
 

For Local 8 Members at Tri-Cities Community Health 

June 12, 2025 
   

Bargaining Unit Update 
OPEIU Local 8 / TCCH 

 
Our Union Team met with management for our monthly Labor Management 
Meeting on May 28. We had a very full agenda; unfortunately, management did not 
provide responses to several open policy change proposals presented by the 
Union.  

Email Disclosure – You may have been directed to add an email disclosure below 
your work email. It is important to note, as a Union member you have the right 
under the National Labor Relations Act to share information with your Union 
Steward and/or OPEIU Union representative. This includes questions about our 
Union contract, working conditions, and representation needs.  You cannot share 
patient information or any other protected health information. If you have any 
questions or concerns, or need further clarification, please contact Erin 
Adamson at erin@opeiu8.org.  

New Policies and Policy Changes - Our Labor Management team gave 
management proposals to modify a new policy regarding Longevity Awards. 
Employees who have worked for TCCH for 10 years of continuous service are 
awarded 40 hours of additional vacation time. TCCH has previously honored an 
additional 40 hours of vacation time for some staff for each additional 5 years of 
continuous service. Our team proposed that every regular employee should be 
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awarded an additional 40 hours of vacation for 10 years of continuous services as 
well as every additional 5 years thereafter. TCCH needs to respect and honor our 
dedicated service to our patients and the communities we serve by accepting our 
proposal. If you have been employed with TCCH for 10 year or longer and have not 
received an additional 40 hours of Vacation Leave every five years, please email 
Erin Adamson at erin@opeiu8.org.  

Our team has also made proposals for the changes to the Sick and Safe Leave 
Policy and the Attendance policy. Management has not provided a written 
response to these proposals, but we will be reasserting our proposal at our June 23 
meeting.  

Other outstanding policies to be bargained include HR 4.9.16 Smoke, Vape, and 
Smokeless Tobacco Free Workplace, 5.4.13 Completion of Electronic Medical 
Record, Billing Slips, and Management of the Electronic Inbox, HR 10.5 Workplace 
Conduct. We continue to receive reports that employees are being asked to sign 
new policies. Management must provide the Union with any workplace polices 
they want to change. The Union has the right to bargain changes in working 
conditions and we demand management engage in good faith negotiations 
regarding these changes.  

Safety concerns in your clinic - The weather is getting warm, and several issues 
have been reported that impact safety. If you have a concern, please report it to 
your safety committee, risk management and your Union representative as soon as 
possible.  

Status of Wage Scale Placement and Movement - Management advised that all 
changes have been implemented and the employees’ pay step should be 
corrected.  Please email hrsupport@mytcch.org  and CC Erin Adamson 
erin@opeiu8.org if you have further questions or concerns about your placement. 

Evaluation Grading Scores / Merit Bonuses - Did you know your Union contract 
has a provision about Merit Raises? Section 10.1(e) provides Union members with 
additional compensation if they receive a meet or exceeds expectations on a 
performance evaluation. The prior COO explained that all employees should 
receive $250, unless they have recently been disciplined; in that case, they would 
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receive $100.  If you feel there is an error with your Merit Bonus amount, please 
email hrsupport@mytcch.org and CC Erin Adamson at erin@opeiu8.org  

We will be meeting with management on Monday, June 23, to continue bargaining 
and enforcing our Union contract! 

Our Labor Management Committee 

Labor Management Committee Members: Yesenia Colvin, Medical Assistant, 515 
building Pasco, Jessica Whitman, Pharmacy Technician, 915 Goethals Richland, 
Laura Trevino, Medical Assistant, Auburn clinic Kennewick, Rosa Cruz, Dental 
Assistant, Clearwater Kennewick, Naudia Ortiz, WIC Certifier, 715 building Pasco, 
Azure Buckenburger, Dental Hygienist, 715 building Pasco 

The Labor Management Committee meets monthly to discuss concerns, policies, 
potential changes to working conditions, potential grievances, and receive updates 
from management. 
 
 

• Questions? Contact your Union Representative, Erin 
Adamson, at Erin@opeiu8.org or 206-441-8880 ext. 105. 
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