(b) plans. An employee will be entitied to only one
(1) election each quarter of a calendar year. The forms for the election will be provided by the
Employer. The resulting salary level will be considered to be the negotiated salary level for that
employee following the election. However, for the purposes of determining any other amounts
under this Agreement based upon wage level, the original wage amount before deferral will

apply.

ARTICLE 14

SICK LEAVE AND LEAVES OF ABSENCE

Section 14.1 ACCRUAL OF SICK LEAVE Sick leave with pay will be earned by all regular
full-time employees at the rate of eight (8) hours per month (12 days per year) and part-time
employees will earn sick leave at the percentage rate of their FTE. New employees are entitled
to a proportionate accrual of sick leave for their first month. Sick leave may be taken in quarter
hour increments.

Section 14.2 A leave of absence is time off from the job without loss of seniority or accrued
benefits. All leaves of absence must be consistent with this Article, or otherwise approved by
the Employer. The employee will be placed in their former position when returning from a leave
of absence lasting six (6) months or less. The job to be offered upon return after six (6) months
is subject to the circumstances existing at the time of return to work, and may not be the same
position as the job vacated; this commitment will supersede the job posting procedure
specified in Section 6.9 of this Agreement. If there has been a reduction in force during the
leave of absence such that the employee would have been laid off even if he or she had not
been on leave, the employee will be considered for other available positions, consistent with
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the provisions of this Agreement. Further, the salary of an employee returning from a leave of
absence will not be less than that paid prior to the granting of the leave of absence provided
the employee returns to the same position from which he or she took leave. Failure to return to
work in accordance with the terms of a leave of absence will be grounds for dismissal.

Section 14.3 LEAVES PROVIDED BY APPLICABLE STATUTE The Employer will apply all
state mandated leave provisions including the Family Leave Act and any regulations regarding
pregnancy and childbirth related conditions. TCCH supports healthy families and shall comply
with applicable terms and conditions of all Washington State leave acts. The Employer will
abide by all City, State or Federal mandated leave laws.

Section 14.4 Leaves may be granted for the following reasons:

Section 14.4(a) FAMILY MEDICAL LEAVE In accordance with applicable State and Federal
law, Employees shall be entitled to all rights and benefits therein.

Section 14.4(b) JURY DUTY Time off with pay for up to two (2) weeks will be granted to
regular full-time and regular part-time employees who are called for service on any court jury
duty. Employees will receive their regular straight-time earnings in accordance with an
employee's regularly scheduled hours of work during jury duty and remit the fees they receive
for such service to the Employer. Employees who are regularly scheduled to work evening and
night shifts will lose no pay for a regularly scheduled shift if required to rearrange their hours to
accommodate jury duty service. In order to be eligible for such payments, the employee must
furnish a written statement from the appropriate public official showing the date and time
served and the amount of jury duty pay received. The employee must give the Employer
prompt notice of the call for jury duty.

Section 14.4(c) WITNESS LEAVE Any employee who is called to be a witness on behalf of
the Employer or to testify concerning issues that arose during the course of their employment
will be paid for such time at the straight time rate of pay, including any applicable shift
differential. In the event that an employee is subpoenaed to testify in any other judicial
proceeding, the employee will be allowed time off with the use of vacation, as required by the
subpoena.

Section 14.4(d) EDUCATION LEAVE When requested using the appropriate forms, a paid
leave of absence for attending workshops and educational meetings may be granted to
employees who attend with the agreement of the Employer. In addition, all legitimate expenses
for such workshop or meetings approved in advance by the Employer will be paid.

Section 14.5 ANNIVERSARY DATE Leaves with pay will not alter the employee's
anniversary date of employment or otherwise affect the employee's rate of pay or status with
the Employer.

Section 14.6 LEAVE WITHOUT PAY

Section 14.6(a) Leave without pay for a period of one-hundred and eighty (180) calendar
days or less will not alter an employee's anniversary date of employment or the amount of
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vacation which would otherwise be earned by the employee.
Section 14.6(b) Leave without pay for a period in excess of one-hundred and eighty (180)

calendar days will result in the employee's anniversary date of employment being adjusted to
reflect the period of leave.

Section 14.6(c) MILITARY LEAVE Leave required in order for an employee to maintain
status in a military reserve of the United States will be granted in accordance with applicable
law and will not be considered part of annual vacation, unless requested by the employee.

Section 14.6(d) HEALTH REASONS In addition to FMLA, leave will be granted without pay
for heaith reasons for a period up to three (3) months, upon the recommendation of a
physician,

without loss of accrued benefits. Seniority will accrue during the unpaid portion of health leave.
The Employer will provide health insurance with employee contribution for up to ninety (90)
days during such leave at the same level of benefit which was provided prior to the
commencement of the leave.

Section 14.6(e) UNION LEAVE Leave without pay for up to five (5) days per calendar year
will be granted upon request of an employee for Union business or educational conferences
and workshops.

Section 14.7 FAILURE TO RETURN FROM LEAVE Failure to return from a leave of
absence as agreed, without prior written notification, will be considered an automatic
resignation.

Section 14.8 BENEFITS AND STATUS Leave without pay will not affect an employee's
compensation, accrued hours, benefits or status with the Employer. An employee on a leave
without pay will not lose seniority during the leave of absence.

Section 14.9 CONTINUATION OF BENEFITS Except for FMLA requirements,
medical/dental coverage will be continued for an employee during a leave of absence, if
permitted by the medical/dental plan, providing the employee prepays any required amount
necessary for the period of the leave.

Section 14.10 INDUSTRIAL ACCIDENT LEAVE Employees may use sick leave and
vacation to supplement Workers’ Compensation to equal the employee’s regular rate of pay.
An employee will be placed in their former or comparable position when returning from an
Industrial Accident Leave lasting two (2) years or less at the rate of pay that includes any
contractual increases. The Employer will actively assist an employee unable to return to their
previously held position in finding alternative employment with the Employer.

ARTICLE 15

EDUCATION, TRAINING, CERTIFICATION AND LICENSES

Section 15.1 IN-SERVICE In-service education programs will be made available to all staff
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in a particular department and/or classification and posted in advance. The posting will include
whether attendance is mandatory. Time spent at mandatory in-service meetings will be
considered time worked and paid at the appropriate rate of pay. Other employees may attend
in-service education on paid time with the advance approval of their supervisor or on an unpaid
voluntary basis if paid time is not approved.

Section 15.2 PROFESSIONAL DEVELOPMENT The Employer will continue to pay for any
job relevant licenses and/or certifications. Employees are permitted to complete the
administrative components of licensing requirements during business hours, if they have
available time and do not disrupt operations to complete those requirements.

Section 15.3 NEW HIRE TRAINING The Parties mutually agree to continue to discuss new
hire training in Labor Management Meetings during the duration of this Agreement to provide
feedback on the Employer’s implementation of updates to new hire training.

ARTICLE 16

NON-DISCRIMINATION

Section 16.1 The Employer agrees that it will not discriminate against an employee because
of their membership in the Office and Professional Employees International Union Local No. 8.

Section 16.2 The Employer and the Union will not discriminate on account of an employee's
race, creed, color, age, sex, marital status, sexual orientation, sensory or physical handicap;
provided that, bona fide occupational requirements and the ability to perform the requirements
of the job are not thereby waived.

Section 16.3 The Employer agrees to the principle of equal pay for equal work and agrees
there will be no discrimination exercised in this respect. In all cases where employees are
performing work of a comparable quality and quantity as another, the same rate of pay will
prevail.

ARTICLE 17

HEALTH AND SAFETY

Section 17.1 The Employer will maintain a safe and healthful workplace in accordance with
state, local and federal safety regulations and laws.

Section 17.2 The Employer will make reasonable efforts to accommodate the needs of
employees who can demonstrate that health problems are caused or aggravated by the
workplace. The Employer will fully comply with the Americans with Disabilities Act (ADA).

Section 17.3 The Employer will form a Health and Safety Committee composed of employee
and Employer representatives. This Committee will meet on a regular basis, at least quarterly
each year, to investigate health and safety issues and to advise the Employer of educational

and preventative health measures for the workplace and its employees. Such meetings during
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normal working hours will be considered time worked for all bargaining unit committee
members.

Section 17.4 The Employer agrees to provide lab coats for those employees who are
required to wear them. A yearly allowance of $200 will be paid such employees in increments
of $100 on one’s anniversary date and six (6) months later. Employees issued lab coats that
are laundered by the Employer will not receive this allowance.

ARTICLE 18

SEPARABILITY

In the event that any provision of this Agreement is declared to be invalid by a court of
competent jurisdiction, or by a federal or state authority, such provision(s) will not be enforced
by either party herein, but all other provisions of this Agreement not invalidated will remain in
full force and effect. If any provision(s) should be declared invalid or unlawful, the parties will
meet within thirty (30) days to negotiate a substitute provision(s).

ARTICLE 19

SUCCESSORS

In the event the Employer will, by merger, consolidation, sale of assets, transfer, lease,
franchise or by any other means, enter into an agreement with another health care provider,
business entity or individual party which, in whole or in part, affects the existing collective
bargaining unit, then such successor will recognize the Union as the sole collective bargaining
agent for all bargaining unit employees and will negotiate in good faith as required under the
National Labor Relations Act (NLRA). The Employer will have an affirmative duty to call this
provision of the Agreement to the attention of any health care provider, business entity or
individual with which it seeks to make such an agreement as aforementioned.

ARTICLE 20

NO STRIKE/ NO LOCKOUT CLAUSE

During the term of this Agreement there will be no lockout of the employees by the Employer. It
is hereby agreed that the Union, its officers, agents, members and employees will not take part
in, nor call, sanction, foster, nor support any strike, work stoppage, slow-down, concerted
mass sickness or any denial of services which would interfere with the Employer’s operation
during the term of this Agreement. Should a strike, concerted mass sickness, boycott or any
other interruption of work occur, the Employer will immediately notify the Union of the
existence of such activity and the Union will take all reasonable and necessary steps to
prevent and stop all such interference.

Such reasonable and necessary steps will include, but may not be limited to, promptly

dispatching a representative of the Union to the scene of the interference to make a good faith
effort to immediately end or avert such action(s), demand each employee immediately cease
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any activities violating this Article and to return to work and honor the terms of this Agreement.
Employees who engage in any foregoing actions may be subject to disciplinary action as
determined by the Employer.

ARTICLE 21

LABOR/MANAGEMENT COMMITTEE

The Employer and the Union will continue the joint Labor/Management Committee, which will
be effective during the term of this contract. There will be six (6) members appointed by the
Union and six (6) members appointed by the Employer on the Committee. The purpose of the
Committee is to foster improved communications between the Employer and the employees
and address issues and disputes between the parties. The function of the Committee will be to
resolve, where practicable, disputes of the Parties, grievances (where appropriate), demands
to bargain, or other issues as the Parties may agree. If an outstanding issue is not resolved
within two (2) meetings of the Committee, either party may refer the matter to the grievance
procedure, to the extent the matter is a valid grievance under the Parties collective bargaining
agreement. Any member of the Committee may recommend issues to be discussed. All such
issues will be placed on the Committee's agenda for discussion.

Either party may caucus at any time during Labor/Management Committee Meetings. Both
Parties shall submit any proposed agenda items, with specificity, no later than seven (7)
calendar days prior to the scheduled Labor/Management Committee meeting. Any items
submitted later than seven (7) calendar days may, by mutual agreement, be scheduled, but if
not, will be forwarded to the subsequent scheduled Labor/Management Committee Meeting.

The Labor/Management Committee has the authority to bargain remedies over issues that
involve wages, hours and working conditions, subject to a valid demand to bargain.

Either Parties’ need to consult with their respective leadership, receive authority, or do
additional due diligence shall be permitted.

The Labor/Management Committee will establish a mutually agreeable meeting schedule of at
least one (1) meeting per month. Committee members will suffer no loss of pay if they attend
Labor/Management Committee meetings with Employer representatives while on duty status
up to a maximum of two (2) hours per meeting unless the parties mutually agree to extend the
meeting time.

ARTICLE 22

DURATION OF AGREEMENT

All terms and conditions of this Agreement will be effective November 1, 2023. This Agreement
will remain in effect through May 31, 2027 and from year to year thereafter unless either party
hereto serves notice on the other to amend or terminate the Agreement by giving written notice
to the other party not less than ninety (90) days in advance of expiration.

29



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TCCH

This Agreement is executed this

OFFICE AND PROFESSIONAL
EMPLOYEES INTERNATIONAL
UNION LOCAL NO. 8, AFL-CIO

[ﬂb‘vxé%’wi WediKmn (Q

Angle Wed ind
Union Representatlve

o A Ll

Suzanne Mode
Business Manager

ia Colvin
Barg ining Committee
)
By @é&&/ Wa} i

Rosa Cruz (/
Bargaining Committee

Mayra Ntofina
Bargaining Committee

30

day of 2024.

TRI-CITIES COMMUNITY HEALTH

M O ed ham

Kristy Neefiham]
CEO

(e

Rudy M¢ndoza
Board Qhair



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 —=TCCH

By« Y. (Qndﬂ'/

Naudia Ortiz
Bargaining Committee

BVW

/oﬁah Perez
Bargaining Committee

By

Berthany Romero
Bargaining Committee

AL
sy__ LM Whdman
Jessica Whitman
Bargaining Committee

By

Reyna Zalava
Bargaining Committee

p:contract/proofed/ TCCH-OPEIU8 2023-2027.doc
liuna#242/afl-cio

31



[4>

R4 THN ]

Y0'ES § 00CG § 8605 $ 866y $ 006y $ vOSBY $ OT'Lv § LI9y $§ LTSV § 8EPP § TISEyY $ 99¢v § 28Iy $ 001V $ 1siua1dAH 1euaq
6€8y § vrLv $ 1S9 § 09°Gv $ OLYy § €8Cy $ L6TY $ EICTr $ OEIv $ 6VOv $ OL6E $ 26BE $ SIBE $ IyLE § (MSD17) 1149010/ 181208 W
ey § ¢Svy § S9er § 6LCy $ 96Ty $ EUIv § €EOY $ PS6E $ 9L8E $ 008 $ GCLE $ TGOS $ 18GE $ ITGE $ Jafeuely 3sed YIeaH 1eua
€0Cy $ TTIv § Ovov $ 196 $ €88C $ L08E $§ zZeLE $ 6S9C $ £BSE $ LISE $ 8yvE § 08EEL ¥ vyI'EE $ 6vIE $ istiojouyda) Afojoipey
YPeE § 998C $ I64E § OU'LE $§ E€v9E $ TLSE § T0SE $§ €EVE § 99€E § 00€E $§ SECE $ CLIE $ OUIE $ 6roL $ 151deIau L UNeaH 1eua
Z69E $ 619c § BY'SE § 6LvE $ TI've § vpyee $§ 8.2 § vIice $ 1IGIE $ 680c $ 8C0c $ 696C $ II'6C $ vS8T $ 12U0ISS}01d 13pI0SIJ 35N dduUeISang
vese § vIGE § SYyve § LLee § TTEE § 9vee § €91 § 0TIC $ 6S0€ § 666 $ Ov'6C $ €88C $ 98T § TLLC $  Buuiel]uljRUOISSI0Id 13PI0SIQ BSN) 3dUR)SaNS
ov'ee § 187CE $ 9I'Ze § €9I€ $ 1606 § TE0E $§ TL6C $§ €I6C $ 958C § 008C § Sviz $ 169 § 689C $ £8SC $ isne1dads Suiseyaing
G8Ce $ TCTE $§ BSIE $ 9608 $ SE0E $ 9L6C § LIBT $ 098C $ vO8C $ 6vLT $ S69C $ TWOT $ 06SC $ OvST $ uedIuYy3 | Asewieyd gove
621C § £90¢ $ LOOE § 8vez $ 06868 $ veE'BC $§ BLLC $ VTLZ $ 0L9T $ BL9Z § £9GC $ 9I'SC $ L9ve $ 6IVEC § ueiuyaal feuneyd
L0TE § 9v0E $ (86C $ 8Z6BC $ 1LBC § VIBZ $ 65LC $ SO0LC $ TGOT $ 009C $ 6vYST $ 66V $ 0SVC $ Cove $ A1810/18341U3D DIM
G66C $ LEGC $ 6L8C § €T8C $ L94C $ €T'LZ $ 099C § BO9Z $ 95SC $ 90SC $ LSvZ $ 60¥YCT $ T9ET $ SUEC $ 12014 JUBISISSY 1BDIPA
800 § 6ve6C $ ¢68C $ S€8C $ 6L4LC $ STLCT $ TL9C $ 619 $ 89GZ $ LUSC § 89ve $ OTve $ TLeer $ o9ver § pesanjuelsissy jeuag
6v6C § ¢68C $ SEBC $ 6L4C $ STLT $ TL9T $ 6I'9C $ B9ST $ LI'SZ $ 89vZ $ Orve $ TLEC $ 9TET $ 08T $ uelsissy jejuag
0C6C $ 298C $ 908C § 1ISLC $ £L69C $§ vror $ €6SC $ TYSC $ ¢6VZ $ Evve § S6EC $ 8YET $ T0ET $ LSTC $ 12INpayds Asefiing
8682 § Tver $ 99LC § T€4LZ $ LL9C $ SCOC $ €LSC $ €TST $ wLve § STYC $ LL€C $ I€EC $ SBCC $ over § ouRUAIEK
98¢ $ T1'BC $ L9(T $ €04C $ 059C $ 86ST $ LpSC $ L6¥C $ 8yvZ $ 00vZ $ €5€C $ LOET § TO9C $ L1 $ uendo paiuad
€98C $ (64T $ ¢eviT $ 889T $ S£9C $ vBGSC $ €£5C $ €8ve $ SEVC § (BE€C ¢ OveEr $§ veTZ $ eveZ $ <s0¢T $ UR)SISSY J22IP3I PaNIUaD
0v'8Z § G84LT $ OELC $ £LL9C $ veOoT $ €LSC § TCSC $ €LVC $ vewe § LLET $ O0EEC $ v8CC $ Ovee $ 981IT $ pea - fuiuielt-uj-uendo
S8'LC $ 08LC $ LL9T § YTOC $ ELGC $ TCST $ eLve § vIve $ LL€T $ 0S€C $ vBTZ $ Ovee $ 951 $ €51 § Auiures] utuenndo
0E4C § 9492 § vT9C $ TLSC $ TTST $ 2Lve $ veve $ 9L€C $ 02€C $ vBTZ $ 68TC $ SHIZT $ TSIT $ 0TI § 1snerdads gunig
68'9C $§ 9£9C § 98 $ veSC $ vB8YZ § SevC $ 83€C § IveEr $ S6CC $ 05 $ 90T $ €91T $ 0TI $ 6407 $ amawoidQ eled
092 $ LT9C $ 99SC $ 91'ST $ L9VC $ BIVZ $ TL€T $ vZEC $ 6LTC $ vETZZT $ 06TC $ LviTz $ SOIZT $ ¥90C § 1s1e139ds Sunnpauds
L59C § S09C § vSSC $ €0GC § vSVZ $ 90VC $ 65€T $ e£reT $ £97C $ €TTT $ 6LTT $ L&TT $ S60Z $ vSOZT $ J3}0M 31edylieaH Alunwwo yseanng
629C § BLST § LTST $ 8BLYC $ 6CLVC $ I8ET $ SEET $ 68CC $ vveIz § 00CC $ «SIC $ SUIZ § €L0C $ CEOC $ J10JeUIpI00] je1I3)3Y
629C § 8LGZ $ LTSC $ BLYC $ 6TYC $§ 18ECT § SeEC $ 68CC $ vpree $ 0022 $ £ST¢ $ SI'IT § £LO0CT $ 2EOC § }1910 fuiseyaing
B9 $§ 609 § 8LST $ LCSC $ BLYC $ 6C¥C $ IBEL $ SEEC $ 682C $ vpeC $ 00TT $ L8TT $ SUIT $ €L0T $ Qav37 - 11 J01eUIpI00] YleaH jeiusg
629 $ BLST § (ST $ 8LVZ $ 6CVC $ 18€C § GEEC $ 68TC $ wvIr $ 00CC $ LSTIT $ SITC $ €L0C $ TEOC $ 101eulpiood UleaH jeweqg
0TS § 09ve $ CI've § S9EC § 6I€C $ €LCC ¢ 6CCC $ GS81C $ cCric $ 00TC $ 650Z $ BI0C $ 6L6I $ Ovel § isneads uatujoiuy
LTYT § 0BET $ €L€C $ £L8CC $ Tver $ BGTIZ $ SSIT $ €U'IZ § ¢L0C $ T€0C $ 1661 $ ¢S6T $ vI6L § 9.8l § Janpayds Jojerado
96'¢€C $ 6VEC § €OECT $ 85CC $ vIce $ OLTT § B8ZIZ $ 980C $ SvOC $ SO00Z $ 9961 $ (TBI $ 6881 $ GBI $ 1910 SPI033Y UnesH
06'CC § €veET $ L6CC $ TGTC $ BOTC $ S9TT $ TCIT $ I80Z $ OvoCc $ 000C $ 1961 $ TCBT § S8BT $ 8vel § 1s11e123dg SUONIB)0D
SV'EC $ 66CC $ vsTe $ 01CC $ 99TIC $ ¥CIT $ TBOT § IvOZ $ 100C $ 296 $ $TBI $ 988l $ 6vBI § E€I'8T § ueuyss) Anawoido
98'CC § 6EET $ E6CC $ 8YIZT $ vO0TZ $ T9TC $ BIIT $ LL0Z $ 90T $ 9661 $ LSBT $ BIBL § IBBT $ vvel § 1s1e1dads sadles udaned
SOEC § 09CC $§ 9ICC $ ¢LTC $ 0CLIC $ 880C $§ LvOZ $§ L0OC $ 8961 $ 6260 $ 1681 $ vS8I $ 8I'8T $§ TBLI $ paiaisiiay JURISISSY |R2IP3I
vO'EC § 69CC § GICC $ IL1C $ 6CIC $ (80T $ 9y0C $ 900Z $ (961 $ 8C6I $ 06BT $ €981 $ LI'BT § 184/ § 10195Un0) 193d
8€7C § G6TC $ ISIZT $ 60TC $ B890C $ (T0C $ 886L $ 6VEI $ OI'6T $ €8T $ 981 $ 00BI $ S$9LT $ 0£4I § Joyuer
89TC $ S¥'ic § EOTZ $ TO0C $ CCOz $ ¢86L $ cp6l § SO6I $ 898 $ I€8T $ S6LI $ 0941 $ STLT $ 26OT § welsissy Adewieyd
141 49 (41 11 o1 6 8 L 9 3 v £ [4 T aniL qor
WVu XION3IddY

HOO1 —81v001 NI3ad0
1ININIFHOV ONINIVOHYE IAILOFTTIOD



