




















































LETTER OF UNDERSTANDING 
BETWEEN 

COMPASS HOUSING ALLIANCE 
AND 

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL NO. 8 
 
 
Compass Housing Alliance, hereinafter referred to as the “Employer” and Office and 
Professional Employees International Union Local No. 8, hereinafter referred to as the “Union” 
mutually agree to the following: 

 
ARTICLE 13 

 
SALARY SCHEDULE AND COMPENSATION 

 
Section 13.1(a) ANNUAL WAGE INCREASE Effective the first full pay period following 
ratification, or January 1, 2024 whichever is later, all current employees will receive a five 
percent (5%) wage increase. The Maintenance Technician position will received a fifteen 
percent (15%) increase. 

 
Section 13.1(b) Effective the first full pay period following ratification or January 1, 2024 
whichever is later, the following base rates of pay will be in effect: 

 
 2024 Rate 2024 Rate 

Step 2 

Housing Case Manager I 26.37  

Housing Case Manager II 28.28  

Counselor 21.22 21.76 
CSO Teller 21.22 21.76 
Homecare Specialist 26.37  

Hygiene Specialist 21.22 21.76 
Janitor/Custodian 24.77  

Maintenance Tech 30.03  

Program Assistant 21.22 21.76 
 
All bargaining unit members employed at the time of ratification shall receive a one-time bonus 
of four hundred dollars ($400.00) which shall be paid the first full pay period following 
ratification. This is contingent on ratification prior to December 31, 2023. 

 
Section 13.11 NIGHT SHIFT DIFFERENTIAL Effective the first full pay period following 
ratification, an employee that is regularly assigned to work night shift is eligible to receive night 
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shift differential pay in addition to the employee's base salary. If the employee's shift 
is regularly scheduled to start on or after 11:00 p.m. the employee will receive shift differential 
pay of One dollar and seventy five cents ($1.75) per hour for time worked. The night shift 
differential pay will be paid only to an employee who is regularly assigned to the night shift. 
Such differential does not apply to scheduled day or swing shift hours. 

 
Signed and dated this __2 day of __January 2024. 

 
 

COMPASS HOUSING ALLIANCE OFFICE AND PROFESSIONAL EMPLOYEES 
INTERNATIONAL UNION LOCAL 8, AFL-CIO 

 
 
 

By   By   
Kaisa Hall   Tara Powell 
Director of Human Resources Union Representative 

 
 
 
By   By   

Michael Bailey   Ida Kovacic 
President Union Representative 
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